MEETING AGENDA

Village Council
Mayor John Mahoney
Village Clerk Marie Arrigoni
Commissioner G. Darryl Reed
Commissioner Nicole Milovich-Walters

VILLAGE OF Commissioner Dan Polk

PALOS PARK ™"

REVISED 8/5/2022

Monday, August 8, 2022 7:30 PM Kaptur Administrative Center

1) CALL TO ORDER

2)
3)

4)

ROLL CALL

PLEDGE OF ALLEGIANCE

APPROVAL OF MINUTES

A. Regular Council meeting of July 11, 2022

5) RECOGNITION/PROCLAMATIONS/APPOINTMENTS/PRESENTATIONS
A. Presentation of the framed Proclamation to the Palos Park Women’s Club proclaiming August
21, 2022 to September 17, 2022 as Palos Park Women’s Club 120" Anniversary Month

B. To proclaim September 5-9, 2022 National Payroll Week
C. To proclaim September 17-23, 2022 Constitution Week
6) HEARINGS

7) CONSENT AGENDA
All items on the consent agenda are routine or have been brought forward at the direction of the
Board of Commissioners and will be enacted with one motion. If discussion is desired, that item will
be removed from the consent agenda and considered separately

A. To approve payment of membership dues to the Southwest Conference of Mayors in the amount
of $6,000.00 for Fiscal Year 2023 (July 1, 2022 — June 30, 2023)

B. To adopt an Ordinance declaring certain personal property owned by the Village as surplus and
authorizing the donation of same to Assistive Technology Exchange Network — the ordinance
states the Village has outdated IT equipment which are is longer necessary or useful, and that the
best interest of the Village would be served by the donation of same to Assistive Technology
Exchange Network



C. To ratify payment of invoices on the Warrant List dated July 25, 2022 in the amount of
$114,615.55

D. To approve the payment of invoices on the Warrant List dated August 8, 2022 in the amount of
$141,959.43

E. To approve the Supplemental Warrant List dated August 8, 2022 for manual checks, payroll,
and recurring wire transfers in the amount of $416,009.96

8) OLD BUSINESS
9) BOARD, COMMISSION AND COMMITTEE RECOMMENDATIONS

10) INFORMATION & UPDATES
A. Public Works and Streets, Recreation Report
1. To award the 2022 Roadway and Drainage Project to K-5 Construction in the amount of
$1,100,252.90

B. Building and Public Property Report
1. Building Department Report

C. Public Health and Safety Report
1. Police Activity Report

D. Accounts and Finances Report
E. Mayor’s Report
F. Clerk’s Report
G. Manager’s Report
1. To continue consideration of a new IT Maintenance Agreement to the September 12, 2022

Council Meeting

2. To ratify the 2022-2025 Agreement between the Village of Palos Park and Metropolitan
Alliance of Police, Palos Park Police Chapter #150

11) ANNOUNCEMENTS
12) CITIZENS AND VISITORS COMMENT PERIOD

13) ADJOURNMENT OF REGULAR MEETING



MINUTES OF THE BOARD OF COMMISSIONERS’
REGULAR MEETING
HELD ON JULY 11, 2022

The Board of Commissioners of the Village of Palos Park, Cook County, Illinois held its regular meeting
on Monday, July 11, 2022. Mayor Mahoney called the meeting to order at 7:30 p.m. Answering to roll
call were Commissioners, Polk, Milovich-Walters, Wade, and Mayor Mahoney. Commissioner Reed and
Village Clerk, Marie Arrigoni were absent.

Also in attendance were Rick Boehm, Village Manager; Howard Jablecki, Village Attorney; Allen Altic,
Finance Director; Mike Sibrava, Public Works Director; Joe Miller, Police Chief; and Lisa Boyle, Deputy
Village Clerk.

APPROVAL OF MINUTES OF THE REGULAR COUNCIL MEETING HELD ON
June 27, 2022: Commissioner Polk moved, seconded by Commissioner Milovich-Walters, to approve
the minutes of the Regular Council Meeting held on June 27, 2022, as presented.

On the call of the roll, the vote was as follows:
AYES: -4- Commissioners Polk, Milovich-Walters, Wade and Mayor Mahoney
NAYS: -0-
ABSENT: -1- Commissioner Reed

RECOGNITIONS/PROCLAMATIONS/APPOINTMENTS/PRESENTATIONS:

PALOS PARK’S WOMENS CLUB 120™ ANNIVERSARY MONTH: Mayor Mahoney proclaimed
August 21, 2022 to September 17, 2022 as Palos Park Women’s Club 120™ Anniversary Month. Mayor
Mahoney read the proclamation that documented the history of the Palos Park Women’s Club and the
many contributions made in the past and continue to make. Mayor Mahoney thanked the members past
and present for their dedication and contributions to the Village of Palos Park.

HEARINGS: None

CONSENT AGENDA

All items on the consent agenda are routine or have been brought forward at the direction of the Board of
Commissioners and will be enacted with one motion. If discussion is desired, that item will be removed
from the consent agenda and considered separately.

Commissioner Polk moved, seconded by Commissioner Milovich-Walters to:

A. To approve the 2022/2023 Motor Fuel Tax Resolution for Maintenance of Streets and Highways by a
Municipality under the llinois Highway Code from May 1, 2022 to April 30, 2023 in the amount of
$127,850.00.

B. To approve a Raffle License and Manager Bond Waiver Request for Ronald McDonald House
Charities-Chicagoland and Northwest Indiana Chapter — for a raffle to be held on July 20, 2022 at
Cog Hill Golf and Country Club.

C. To approve payment of invoices on the Warrant List dated July 11, 2022 in the amount of $95,896.25
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D. To approve payment of the Supplemental Warrant List dated July 11, 2022 for manual checks,
payroll, and recurring wire transfers in the amount of 324,486.09

On the call of the roll, the vote was as follows:
AYES: -4- Commissioners Polk, Milovich-Walters, Wade and Mayor Mahoney
NAYS: -0-
ABSENT: -1- Commissioner Reed

OLD BUSINESS: None

BOARD, COMMISSION AND COMMITTEE RECOMMENDATIONS: None

INFORMATION & UPDATES:
COMMISSIONER OF PUBLIC WORKS AND STREETS/RECREATION & PARKS, NICOLE
MILOVICH-WALTERS:
BAXTER & WOODMAN: Commissioner Milovich-Walters presented a proposal from Baxter &
Woodman to complete all needed forms and documentation for acquiring the IEPA Loan to extend the
proposed water main along McCarthy Road from Holy Family Villa across Bell Road to the Cog Hill
property at a cost not to exceed $10,920.00. The agreement would cover:

1) Completion of Loan application and any resolutions required by the IEPA.

2) Certification of property, ROW’s and any easements required for the project.

3) Certification that all plans and specs comply with applicable rules.

4) Preparation of a cost estimate in bid format.

5) Review and submittal of bid tabulation and necessary documentation.

Commissioner Milovich-Walters moved, seconded by Commissioner Wade to approve a proposal from
Baxter & Woodman to complete all needed forms and documentation for acquiring the IEPA Loan to
extend the proposed water main along McCarthy Road from Holy Family Villa across Bell Road to the
Cog Hill property at a cost not to exceed $10,920.00.

On the call of the roll, the vote was as follows:
AYES: -4- Commissioners Milovich-Walters, Wade, Polk, and Mayor Mahoney
NAYS: -0-
ABSENT: -1- Commissioner Reed

ROADWAY IMPROVEMENT: Commissioner Milovich-Walters informed residents that plans, and
Specifications will be available for pickup starting Wednesday July 13, 2022, for the Palos Park 2022
Roadway and Drainage Improvements. Bids are due August 4, 2022, and the recommendation for award
will be brought to the August 8, 2022, Village Council Meeting. Included in this year’s program is the
Dells area east and west of 86th, North Woodland Trail, and 83rd Avenue south of 123rd to the dead end.

CHIPPER SERVICE: Commissioner Milovich-Walters informed residents that the next Chipper Service
will be Monday, August 1st. The Chipper will start on the East side of the Village and will continue West
until all public streets have been serviced. The list of dates for the entire season are on the Village
website.

HOT DOG DAY: Commissioner Milovich-Walters announced the Palos Park Hot Dog Day event July
21, 2022 from 5:00 — 7:30 pm. Legacy will be the musical entertainment. Hot dogs are $2 each and a
meal for $4 which includes chips and a drink.
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COMMISSIONER OF BUILDING & PUBLIC PROPERTY, MIKE WADE:

BUILDING PERMIT INSPECTIONS: Commissioner Wade reminded residents to remember to call in
all final inspections that may be required for your project. These inspections ensure that the project meets
building codes, local ordinances, zoning regulations, and contract specifications as well assuring overall
compliance. Also, that plumbing, electrical and other systems meet codes.

BUILDING DEPARTMENT REPORT: Commissioner Wade reported that the Building Department
processed eighteen (18) permits from June 22, 2022 to July 5, 2022 resulting in $4,154.00 in permit fees.
Fourteen (14) inspections were completed during this time period.

REQUEST FOR QUALIFICATIONS: Commissioner Wade presented an authorization to issue a
Request for Qualifications (RFQ) pertaining to Palos Park Development Code update. The Village’s
Comprehensive Plan calls for the review and update of the Village’s development regulations.
Specifically, Section 9 (Implementation ) of the Comprehensive Plan calls for “an on-going review and
appropriate updates of the village’s various development controls including the zoning ordinance, zoning
map, subdivision regulations and other related codes and ordinances”. The Village has budgeted $75,000
for the fiscal Year 2023 for this purpose.

Commissioner Wade moved, seconded by Milovich-Walters to authorize the release of a Request for
Qualifications (RFQ) pertaining to Palos Park Development Code update.

On the call of the roll, the vote was as follows:
AYES: -4- Commissioners Wade, Milovich-Walters, Polk and Mayor Mahoney
NAYS: -0-
ABSENT: -1- Commissioner Reed

COMMISSIONER OF PUBLIC HEALTH AND SAFETY, DANIEL POLK:

POLICE ACTIVITY REPORT: Commissioner Polk reported the Police Department received 1717 calls
for service from June 27, 2022, through July 10, 2022, Palos Park Police also issued 4 adjudication
tickets, 14 adjudication tickets (speeding), 14 traffic tickets, 16 written warnings, 17 verbal warnings,
completed 10 case reports, 3 accident reports, 1 arrested adult, 0 juvenile, 1 impounds, 14 senior checks,
26 citizen assists.

CSO CROSS TRAINING: Commissioner Polk announced the integration of cross training of the Palos
Park’s Community Service Officers to function not only as CSO’s but front desk support staff and
recreation facility building attendants when needed.

COFFEE WITH A COP: Commissioner Polk informed residents that the Palos Park Police Department
Coffee with a Cop will be held at the Plush Horse on Wednesday July 20™ at 12:00 noon.

NOT ON MY WATCH: Commissioner Polk informed residents of the Not On My Watch (NOMW)
campaign/program — the pledge to serve faithfully and honestly without prejudice. Hate and bigotry will
not be tolerated and that treating members of the community as we would hope to be treated, with justice,
compassion and to respect the dignity of others.

CERT TRAINING: Commissioner Polk informed residents the 20-hour basic Community Emergency
Response Team (CERT) training will start on Wednesday, September 7, 2022. The course is free and will
be held on seven Wednesday evenings from 7 to 9 PM with the final exercise and graduation on
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Saturday, October 29, 2022 from 8 AM until 1 PM. Contact Officer Fernando “Frank™ Flores for
registration at fflores@palospark.orgfor for more information. Registration closes on August 22, 2022.

COMMISSIONER OF ACCOUNTS AND FINANCES, G. DARRYL REED:

CASH MANAGEMENT & INVESTMENT POLICY: Mayor Mahoney presented on behalf of
Commissioner Reed a Resolution to approve a Cash Management & Investment Policy to protect the
assets of the Village as well as obtain a return on investments for those assets.

Commissioner Milovich-Walters motioned, seconded by Commissioner Wade to pass Resolution 2022-
R-04 — A Resolution Approving a Cash Management & Investment Policy

On the call of the roll, the vote was as follows:
AYES: -4- Commissioners Milovich-Walters, Wade, Polk and Mayor Mahoney
NAYS: -0-
ABSENT: -1- Commissioner Reed

INVESTMENT MANAGEMENT AGREEMENT: Mayor Mahoney presented on behalf of
Commissioner Reed a Resolution to approve an investment management agreement with Premier Asset
Management LLC. The Village desires to enter into a contract with Premier Asset Management LLC, a
subsidiary of First Midwest Bank/Old National for investment management services. The Village has an
opportunity to invest idle bond proceeds to earn additional interest income that can be used to supplement
future roadway projects.

Commissioner Milovich-Walters motioned, seconded by Commissioner Wade to pass Resolution 2022-

R-05 — A Resolution Approving an Investment Management Agreement with Premier Asset Management
LLC.

On the call of the roll, the vote was as follows:
AYES: -4- Commissioners Milovich-Walters, Wade, Polk and Mayor Mahoney
NAYS: -0-
ABSENT: -1- Commissioner Reed

MAYOR’S REPORT: None
CLERK’S REPORT: None

MANAGER’S REPORT:

EMPLOYEE HEALTH CARE PROGRAM: Manager Boechm presented the annual renewal employee
health care program: Blue Cross Blue Shield for the medical (alternate plan), and core life/AD&D
coverage; MetLife for the dental portions of the health program; BCBS for voluntary life insurance, and
VSP for voluntary vision insurance. The Village utilizes the services of the Horton Group to assist with
insurance, risk management, and employee benefits for full-time employees of the Village. Five carriers
were approached for quotes. The current provider, BCBS, remains the preferred provider and is within
the Village’s FY 23 budget for health, dental and life insurance premiums. BCBS offered a discount for
bundling life insurance with the medical component as well as a two-tiered PPO system, each tier’s
deductible and out of pocket costs would be based on hospital affiliation.
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Commissioner Polk moved, seconded by Commissioner Milovich-Walters approve the Village’s August
1, 2022, annual renewal employee health care program: Blue Cross Blue Shield for the medical (alternate
plan), and core life/AD&D coverage; MetLife for the dental portions of the health program; BCBS for
voluntary life insurance, and VSP for voluntary vision insurance.

On the call of the roll, the vote was as follows:
AYES: -4- Commissioners Polk, Milovich-Walters, Wade and Mayor Mahoney
NAYS: -0-
ABSENT: -1- Commissioner Reed

CITIZENS AND VISITORS COMMENT PERIOD: None

ADJOURNMENT OF REGULAR COUNCIL MEETING: There being no further business,
Commissioner Wade moved, seconded by Commissioner Milovich-Walters, to adjourn the meeting
at 8:09 p.m.

On the call of the roll, the vote was as follows:
AYES: -4- Commissioners Wade, Milovich-Walters, Polk and Mayor Mahoney
NAYS: -0-
ABSENT: -1- Commissioner Reed

Respectfully submitted,

Lisa M. Boyle, Deputy Village Clerk



PROCLAMATION DECLARING
SEPTEMBER 5-9, 2022 NATIONAL PAYROLL WEEK

VILLAGE OF

PALOS PARK WHEREAS, the American Payroll Association and its more than

20,000 members have launched a nationwide public awareness campaign that
pays tribute to the more than 150 million people who work in the United
States and the payroll professionals who support the American system by

JOHN F. MAHONEY
Mayor

G. DARRYL REED

Accounts & Finances paying wages, reporting worker earnings and withholding federal

NICOLE MiLovicH-waLTeRs  employment taxes; and

Public Works & Streets, Recreation

DAN POLK WHEREAS, payroll professionals in Palos Park, IL play a key role in
Public Health & Safety maintaining the economic health of Palos Park, carrying out such diverse

MIKE WADE tasks as paying into the unemployment insurance system, providing

Bullding &Public Property information for child support enforcement, and carrying out tax withholding,

MARIE ARRIGONI reporting and depositing; and

Village Clerk

Siﬁ:g?ﬁ;{:gcﬁw WHEREAS, payroll departments collectively spend more than $2.4

trillion annually complying with myriad federal and state wage and tax laws:
and Whereas payroll professionals play an increasingly important role
ensuring the economic security of American families by helping to identify
noncustodial parents and making sure they comply with their child support
mandates; and

WHEREAS, payroll professionals have become increasingly
proactive in educating both the business community and the public at large
about the payroll tax withholding systems; and

WHEREAS, payroll professionals meet regularly with federal and
state tax officials to discuss both improving compliance with government
procedures and how compliance can be achieved at less cost to both
government and businesses; and

WHEREAS, the week in which Labor Day falls has been proclaimed
National Payroll Week, I hereby give additional support to the efforts of the
people who work in Palos Park, IL and of the payroll profession by proclaiming
the first full week of September Payroll Week for Palos Park, IL.

In witness whereof I have hereunto set my hand this 8% day of
August, 2022 and caused this seal to be affixed.

John F. Mahoney, Mayor

Attest:

Marie Arrigoni, Village Clerk

8999 West 123rd Street, Palos Park, IL 60464 « Ph (708} 671-3700 - Fax (708) 448-9542 . www.palosparl.org



Daughters of the American Revolution
Swallow Cliff Chapter

Mayor John F. Mahoney
8999 W. 123rd Street
Palos Park, IL 60464

August 1, 2022
Dear Mayor Mahoney,

It is once again my honor to bring to the attention of the leaders of our community the
commemoration of Constitution Week, September 17-23. As a nation, we are fortunate to have
inherited a document reflective of the wisdom of our early leaders and established as a written record
of the principles of our government. The National Society Daughters of the American Revolution,
along with its tocal chapters, such as the Swallow CIiff Chapter in Palos Heights, supports the
recognition. and celebration of the Constitution each year. To that end, | am requesting that you and

your community adopt the enciosed proclamation making September 17th through September 23rd
Constltutlon Week. : .

The cdncept of Constitution Week began with a DAR resolution in 1955. Congress later followed suit
in 1956, passing Public Law 915. The observation of these seven days is not only the law of the land
but also an annuat opportunity for public education. As you sign the proclamation enclosed, you bring
attention to the durability of our founding document. That can further be enhanced by asking your
community to ring bells, large and small, on September 17, Constitution Day, at 3:00 PM to celebrate
the day the Constitution was completed.

Once you have.signed-the proclamation, please return it to me at the address below.
Sincerely, |

Gale Shafer

Constitution Week Committee Co- Chalrman

10425 Emllle Lane
Orland Park IL 60467 8871



VILLAGE OF

PALOS PARK

PROCLAMATION

ﬁ:glr*’- MAHONEY CONSTITUTION WEEK
. DARRYL REED SEPTEMBER 17-23, 2022
Accounts & Finances
NICOLE MILOVICH-WALTERS WHEREAS, it is the privilege and duty of the American
PublicWorks &Streets, Recreation people to commemorate September 17, 2022 as the two hundred
o & Safety thlrty fifth anniversa:ry- of th-e drafting qf the Constit.ution of the
MIKE WADE United States of America with appropriate ceremonies and
Building & Public Property activities; and
MARIE ARRIGONI
Village Clerk WHEREAS, Public Law 915 guarantees the issuing of a
RILHARD B, BOEHM proclamation each year by the President of the United States of

’ ° America designating September 17 through 23 as Constitution

Week; and

THERFEFORE, I, John F. Mahoney, by virtue of the
authority vested in me as Mayor of the Village of Palos Park do
hereby proclaim the week of September 17 through 23 as
CONSTITUTION WEEK and urge all citizens to study the
Constitution and reflect on the privilege of being an American
citizen with all the rights and responsibilities which that
privilege involves.

IN WITNESS WHEREOF, I have set my hand and caused the Seal
of the Village to be affixed this 8% day of August 2022.

John F. Mahoney, Mayor

ATTEST:

Marie Arrigoni, Village Clerk

8999 West 123rd Street, Palos Park, IL 60464 - Ph (708) 671-3700 » Fax (708) 448-9542 « www.palospark.org



Village Council
Mayor John Mahoney
Village Clerk Marie Arrigoni
Commissioner G. Darryl Reed
Commissioner Nicole Milovich-Walters
Commissioner Dan Polk
Commissioner Mike Wade

VILLAGE OF

PALOS PARK

Meeting of: August 8, 2022 7:30 PM Kaptur Administrative Center

AGENDA MATTER:
Southwest Conference of Mayors FY 2023 Membership Dues

BACKGROUND/HISTORY:

The Southwest conference of Mayors (SCM)is our local Council of Government (COG) representing
twenty-one communities in southwest suburban Cook County. The annual dues along with certain
fundraisers like the annual golf outing, pay to support the staff and programs of the organization. The
annual dues have increased to $6,000. As the request to pay the FY 2023 dues is in excess of $5,000.00,
Council approval is needed.

RECOMMENDED MOTION:

To approve payment of membership dues to the Southwest Conference of Mayors in the amount of
$6,000.00 for Fiscal Year 2023 (July 1, 2022 — June 30, 2023)




SOUTHWEST
CONFERENCE OF

3\

MAYORS

BILL TO:

The Honorable John Mahoney
Mayor, Village of Palos Park
3999 West 123rd Street

Palos Park, lilinocis 60464

INVOICE

DATE:  July 12, 2022

SEND PAYMENT TO:

Southwest Conference of Mayors
Attn: Vicky Smith

6701 South Archer Road

Bedford Park, llincis 60501

QUANTITY

DESCRIPTION

UNIT PRICE ' TOTAL

FY 2023 Municipal Dues

6,000.00

FY 2023 —July 1, 2022 — June 30, 2023

TOTAL DUE 6,000.00

Make all checks payable to Southwest Conference of Mayors.
If you have any questions concerning this invoice, contact: Vicky Smith at 708-701-2232 or

smith@swmayors.com.

THANK YOU!



Village Council
Mayor John Mahoney
Village Clerk Marie Arrigoni
Commissioner G. Darryl Reed

VILLAGE OF . Commissioner Dan Polk

- C issioner Nicole Milovich-Walt
PALOS PARK " Commissioner Mike Wade

MEETING OF: August 8, 2022 ~7:30pm Kaptur Administrative Center

AGENDA MATTER:

Approve the donation of old IT Equment to Assistive Technology Exchange Network. The
Assistive Technology Exchange Network — ATEN — refurbishes and recycles donated
computers and distributes them to individuals with disabilities. Each year, ATEN provides
Hlinois students in special education programs with more than 4,000 computers and related
equipment donated by individuals and corporations. ATEN'’s recycling diverts more than 300
tons of hazardous e-waste from Illinois landfilis annually.

BACKGROUND/HISTORY:
After several IT upgrades, the Village has accumulated numerous old IT Equipment

STAFF RECOMMENDATION:
Staff recommends the donation of this IT Equipment.

RECOMMENDED MOTION:

To adopt an Ordinance declaring certain personal property owned by the Village as surplus
and authorizing the donation of same to Assistive Technology Exchange Network.




ORDINANCE NO. 2022-17

AN ORDINANCE DECLARING CERTAIN PERSONAL PROPERTY OWNED BY THE
VILLAGE AS SURPLUS AND AUTHORIZING THE DONATION OF SAME

WHEREAS, in the opinion of a majority of the corporate authorities of the Village of Palos Park,
it is no longer necessary or useful o or for the best interest of the Village of Palos Park to retain
ownership of the personal property herein after described; and

WHEREAS, it has been determined by the Village Council of the Village of Palos Park to donate
said property.

NOW, THEREFORE, BE IT ORDAINED BY THE VILLAGE COUNCIL OF THE VILLAGE
OF PALOS PARK, Cook County, Illinois, as follows:

SECTION ONE: Pursuant to Section 11-76-4 of the lllinois Municipal Code, 65 T1.CS
5/11-76-4, the Village Council of the Village of Palos Park finds the following described
personal property:

REFER TO INVENTORY FORM ATTACHED HERETO AS EXHIBIT A AND MADE PART
HEREOF

Owned by the Village of Palos Park is no longer necessary or useful to the Village of Palos Park,
and the best interest of the Village of Palos Park will be served by its donation.

SECTION TWO: Pursuant to 65 ILCS 5/11-76-4, the Village Manager is hereby
authorized and directed to donate the aforementioned personal property now owned by the
Village of Palos Park to Assistive Technology Exchange Network.

SECTION THREE: The Village Manager is hereby authorized and directed to convey
and transfer ownership to Assistive Technology Exchange Network.

SECTION FOUR: This ordinance shall be in full force and effect from and after its
adoption and approval as provided by law.

ADOPTED this 8" day of August, 2022, pursuant to a roll call vote as follows:
AYES: -0-
NAYS: -0-
ABSENT: -0-

APPROVED by me this 8% day of August, 2022.

John F. Mahoney, Mayor
ATTEST:

Marie Arrigoni, Village Clerk



ITEM SERIAL NUMBER
battery 72742218
copier CNA2MFX2D8
copier 640752
copier TH67Q3611Y
CPU 328HF

CPU GVDQR

CPU 24481316882
CPU G8TFX

CPU P301M001
CPU M2046]FM
CPU 4290X4TF1
CPU 36070074673
CPU 2447763XY
CPU 244XY274
CPU . 6833916566
CPU _ 375684322
CPU ZWAVFPO1
CPU 787442258
CPU 2447607X9
CPU 37485612
CPU 452157231
DVR DKO815

fax U63274A6
monitor 06lx4Y
monitor CNC719R59V
monitor 1P191ABB
monitor CNO4AGP39
monitor CNOH329N
monitor AC100240
monitor CNONWZT6
monitor CNODCVIKZ
monitor CNOCS552XL
monitor CNOSTUVEMO
monitor CNOYPJFNOS
monitor 3CQGMNOP
monitor CN72872314X
maonitor SDGUBOED
monitor 864791722X
printer X425615X0




THE VILLAGE OF PALOS PARK
ACCOUNTS PAYABLE WARRANT

FOR JULY 25, 2022

THE MAYOR AND THE COMMISSIONERS OF THE VILLAGE OF PALOS PARK
APPROVE THE FOLLOWING ACCOUNTS PAYABLE WARRANT AS STATED
BELOW, AND AUTHORIZE THE TREASURER TO FORWARD PAYMENT.

MAYOR JOHN F. MAHONEY SIGNATURE

ATTEST:

VILLAGE CLERK MARIE ARRIGONI SIGNATURE
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DATE: 07/19/22 -= Village of Palos Park =- PAGE:
TIME: 13:13:07 DEPARTMENT SUMMARY REPCORT
ID: AP443000.WOW
INVOICES DUE ON/BEFORE 07/25/2022
PATID THIS
VENDOR # NAME FISCAL YEAR AMOUNT DUE
GENERAL FUND
Q2 POLICE DEPARTMENT
SANQOO00O11l WES SANDERS 60.00
POLICE DEPARTMENT 60,00
20 ADMINISTRATION DEPARTMENT
BTS00001 BTS SOLUTIONS ] 202.26
CASQ001 CASH 459.79 24.75
coo00012 CQOK COUNTY RECORDER OF DEEDS 282.00 93.00
KLEQOOL1 KLEIN, THORPE, AND JENKINS LTD 5,594 .44
LEAQOOO6 LEAF 3,833.98 502,73
QFFO0008 THE OFFICE CONNECTION 829.00 197.94
PEEQOQOOOLl PEERLESS NETWORK, INC 3,850.05 1,048.07
VEROOO0L VERIZON WIRELESS 5,578.93 42 .41
ADMINISTRATION DEPARTMENT 7.705.60
21 PUBLIC AFFATRS DEPARTMENT
VERQ0001 VERIZON WIRELESS 5,578.93 288.08
PUBLIC AFFAIRS DEPARTMENT 288,08
22 POLICE DEPARTMENT
ACC00002 ACCURINT _ 64 .50 32.00
AMAOOQD4 AMAZON CAPITAL SERVICES 450.34 12.95
BTS00001 BTS SOLUTIONS 156.61
CHTI00040 CHICAGO PARTS & SOUND, LLC 11,198.25 305.17
FULOOOL FULLER'S CAR WASH 853.08 477.00
GALOOQO2 GALLS, LLC 144 .46 14 .86
HAWO00002 HAWK FORD 562,53 130.09
ILLO0O0O4 IL LAW ENFORCEMENT ALARM SYSTM 120.00
KEV00003 KEVRON PRINTING & MATILING INC 104.00 55.00
KLEQQOQL XLEIN, THORPE, AND JENKINS LTD 4,202.00
LEAQQOOOQ6 LEAF 3,833,98 789,10
METQ0011 METROPOLITAN MAYORS CAUCUS 220.46
PEEQG001 PEERLESS NETWORK, INC 3,850.05 262.99
QuUI00G2 QUILL CORPORATION 157.81 303.22
THEQOO017 THE BLUE LINE 448,00
TIR0001 TIRE SERVICES COMPANY 2,306.01 981,93

1



DATE: 07/19/22 -= Village of Palcs Park =-
TIME: 13:13:07 DEPARTMENT SUMMARY REPORT
ID: AP443000.WOW

INVOICES DUE ON/BEFORE 07/25/2022

PAID THIS

VENDOR # NAME FISCAL YEAR

GENERAL FUND

22 POLICE DEPARTMENT

TOS00001 TOSCAS LAW GROUP 650.0¢C

VANQOO1l3 JAMES VAN HOWE 339.18

VER0OO001 VERIZON WIRELESS 5,578.93
POLICE DEPARTMENT

24 PUBLIC WORKS DEPARTMENT

BTS00001 BTS. SOLUTIONS

CINODOO1l CINTAS 1,3875.85

coMO00009 COM ED 2,832,178

COo00001 G COOPER OIL COMPANY INC 640.68

HAW00002 HAWK FORD 562.53

TLLOOO46 ITILLINOIS TOLLWAY

INT00012 INTERSTATE BILLING SERVICE, 358.41

LEAOODOQS LEAF 3,B833.88

LOBOOOO1I LOBOS TREE & LANDSCAPING SERV 7,840.00

MENG(CO05 MENARDS 1,231.72

PEEOCO01 PEERLESS NETWORK, INC 3,850.05

REDOOOQ1 RED WING BUSINESS ADVANTAGE 238.49

STAODO0O0E STATE TREASURER

SUB00002 SUBURBAN TRUCK PARTS 1,074.55%

VARO0002 VARDAL SURVERY SYSTEMS, INC.

VEROO001 VERIZON WIRELESS 5,578.83
PUBLIC WORES DEPARTMENT

25 BUILDING DEPARTMENT

BTS00001 BTS SOLUTIONS

G&HODO01 G & H IMPORT AUTO PARTS INC. 1,844.43

HRGOO0OO01L HR GREEN, INC 17,384.27

KLEOOOL KLETN, THORPE, AND JENKINS LTD

LEAQQOQO6 LEAF 3,833.98

PEEO00OOLl PEERLESS NETWORK, INC 3,850.05

VER00001 VERIZON WIRELESS 5,578.93
BUILDING DERPARTMENT

26 RECREATION DEPARTMENT

PAGE:

AMOUNT DUE

3590.00
45.00
320.08

9,230.496

69.52
296.33
1,30%1.87%
2,012.54
48.93
53.55
1,372.60
251.34
4,862.00
§93.89
125.87
215.99
385.92
228,23
185.25
310.28

12,614.11

43 .31
565.52
3,878.80
995.00
125.67
g83.82
32.41

5,724.63

2



DATE: 07/18/22 -= Village of Palos Park =-
TIME: 13:13:07 DEPARTMENT SUMMARY REPORT
ID: AP4432000.WOW

INVOICES DUE ON/BEFORE 07/25/2022

FPAID THIS

VENDOR # NAME FISCAL YEAR

GENERAL FUND

26 RECREATION DEPARTMENT

BTS00001 BTS SOLUTIONS

CAS0001  CASH 459,79

FOS00004 LORI FOSTER 264,00

LEAO000E LEAF 3,833.98

PEEQQ0OLl PEERLESS NETWORK, INC 3,850.05

VERO0OOOL VERIZON WIRELESS 5,578.93
RECREATION DEPARTMENT

27 PUBLIC GROUNDS

COV00Q00L COVERALL 2,434.00

DAVO0004 DAV-COM ELECTRIC, INC 5,283.00

DELOQQ12 DELUXE PLUMBING, INC 1,450.00

MENOODOS5 MENARDS 1,231,72

MICO0004 MICRO-EYE SECURITY SYSTEMS INC 5,184.00

PIT00002 PIT STOP '

PRO00013 PRODUCTION DISTRIBUTION

ROS0001  ROSCOE 1,335.07
PUBLIC GROUNDS

29 FINANCE DEPARTMENT

BTS00001 BTS SOLUTIONS

KLEOOO1l KLEIN, THORPE, AND JENKINS LTD

PEEO00QO]L PEERLESS NETWORK, INC 3,850.05
FINANCE DEPARTMENT

30 SLUIS PROPERTY

COMO0017 COM ED 330.86

NIC0001 NICOR GAS 5,906.75
SLUIS PROPERTY

32 DALOS PARK FESTIVALS

CARS0001  CASH 459.79

PALOS PARK FESTIVALS

PAGE:

AMOUNT DUE

16.66
112.886
264.00
251.34

41.89
127.23

813.98

1,007.00
1,587.00
225,00
183.75
1,008.00
173.00
183.8¢
41.57

4,409.12

1l6.66
176,00
41.89

234.55

139.04
374.73

513.77

260.56

260.56
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DATE: 07/18/22 -= Village of Palos Park =-
TIME: 13:13:07 DEPARTMENT SUMMARY REPORT
ID: AP443000.WOW

INVOICES DUE ON/BEFORE 07/25/2022

PATD THIS
VENDOR # NAME FISCAL YEAR
SPECIAL EVENT FUND
24 SPECIAL EVENT FUND
REC00003 RECORD-A-HIT-ENTERTAINMENT
SPECIAL EVENT FUND
1/2% SALES TAX FUND
28
CAS000L CASH 459,79
MFT FUND .
24 MFT FUND
WRI00002 WRIGHT CONCRETE RECYCLING INC
MEFT FUND
LOCAL MUNICIPAL GAS TAX FUND
24 ~~~- UNDEFINED CODE -
KLEOQO1 KLETN, THORPE, AND JENKINS LTD
--- UNDEFINED CODE .-
BEAUTIFICATION FUND
24 BEAUTIFICATION FUND
USP0O00O0G1l U.S5. POST 2,535.00
BEAUTIFICATION FUND
SEWER FUND
24 SEWER FUND
BTSO00001 BTS SOLUTIONS
CINOQOOLl CINTAS 1,975.85
Cooo00l @ COOPER OTL COMPANY INC 640.68

METO0001 METROPCLITAN INDUSTRIES INC 4,529,00

PAGE:

AMOUNT DUE

1,310.00

1,310.00

39.22

39.22

1,215.61

1,215.61

7,500.00

7,500.00

770.00

770.00

16.66
105.62
436.05

1,887.28
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DATE: 07/19/22
TIME: 13:13:07
ID:  AP443000.WOW

-= Village of Palos Park =- PAGE: 5
DEPARTMENT SUMMARY REPORT

INVOICES DUE ON/BEFORE 07/25/2022

PAID THIS
VENDOR # NAME FISCAL YEAR AMOUNT DUE
SEWER FUND
24 SEWER FUND
NICOO0O01 NICOR GAS 5,906.75 567.82
PEECOQ01 PEERLESS NETWORK, INC 3,850.05 41.89
VERQOQQOO1 VERIZON WIRELESS 5,578.93 156.92
SEWER FUND 3,212.24
WATER FUND
Q0 WATER FUND
BER0OQOL0 RENETTE BERGMANN 49.87
WATER FUND 49.87
24 WATER FUND
ATIR00001 AIRY'S INC. 39,240.63 25,589.74
AS550004 ASSOCTIATED TECHWICAL SERVICES 2,640.00 B92.00
BTS00001 BTS SOLUTIONS 63,32
CARO0OO01 CARLSON ASPHALT COMPANY INC 3,120.00 5,310.00
C000001 G COOPER OIL COMPANY INC 640.68 905.64
COR0O0011 CORE & MAIN LP 13,201.73 5,348.18
EBEQQOO1 PALCS ACE HARDWARE 1,340.13 60.26
EJU00001 EJ USA, INC. 4,330.55
PEE0O001 PEERLESS NETWCRK, INC 3,850,05 322.07
UTI00001 UTILITY SERVICE CO., INC. 9,403.05
VERODQO0O1 VERIZCON WIRELESS 5,578.93 286 .04
VULO0001 VULCAN CONSTRUCTION MTLS LLC 2,137.56
WATER FUND 54,648.41
COMMUTER LOT FUND
24 COMMUTER LOT FUND
coM00017 COM ED 330.8B6 35.34
COV00001 COVERALL 2,434,00 210.00
MICQ00004 MICRO-EYE SECURITY SYSTEMS INC 5,184.00 270.00
COMMUTER LOT FUND 515.34

ESCROW FUND



DATE: 07/19/22
TIME: 13:13:07
ID: AP443000,WOW

VENDOR # NAME

-= Village of Palos Park =-
DEPARTMENT SUMMARY REPORT
INVOICES DUE ON/BEFORE 07/25/2022

PAID THIS
FISCAL YEAR

BPAGE :

AMCUNT DUE

ESCROW FUND
00

GOMO0002 ROLAND GOMEZ

TOTAL ALL DEPARTMENTS

3,500.00

3,500.00

114,615.55

&



THE VILLAGE OF PALOS PARK
ACCOUNTS PAYABELE WARRANT

FOR AUGUST 08, 2022

THE MAYOR AND THE COMMISSIONERS OF THE VILLAGE OF PALOS PARK
APPROVE THE FOLLOWING ACCOUNTS PAYABLE WARRANT AS STATED
BELOW, AND AUTHORIZE THE TREASURER TO FORWARD PAYMENT.

MAYOR JOHN F. MAHONEY SIGNATURE

ATTEST:

VILLAGE CLERK MARIE ARRIGONI SIGNATURE
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DATE: 08/02/22
TIME: 12:58:16
ID: AP443000.WOW

-= Village of Palos Park =-
DEPARTMENT SUMMARY REPORT

INVOICES DUE ON/BEFORE 08/08/2022

PAID THIS

VENDOR # NAME FISCAL YEAR

GENERAL FUND

00 GENERAL FUND
BLUO0001 BLUE CROSS/BLUE SHIELD OF IL 110,669.62
DEADQQO4 DEARBORN NATIONAL LIFE 1,966.08
KINDQOO7 SALLY KINNEY 452,20
MET00008 METROPOLLTAN LIFE INSURANCE CO 6€,939.,70
V8SP00O0O1 VSP QF ILLINOIS, NFP 944 .66
GENERATL FUND
08 PAL.OS PARK FESTIVALS
CAS0001 CASH 857.18
PALOS PARK FESTIVALS
20 ADMINISTRATION DEPARTMENT
ATT00001 AT&T 3,145,311
BLU00001 BLUE CROSS/BLUE SHIELD OF IL 110,662.62
BOY00004 LISA BOYLE 460.50
CHIO0008 CHICAGO TRIBUNE
CIVOo0Do0l CIVIC PLUS
DEARD0004 DEARBORN NATIONAL LIFE 1,966.08
FIT0Q007 KATHIE FITZGIBBONS 160.00
KLEQCOOL KLEIN, THORPE, AND JENKINS LTD 18,467.44
MET00008 METROPOLITAN LIFE INSURANCE CO 6,939.70
OFF00008 THE OFFICE CONNECTION 1,026.94
S0u00018 DATILY SOUTHTOWN
ADMINISTRATION DEPARTMENT
22 POLICE DEPARTMENT
BET00003 RBETTENHAUSEN 238.91
BLUO0OQL BLUE CROSS/BLUE SHIELD OF TL 110,669.62
CIV0o0001 CIVIC PLUS
Co00001% COOK COUNTY ETSB 936.26
DEROOO04 DEARBORN NATIONAL LIFE 1,866.08
G&HOO0C1 & & H IMPORT AUTO PARTS INC. 2,409.95
JDAQ0001 JGARDNER & ASSCCIATES
ELEOOOL KLEIN, THORPE, AND JENKINS LTD 18,467.44
MAS00012 MAS MODERN MARKETING

PAGE :

AMOUNT DUE

7,465.68
325,27
968.50
407.28
312.53

9,479.26

100.00

100.00

1,052.91
3,987.79
100.00
227,42
586.55
31.9%96
100.00
1,111.80
235.90
99.99
105.50

7,649.82

312,44
11,516.72
535.55
18,629,190
143,59
168.02
255,00
1,786.00
146.00

1l



DATE: 08/02/22 -= Village of Palos Park =-
TIME: 12:58:16 DEPARTMENT SUMMARY REPORT
ID: AP443000 .WOW

INVOICES DUE ON/BEFORE 08/08/2022

PATID THIS

VENDOR # NAME FISCAL YEAR

GEMERAL FUND

22 FOLICE DEPARTMENT

MET00008 METROPOLITAN LIFE INSURANCE CO €,939.70

SHAQ00le SHARK SHREDDING, INC 422.28

THEC(0G21 THE TROPHY SHOP, INC

VANO0013 JAMES VAN HOWE 388.18
POLICE DEPARTMENT

24 PUBLIC WORKS DEPARTMENT

BLUQOO01 BLUE CROSS/BLUE SHIELD OF IL 110,669.62

CINQQOCLl <CINTAS 2,377.80

CIV00001 CIVIC PLUS

COMO0017 COM ED 505.24

Co00001 G COOPER OIL COMPANY INC 3,984.91

Cco0014 COOK COUNTY TREASURER 417.75

DEAOQOCO4 DEARBORN NATIONAL LIFE 1,966.08

DEJO0001 DE JONG EQUIPMENT CO., INC.

METQ0008 METROPOLITAN LIFE INSURANCE CO 6,939.70

OFF00008 THE OFFICE CONNECTION 1,026.94

SUB00002 SUBURBAN TRUCK PARTS 1,302.78
PUBLIC WORKS DEPARTMENT

25 BUILDING DEPARTMENT

BALQOO07 B ALLAN GRAPHICS 1,375.00

BLUO0OO01 BLUE CROSS/BLUE SHIELD OF IL 110,669.62

CIvVo0001 CIVIC PLUS

DERO0OO4 DEARBORN NATIONAL LIFE 1,966.08

FOR00003 TFOREST AWARDS & ENGRAVING

KLEODOO1 KLEIN, THORPE, AND JENKINS LTD 18.467.44

METQ0008 METROPOLITAN LIFE INSURANCE CO 6,939.70
BUILDING DEPARTMENT

26 RECREATION DEPARTMENT

CHI00040 CHICAGO PARTS & SOUND, LLC 11,503.42

CIV00001 CIVIC PLUS

RECREATION DEPARTMENT

DAGE:

AMOUNT DUE

805.28
46.20
70.00

171,19

34,359.09

2,764.80
113.67
585,58

57.72

1,955.20

417.75
59.82
192.78
140.61
38.18
242.74

6,578.82

50.00
4,583.72
595.55
32.67
27.84
308.00
284,82

5,882.60

154.77
590.55

745.32

2



DATE: 08/02/22
TIME: 12:58:16
ID: AP443000.WOW

-= Village of Palos Park =-
DEPARTMENT SUMMARY REPORT

INVOICES DUE ON/BEFORE 08/08/2022

PAID THIS

VENDOR # NAME FISCAL YEAR

GENERAL FUND

27 PUBLIC GROUNDS

18TQ0001 1ST AYD CORPORATION 2,510.31

BUIG0003 PRBUILDING AUTOMATION SOLUTIONS 795,00

CHIC0011l CHICAGQO BACKFLOW, INC.

GOLOD001 GOLDY LOCKS, INC

HOMQQ003 HOMER INDUSTRIES, LLC

OFF00008 THE OFFICE CONNECTION 1,026.24

PRO00013 PRODUCTION DISTRIBUTION 183.80

ROS50001 ROSCOE 1,376.64

VILOGO3 VILLAGE COF PALOS PARK 1,217.26
PUBLIC GROUNDS

29 FINANCE DEPARTMENT

CIVo0o00l CIVIC PLUS

DEAOOOO4 DEARBORN NATIONAL LIFE 1,966.08

KLEQOO1 KLEIN, THORPE, AND JENKINS LTD 18,467.44
FINANCE DEPARTMENT

30 SLUTS PROPERTY

VILOO0O3 VILLAGE OF PALOS PARK 1,217.26
SLUIS FPROPERTY

LIBRARY FUND

0o LIBRARY FUND

BLUOC001 BLUE CROSS/BLUE SHIELD OF IL 110,669.62

DEAQ0004 DEARBORN NATIONAL LIFE 1,966.08

MET00008 METROPOLITAN LIFE INSURANCE CO 6,939.70
LIBRARY FUND

1/2% SALES TAX FUND

28

GEKQ0001 G.E; KLOOS MATERIAL CO. 10,508.16

JAC00002 JACK'S SEALCOATING PLUS, LTD

PAGE:

AMOUNT DUE

1,409.00
3,100.00
1,000.00
420.00
1,440.00
363.79
19.20
262.95
843,29

B,858.23

590.55
8.81
66.00

665.36

295,29

295.29

2,479.32
67.65
121.92

2,668.89

3,407.80
575.00

3,982.80

3



DATE::
TIME:
ID:

os/02/22
12:58:16
AP443000.WOW

-= Village of Palos Park =-
DEPARTMENT SUMMARY REPORT

INVQOICES DUE ON/BEFORE 08/08/2022

VENDOR # NAME

GALOODD2

24

Cowodooo02

SEWER FUND

090

BLUCOLOQL
METO0008

24

BLUOGOOL

CINOOGOL
CIV0o000L
Co00001

DEA0O0OOQOQ4
DUX00003
DYNOOOO4
METQG008
MET0Q01

WATER FUND

($14]

BLU0OOO1
MET00008

- MFT FUND

GALLAGHER MATERIALS, INC.

MFT FUND

BEAUTIFICATION FUND

BEAUTIFICATION FUND

DENISE COWAN

BEAUTIFICATION FUND

SEWER FUND

BLUE CROSS/BLUE SHIELD OF IL
METROPOLITAN LIFE INSURANCE CO

SEWER FUND

SEWER FUND

BLUE CROSS/BLUE SHIELD OF IL
CINTAS

CIVIC PLUS

G COOPER OIL COMPANY INC
DEARBORN NATIONAL LIFE

DUKE'S ROOT CONTROL INC

DYNEGY ENERGY SERVICES
METROPOLITAN LIFE INSURANCE CO
METROPOLITAN INDUSTRIES INC

SEWER FUND

WATER FUND

BLUE CROSS/BLUE SHIELD OF IL
METROPOLITAN LIFE INSURANCE CO

WATER FUND

PAID THIS

FISCAL YEAR

279.02

110,669.62

6,939.70

110,669.62

2,377.80

3,994.91
1,966.08

10,967.53
6,939.70
6,416.28

110,669.62

6,939.70

PAGE ;

AMOUNT DUE

301.73

301.73

99.80

98.80

459.05
29.92

488.97

1,836.19
52.81
580.55
423.63
21.51
26,103.13
502.81
119,72
B6'7.72

30,518.07

1,109.36
71.48

1,180.84



DATE: 08/02/22 -= Village of Palos Park

TIME: 12:58:16 DEPARTMENT SUMMARY REPORT

ID:  AP443000.WOW

VENDOR #

INVOICES DUE ON/BEFORE 08/08/2022

BPAID THIS

FISCAL: YEAR

PAGE :

AMOUNT DUE

WATER FUND
24

ASS0004

BAX00001
BLUDQOOL
CARO001

CINCQOO2
CIV0o0001
CONOQO10
coooQol

CORO00O11
DEAOQ0QO4
DYNOOOO4
HAWO0003
INGO0OQOLl
KLEQOOL

METO0008
PRO0OQ014
RATO00003
SUNOGOOL
USPOOCL

WATER FUND

ASSOCIATED TECHNICAL SERVICES
BAXTER & WOODMAN, INC.

BLUE CROSS/BLUE SHIELD OF IL
CARLSON ASPHALT COMPANY INC
CINTAS

CIVIC PLUS

CONCENTRIC INTERGRATION LLC

G COOPER OIL COMPANY INC

CORE & MAIN LP

DEARBORN NATIONAL LIFE

DYNEGY ENERGY SERVICES
HAWRING, INC.

INGALLS OCCUPATICNAL HEALTH
KLEIN, THORPE, AND JENKINS LTD
METRCPOLITAN LIFE INSURANCE CO
PROVEN IT

RATILROAD MANAGEMENT COMPANY
SUNSET SEWER & WATER INC

Us POSTMASTER

WATER FUND

COMMUTER LOT FUND

24

CHTIO00011
ROS0001

MCCORD FUND

20

VIL0OO03

COMMUTER LOT FUND

CHICAGO BACKFLOW, INC.
ROSCOE

COMMUTER LOT FUND

VILLAGE OF PALOS PARK

3,532.00
B3l1l.25

110,669.62

8,430.00
282.41

8,565.11
3,994.91
18,549.91
1,966.08
10,967.53
888.36
485.00
18,467.44
6,939.70
21,682.88

1,450.00

1,376.64

1,217.26

TOTAL ALL DEPARTMENTS

892,00
1,030.56
4,437.49
2,985,00

29.47

585.62
5,987.88

B79.84

84.18
50.03
1,390.45
317.97
162.00
66.00

285,92

300.00
1,068.70
5,535.01

420.00

26,508.12

200.00
80.02

286.02

1.316.40

1,316.40

141,559.43



THE VILLAGE OF PALOS PARK
SUPPLEMENTAL WARRANT LIST

FOR AUGUST 08, 2022

THE MAYOR AND THE COMMISSIONERS OF THE VILLAGE OF PALOS PARK
APPROVE THE FOLLOWING SUPPLEMENTAL WARRANT LIST FOR MANUAL
CHECKS, PAYROLIL AND RECURRING WIRE TRANSFERS.

MAYOR JOHN F. MAHONEY SIGNATURE

ATTEST:

VILLAGE CLERK MARIE ARRIGONI SIGNATURE



SUPPLEMENTAL WARRANT LIST/AUGUST 08, 2022 COUNCIL MEETING

MANUAL CHECK: (Pre-authorized payments not coinciding with Warrant List schedule)

PAYEE

DATE CHECK# AMOUNT
TOTALS: _ $0.00
PAYROLL REQUIREMENTS: ( Regular & agency checks, tax liabilities & Paylocity invoice)
Pay Date: 7/7/2022 $148,064.43
Pay Date: 7/21/2022 138,873.09
Pay Date:
TOTALS: $286,937.52
RECURRING WIRE TRANSFERS:
DESCRIPTION TRANSFERRED TO: ~ AMOUNT
VOPP Wir PurchOakLawn First Midwest $86,795.48
Wex Bank On-Line 7,717.78
RCN On-Line 1,143.58
Wex Gas Purchase On-Line
American Express J. P. Morgan Chase Bank
Amazon Marketplace : 68.46
Arobor Day Foundation 55.85
Amazon MarKketplace 7.99
Chalet Florist - 59.05
Amazon Marketplace 40.35
Amazon.Com . 143.97
Commercial Coffee 267.25
Dyn. Com 5.00
Ready Refresh 5.98
Amazon Marketplace 8.00
Adobe Acropro 15.93
The Abbey Resort 191.29
Dyn. Com 5.00
Amazon Marketplace 488.25|
Republic Services 30,442,64
AT&T ' 749,29
‘Amazon Marketplace 185.19
Amazon Marketplace 75.19
Amazon Marketplace -35.21
Blind Hog 70.25
Bloomingfields 219.94
Adobe Acropro 54.16
Adobe Acropro 16.68
Dyn. Com 5.00
Amazon Marketplace -35.21
Amazon Marketplace 93.26
Amazon Marketplace 12.75
Amazon Marketplace 71.03
Amazon.Com 20.98
Visa First Midwest Bank
APW Distributing 107.29
TOTALS: $129,072.44

TOTAL SUPPLEMENTAL WARRANT LIST:

$416,009.96




Payroll Summary

VILLAGE OF PALOS PARK ' (1868)

Check Date: 07/07/2022 .

Process: 2022070701

Pay ,Pei;iod: 06/18/2022 to 07/01/2022

Pa_ge 1of2

Payroll Totals
Payroll Checks Check Type - C(:mit Net Check Dirbep‘Amuw;t' - Net Amount
Regular 68 0.00 85,959.32 85,959.32
, Regular -9 . 2,727.53 "0.00 2,727.53
Totals 7T " 2,727.53 85,959.32 88,686.85 N 88,686.85
Payroll Checks . Check Typs Agency Type Cousit Net Check Dir Dep Amount Net Amount
Agency . Regular 10 1320062, 5,715.47. 18,916.09
Totals o 10 " 13,200.62 '5,715.47 1891609 * 18,916.09
‘Total Net Payroll Liability - 15,928.15 9167479 - 107,60294 107,602.94
Tax Liability - .
FI'I'W and R_dateni Ta}ges_ Tax1d Rate I-‘fequency Wage Cap Wég.eg B ]":‘E._Amuﬁnit .. ER Amount
Féderal Inotite Tax . 36-6006039 Semi-Weekly 120,851.93 120,851.93 - 14,121.85 .
Medicare : 36-6006039 Semi-Weekly 130,130.59  130,130.59  1,886.89 -
Medicare - Employet 36-6006039 Semi-Weekly 130,13059  '130,130.59 < 13689
OASDI | 36-6006039 Seémi-Weekly 130,130.59 - 130,130.59  8,068.13 '
OASDI - Employer 36-6006039 Semi-Weekly 130,130.59  130,13059 8,068.10
Totals - ‘ o 2407687 995499 _ 34,031.86
11:, and Related Taxes _ Tax Id Rate  Frequency Wage Cap Wages EE Amount ER Amount
Tllinois SITW “36-6006039 Semi-Weekly 120,851.93 - 120,851.93  6,168.59 _ _
Totals ' ' T 616959 000 _, 6,169.59
ILSUI and Related Taxes Tax [d Rate Fre_q‘uémy . Wage C;ip.Wages EE Amount . ER Amount
Tlineis SUL 0800854  0.011250  Quartetly 130,130.59 23,114.71 260.04
Totals 0.00 260.04 260.04 -
Total Tax Liability 30,24646  10,215.03 S 40,461.49
Total Payrll Liability 148,064.43 148,064.43
Billing
Invoice Date Gross THscount Tax Adfustment Amount
110537000 77712022 204.59 204.59
Totals 204.59 0.00 20459 _ 204.59
Transfers
Paylocity Corporation User: Company Rpt Admin

paylocity

(888) 873-8205

Run on 7/5/2022 at 1:50 PM



Payroll Summary

 Check Date: 07/07/2022

] . . Page2of2
. : Process: 2022070701 ’
VILLAGE OF PALOS PARK. (1868) S ‘Pay Périod: 06/18/2022 to 07/01/2022
Type . Date -+ Souice Accqunt Amougt
Billing 712022 1405470 © 20459
Dir Dep 612022 - 1405470 §5,959.32
. Tax . /612022 1405470% . - . 4046149 . -
. Totals Transfers h ' L L 326,625.40 — 126,625.40
Tax Deposits
Required Tax Depo_siﬁ i . . _ Tex .l . DueOn " Amount.
( Deposit made by Service Bureau ) Federal Income Tax 711312022 . 34,031.86
{ Deposit made by Service Bureau ) Illinois STTW 71312022 6,169.5% -
{ Deposit made by Service Bureau ) Illinois SUT - 10/31/2022 260.04
‘ . Total Tax Deposits ' 40,4619
Paylocity Corporation User: Company Rpt Admin

payiociw (388) 873-8205

Run on 7/5/2022 at 1:50 PM



Check Date: 07/21/2022

Payroll Summa Page 1 of 2
Y ry Process: 2022072101
VILLAGE OF PALOS PARK  (1868) Pay Period: 07/02/2022 to 07/15/2022
L _ L RN
Payroll Totals
Payroll Checks Check Type Count Met Check Dir Dep Amount Met Amount
Regular 57 0.00 68,519.67 68,519.67
Regular 15 14,476.13 0.00 14,476.13
TFotals 72 14,476.13 68,519.67 82,995.80 —_ 82,995.80
Payrolf Checks Check Type Agency Type Count Net Check Dir Dep Amount Net Amount
Agency Regular 9 12,610.38 5,698.34 18,308.72
Totals 9 12,610.38 5,698.34 18,308.72 — 18,308.72
Total Net Payroll Liability 27,086.51 74,218.01 161,304.52 N 101,304.52
Tax Liability
FITW and Related Taxes Tax Id Rate Frequency Wage Cap Weges EE Amount ER Amount
Pederal Income Tax 36-6006039 Semi-Weekly 112,761.36  112,761.36  12,940.07
Medicare 36-6006039 Semi-Weekly 121,903.63 121,903.63 1,767.64
Medicare - Employer 36-6006039 Semi-Weekly 121,903.63 121,903.63 1,767.60
OASDI 36-6006039 Semi-Weekly 121,903.63 121,903.63 7,558.06
QASDI - Employer 36-6006039 Semi-Weekly 121,903.63 121,903.63 7,558.03
Totals 22,265.77 9,325,63 — 31,591.40
1L and Belated Taxes Fax Id Rate Frequency Wage ' Cep Wages EE Amount ER Amotint
Mlinois SITW 36-6006039 Semi-Weekly 112,761.36 112,761.36 577822
Totals ' 5,778.22 0.00 _ 5,778.22
[LSUI and Related Taxes Tax 1d Rate Frequency Wage Cap Wages EE Amount ER Amount
linois SUIL (0800854 0011250  Quarterly 121,903.63 17.684.00 198.95
Totals 0.00 198.95 — 198.95
Total Tax Liability ’ 28,043.99 9,524.58 — 37,568.57
Total Payroll Liability 138,873.09 — 138,873.09
Billing
Invoice Date Gross Discount Tax Adjusiment Amount
110618849 712142022 428,51 428.51
Totals 428,51 0.00 428.5% — 428,51
Transfers

Paylocity Corporation User; Company Rpt Admin

[ ]
l . (888) 873-8205
pay OcCl l , Rum on 7/19/2022 at 11:35 AM




Check Date: 07/21/2022

Payroll Summary Page 2 of 2
Process: 2022072101
VILLAGE OF PALOSPARK (1868) Pay Period: 07/02/2022 to 07/15/2022
Type Date Amount )
Billing 7/21/2022 1405470* 428,51
Dir Dep 7/20/2022 1405470* 68,519.67
Tax 772072022  1405470* 37,568.57
Totals Transfers 106,516.‘75 — 106,516.75
Tax Deposits
Required Tax Deposits Tax Tus On Amount
{ Deposit made by Service Bureau ) Federal Income Tax 712712022 31,591.40
( Deposit made by Service Bureau ) Illinois SITW Ti2712022 5,778.22
{ Deposit made by Service Bureau ) Illinois SUI 10/31/2022 198.95
Total Tax Deposits 37,568.57
Paylocity Corporation User: Company Rpt Admin

gﬁ paylociw (888) 873-8205

Run on 7/19/2022 at 11:35 AM



Village Council
Mayor John Mahoney
Village Clerk Marie Arrigoni
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VILLAGE OF

PALOS PARK

Meeting of: August 8, 2022 7:30 PM Kaptur Administrative Center

AGENDA MATTER:
2022 Roadway and Drainage Improvements

BACKGROUND/HISTORY:
Bids for the 2022 Roadway and Drainage Improvements were taken on August 4, 2022 and read at

10:00 AM. There were four plans picked up and four bids submitted. The project was estimated to cost
$1,029,230.00. The bids came in as listed below.

Gallagher Asphalt $1,358,530.90
Lindahl Brothers $1,141,812.00
M & J Asphalt $1,187,205.00
K-Five $1,100,252.90

The bids were checked, and the low bidder is K-5 Construction of Westmont. Though their bid of
$1,100,252.90 was higher than the estimate, it is the recommendation of the Public Works department
that the project should be awarded to K-5. This is the first year of the 3-year, $3,000,000.00 bond
project.

STAFF RECOMMENDATION:
Staff recommends that the 2022 Roadway and Drainage Project be awarded to K-5 Construction.

RECOMMENDED MOTION:
I move to award the 2022 Roadway and Drainage Project to K-5 Construction in the amount of
$1,100,252.90.
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8999 West 123" Street

Fax: (708) 448-9542 . VILLAGE OF
Phone: (708)671-3730 PALOS PARK
Palos Park, II. 60464

www.palospark.org

To: Mike Wade, Building Dept. Commissioner

From: Building Department

Date: August 2, 2022

Subject: Building Department Report for Council Meeting August 8, 2022

If you hire landscapers to work on your house this spring and summer, please remember that they need
to be registered with the Village of Palos Park. The two-page Contractor Registration Form is to be filled
out, Certificate of Insurance submitted as well as registration fee paid. Thank you for registering to work
in the Village. If you need assistance with the contractor registration process, call 708-671-3733,

PERMITS:
The Building Department processed {twenty-three) 23 permits from July 5, 2022- August 2, 2022
resulting in $17,586.00 in permit fees.

BUILDING PERMIT INSPECTIONS
Twenty (20) inspections were completed during this time period.

ADDRESS PERMIT TYPE COST
117 Commons Drive Windows $150.00
7901 W. Oakridge Drive Windows $150.00
11759 S. 85% Avenue Roof $225.00
12315 S. 113" Avenue Inground Pool $5,139.00
9101 W. 121 Street Masonry $150.00
12622 S. 82™ Avenue Electric $700.00
8106 W. 125" Street Roof §225.00
9 S. Hillside Circle Fence $225.00
12316 $. Mohawk Window $150.00
11916 S. Timber Lane Walkway $225.00
12315 S. 113" Avenue Pool House $840.00
13059 S. LaGrange Road Asphalt $225.00
12324 S. Mohawk Road HVAC $75.00
12614 S. Rail Lane Siding $225.00
12325 S. Algonguin Road Roof $300.00
213 Forest Edge Drive Inground Pool $1,382.00




11901 S. 80" Avenue Sign $260.00
12 Park Lane Drive Windows $150.00
12512 S. 80" Avenue Drain tile $150.00
12948 S. LaGrange Road Temp Sign $25.00
8120 W. 127" Street Concrete $225.00
133 S. Old Creek Road Siding and Gutters $450.00
9007 W. 123" Street Roof $225.00
9109 W. 120%™ Street Inground Pooi $5,080.00
8713 W, 121 Street Roof $150.00
12620 S. 90" Avenue Solar $485.00
Total $17,586.00
Previous Report 541,652.17

Total Fiscal Year To Date

$59,238.17




#CoffeeWithACop . &3 Coffee with a Cop &3 at the Plush Horse,
Connecting, one cop, and one cup, at a time.
August 17, 2022 at 11am
At The Plush Horse 12301 S 86th Ave, Palos Park, IL 60464

Please join us for another “Coffee with a Cop” on March 9th, No agenda, simply go in and talk to
people for a cup of coffee and talk. The program highlights the fact that we are all stakeholders in the
same community and we want our Palos Park Police Officers taking coffee breaks. And talking to
people as part of our community outreach. In 2022 in particular, the need for communication,
respect and transparency. We work for the public and want to build on that level of trust that we
hope is formed by connecting, one cop, and one cup, at a time.

Officer Frank Flores, will discuss the CERT program was designed as a grassroots initiative and
specifically structured so that the local and state program managers have the flexibility to form their
programs in the way that best suits their communities. Officer Frank Flores, an expert in emergency
management will present the Community Emergency Response Team (CERT) program that educates
volunteers about disaster preparedness for the hazards that may impact their area and trains them in
basic disaster response skills, such as fire safety, light search and rescue, team organization, and
disaster medical operations.
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FOR SPECIAL OLYMPICS
ILLINOIS

2022 Cop on a Rooftop
See You at the 2022 Palos Park Police 'Cop on Top' Fundraiser

2022 marks the 20th Anniversary of the Dunkin’ and lllinois Law Enforcement Torch Run for
Special Olympics lllinois partnership. This partnership has been a huge success over the
years; in fact, more than $6.7 million has been raised in lllinois! Through joint efforts and their
hard work in 2021 nearly $870,000 was raised across 283 locations. This year’s goal is to build
on that tremendous accomplishment from 2021 and to raise more than $900,000 for the
athletes of Special Olympics lllinois.

Palos Park officers join effort to raise awareness for Special Olympics lllinois on Friday
August 19, 2022 Dunkin 130t» & RT45 Palos Park Police officer will Stake Out Dunkin’
Donuts Rooftops for the 'Cop on Top' Fundraiser PPPD is joining police agencies across
the state as they heighten awareness and raise money for the Law Enforcement Torch
Run. Proceeds benefit Special Olympics lllinois.

The 2022 Cop on a Rooftop event is scheduled statewide for Friday, August 19 from 5
a.m. to 12 p.m. Law enforcement officers are needed to staff Dunkin’ locations in their
local communities to rally support for Special Olympics athletes. Each guest who
makes a donation to the Torch Run will receive a coupon for a free donut. Guests who
donate $10 or more will receive a LETR/ Dunkin’ branded travel mug (while supplies
last) and a coupon for a free medium hot coffee.



Still time to get involved with Palos Park & Officer Frank Flores join the CERT
program this fall email Frankfflores@palospark.org. Frank is a veteran of the
Illinois State Police having served as Operations Commander, Protective
Services Unit, of the lllinois State Police overseeing protection of
government facilities. He holds a B.A. from Roosevelt University and a
graduate of the Northwestern University School of Police Staff and Command
& their Executive Management program.

Frank serves as the lead on managing disasters and other village
emergencies, overseeing emergency operations plan, hazards assessment,
conducting exercises to insure staff operate effectively in disasters and is
the department liaison to CCDHS/EMA county-wide Mitigation Plan
development project. Frank serves as a national instructor on compliancy
with the federal Incident Command System, advanced Incident Command
and the all Hazard Liaison Officer and Hazard Strike Team/Task Force
Leader.

COMMUNITY EMERGENCY
RESPONSE TEAM



Saturday, September 17, 2022 / 123rd street (McCarthy Road) will be closed
between 96th Ave (Rt45) and 80th Ave. from 9am until 1pm for the Palos Park
Parade and Autumn in the Park Fest which will be on the Village Green at
8901 W 123rd street. Please adjust your plans accordingly.

Alternative routes for east west traffic will be Rt 83, 119th street and 131st
Street. North & south streets, 80th open, 86th closed, 87th & 88th closed at
123rd. 81st, 82nd, 83rd, Mohawk, and 93rd Ave. closed at 123rd as well.
Plan to come out enjoy the parade and all the festivities on the Village Green
too! The parade starts at 11 am. Dan Polk, Police Commissioner
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VI LLAGE OF Commissioner Mike Wade

PALOS PARK

Meeting of: August 8, 2022 7:30 PM Kaptur Administrative Center

AGENDA MATTER:
To continue the consideration of a new I'T Maintenance Agreement.

BACKGROUND/HISTORY:

Proven IT has been maintaining the Village’s IT equipment since January 2019. Since that time, the
Village Staff has been very pleased with the maintenance and services that Proven IT has provided. The
project installs have been completed in an efficient and timely manner. Proven has gone above and
beyond is assisting the Village with technical advice on our systems, telecom and internet issues. The
Village’s current contract expired on April 30" and covered the below items for a cost of $2,769.00 per
month. The new proposed price is $4,160.00 a month. The increase in price is due to the following:

* Cost per device previously was $100.00. The new cost per device is $130.00

* The previous contract was for only 28 devices (it didn’t account for the actual 32 devices in our
inventory). The new contract is for 32 devices.

This matter was brought before Village Council at its May 23, 2022 meeting. After discussion the
Council continued the consideration of an IT consultant to its July 11, 2022 meeting. This matter was
brought before the Village Council at its July 11, 2022 meeting. The Council continued the item to its
August 8, 2022 meeting to allow for more research.

To provide a better recommendation from statf, and provide better background for the Council, a survey
has been developed and sent to over 30 communities to see how they handle their IT systems; through
staff, consultants, or both. We have heard from 19 communities. Staff has met with two IT companies
and are waiting on two more proposals from the other IT providers. Staff is asking for the matter to be
continued to the September 12, 2022 Council meeting. In the meantime, Proven is supporting the
Village at its initial three year rate.

STAFF RECOMMENDATION:
Staft recommends this matter to be continued to the September 12, 2022 Council meeting.

RECOMMENDED MOTION:

I move to continue, consideration of a new IT Maintenance Agreement to the September 12, 2022
Council meeting.
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VILLAGE OF

PALOS PARK

Meeting of: August 8, 2022 7:30 PM Kaptur Administrative Center

AGENDA MATTER:
Ratification of the 2022-2025 (Fiscal Year 2023-2025) Agreement between the Village of Palos Park
and Metropolitan Alliance of Police, Palos Park Police Chapter #150

BACKGROUND/HISTORY:

The current Metropolitan Alliance of Police (MAP) contract expired on April 30, 2022. The Village and
the bargaining unit formally met four times; once each in February, March, April, and May to negotiate
a new contract. A new negotiated contract has been ratified by the local chapter members (the full-time
police officers).

At issue in this contract was the economic issues of wages; investigations stipend; fitness for duty; an
increase in the uniform allowance; also, contract language additions and modifications.

While the MAP unit had requested other matters be considered, the major contract changes are wages,
investigations pay, and fitness stipend. Wages are set to increase each May 1 (with 2022 wages to be
retroactive to May 1%). The negotiated wage increases are 3.5%, 3.25%, and 3.25%. Investigations Pay
will be $100/month to the officer(s) assigned by the Chief; an increase of $50/year in Uniform
allowance; and a Wellness Incentive of up to $200/year per officer. If approved, this contract will expire
on April 30, 2025. The proposed wage structure would keep the Palos Park Police Officer pay in a
competitive range with other peer communities.

RECOMMENDED MOTION:
I move to ratify the 2022-2025 Agreement between the Village of Palos Park and Metropolitan
Alliance of Police, Palos Park Police Chapter #150




AGREEMENT
BETWEEN
THE VILLAGE OF PALOS PARK, ILLINOIS

and

METROPOLITAN ALLIANCE OF POLICE
PALOS PARK POLICE
CHAPTER # 150

2022-2025
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PREAMBLE

THIS AGREEMENT is entered into by the Village and the Chapter this day
of , 20__ and has as its purpose the promotion of harmonious
relations between the parties, the establishment of an orderly procedure for
resolving differences arising out of the employment relationship and the
establishment of rates of pay, hours of work, and other conditions of employment for
employees of the Village in the unit described in Article I hereof.

ARTICLE 1
RECOGNITION

Section 1.1. Recognition of Bargaining Agency.

Pursuant to an election and certification by the Illinois Labor Relations
Board, the Village agrees during the term of this Agreement to recognize the
Metropolitan Alliance of Police as the sole and exclusive bargaining agent with
respect to wages, hours, and conditions of employment for employees in the
following units:

All "full-time sworn peace officers below the rank of sergeant” employed by
the Village of Palos Park, excluding "sergeants and above, all supervisors,
managerial employees and all other employees of the Village of Palos Park.”

Unless the context indicates otherwise, the terms "Patrol Officer", "Patrol
Officers" or "Patrol Persons", as used herein, shall refer exclusively to members of
the above-described unit.

Section 1.2. Labor-management Meetings.

The Chapter and the Employer agree that, in the interest of efficient
management and harmonious employee relations, meetings may be held if mutually
agreed between no more than two (2) Chapter representatives and responsible
administrative representatives of the Employer. Such meetings may be requested
by either party at least seven (7) days in advance by placing in writing a request to
the other for a "labor management conference" and expressly providing the specific
agenda for such conference.

a) Discussion on the implementation and general administration of this
agreement;

b) A sharing of general information of interest to the parties; and

¢) Safety issues.

It 1s expressly understood and agreed that such conferences shall be exclusive of the
grievance procedure. Specific grievances being processed under the grievance
procedure shall not be considered at "labor-management conferences," nor shall
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negotiations for the purpose of altering any or all of the terms of this Agreement be
carried on at such conferences.

Attendance at labor-management conferences shall be voluntary on the employee's
part; authorized representatives shall attend with proper notice. Attendance at
such conferences shall not interfere with required duty time and attendance, if
during duty time, is permitted only upon prior approval of the Chief of Police or
his/her designee. The Commissioner of Public Safety or his/her designee in his/her
sole discretion shall determine its representatives at such meetings.

Section 1.3. Chapter Bulletin Board.

The Village will make reasonable bulletin board space available in or
proximate to the squad room for posting of Chapter announcements and other items
of legitimate Chapter business, seniority roster, education opportunities,
announcements and notice of extra duty opportunities.

Section 1.4. Representation Time.

A Patrol Person who, during his/her scheduled working hours, attends a
meeting between the Chapter and the Village in a representative capacity for the
purposes(s) of adjustments of grievances, or transmittal of notices, shall not suffer a
loss in pay because of such attendance, provided that the Village must have agreed
to hold the meeting at such time. A patrol officer appearing pursuant to this section
while off-duty shall not be paid for such appearance. The Chapter recognizes the
essential need to minimize lost work time and to avoid interference with the work of
the Department.

Section 1.5. Probationary Period.

All newly employed police officers shall serve a probationary period of
eighteen (18) months. Time spent in training at the police academy shall count
toward satisfaction of the probationary period. Up to six (6) months of service as a
part-time police officer for the Village of Palos Park shall count toward satisfaction
of the probationary period. Time absent from work in excess of thirty (30) calendar
days shall cause the probationary period to begin again. During the probationary
period, the officer shall be an employee at will and may be disciplined and/or
discharged without notice and without cause. With respect to discipline and/or

discharge, the grievance procedure shall not be available to a probationary police
officer.

Section 1.6. Fair Representation.
The Union recognizes its responsibility as bargaining agent and agrees fairly

to represent all employees in the bargaining unit, whether or not they are members
of the Union.
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Section 1.7. Civil Emergency

If, in the discretion of the President of the United States, the Governor of
Illinois, or the Mayor of Palos Park, it is determined that extreme civil emergency
conditions exist, including but not limited to, riots, civil disorders, tornados, floods,
or other similar catastrophes, the provisions of this Agreement may be suspended
by the Mayor of Palos Park or designee during the time of declared emergency,
provided that wage rates and monetary fringe benefits shall not be suspended.
Should an emergency arise, the Mayor of Palos Park or designee shall advise the
President of MAP Chapter #150, or the next highest officer of MAP Chapter #150 of
the nature of the emergency. The Mayor or designee shall follow up said advice in
writing as soon as practical and shall forward said written notice to the President of
MAP Chapter #150.
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ARTICLE II
MANAGEMENT RIGHTS

Section 2.1. Village Authority and Management Rights.
The parties agree that the Village has complete authority for the policies and

administration of the Police Department, which it shall exercise under the
provisions of law and in fulfilling its responsibilities under this Agreement. Said
authority shall include the establishment of work rules and regulations not
inconsistent with the terms of this Agreement. Any matter involving the
management of governmental operations vested by law in the Village and not
covered by this Agreement is, and shall remain, the province of the Village. The
Village hereby retains and reserves unto itself all rights, powers, authority, duties,
and responsibilities confirmed on it and vested in it by the laws and constitution of
the State of Illinois and/or the United States of America.

The exercise of any such right, power, authority, duty, or responsibility (on the part
of the Village) and the adoption (by the Village) of such rules, regulations, or policies
as the Village may deem necessary, to the extent that such rules, regulations or
policies apply to the members of Chapter 150 of the Metropolitan Alliance of Police,
shall be limited only by the specific and express terms of this Agreement.

The Village expressly commits, however, to adherence to the procedures set forth in
Section 7.13, Reopener, should the Village change the length of the work day or the
current work schedule. Section 7.13 shall not apply to changes in the shift starting
and ending times as long as the 12 hour shifts and days of work are not affected.

ARTICLE III
PERSONNEL FILES

Section 3.1. Personnel Files and Notice of Disciplinary Action

There shall be one official Disciplinary/Personnel file maintained in relation
to each Patrol person employed by the Police Department. The disciplinary file
shall include, (by way of illustration and not limitation), written evaluations,
letters, memorandum, reports and other materials bearing on the quality of the
Patrol person's professional service and any disciplinary measures taken in relation
to said Patrol person's employment.

A Patrol person may inspect the contents of any and all files related to his/her
employment with the Village at reasonable times with prior notice to the Chief of
Police. No officer covered by this Agreement may request a review of employment-
related files pursuant to this section more than one (1) time in any three (3) month
period. The Patrol person shall examine all employment related files and only in
the presence of the Chief of Police or in the presence of the Chiefs designee. To the
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extent required by law, Patrol persons shall receive copies of those materials placed
in their employment files, but shall be required to pay the normal fee for additional
copies.

ARTICLE IV
UNION SECURITY

Section 4.1. Fair Share.

In light of Janus v. AFSCME, fair share fees are no longer collected.
So long as Janus remains binding authority, fair share fees will not be
collected. However, should Janus be overruled, the parties will meet and

bargain over the means and manner by which fair share fees will be
collected.

Section 4.2. Indemnification,

The Metropolitan Alliance of Police shall indemnify and hold harmless the
Village, its elected representatives, officers, administrators, agents and employees
from and against any and all claims, demands, actions, complaints, suits or other
forms of liability (monetary or otherwise) that arise out of or by reason of any action
taken or not taken by the village for the purpose of complying with the provisions of
this Article, or in reliance on any written check off authorization furnished under
any of such provisions, provided that the Village does not initiate or prosecute such
action.

Section 4.3. Dues Check off.

All members covered by this Agreement shall tender their membership dues
to the Union by signing the authorization cards (providing payroll deduction of
Union dues) provided by the Union.

The employer agrees to deduct Union membership dues in accordance with
the amount certified by the Union to the employer from the pay of all employees
who have executed such authorization for payroll deduction of Union dues and
maintain such deductions in accordance with the terms and conditions set forth by
Agreement with the Union. The Union shall hold the employer harmless against
any and all suits, claims, demands and liabilities arising out of any action of the
employer in connection with payroll deductions of Union and/or other deductions
(made pursuant to this Article).

Payroll deductions of Union dues shall become effective upon the date that
the appropriate form designates or, if none, upon the date of it’s signing by the
affected employee. Pay deductions shall commence beginning within the next two
(2) payroll periods.

The aggregate totals of all dues (deducted) shall be remitted separately each
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month to the Union at their address as supplied to the Village Clerk of the Village of
Palos Park.

ARTICLE V
SENIORITY

Section 5.1. Layoff and Recall.

The Village reserves the right to lay off police officers if economic
circumstances require such action. All layoffs will be determined on a seniority
basis, unless it is determined by the Chief of Police that a deviation from seniority is
necessary for the proper operation of the Department. Those Police Officers with
the lowest amount of seniority may be temporarily laid-off in the event that the
Employer deems it necessary. When the force of the Police Department is reduced,
the officer or member reduced in rank or removed from service of the Police
Department shall have rights of reinstatement as provided for in the Illinois
Revised Statutes. Upon determination that a vacancy exists and there are Police
Officers who have been furloughed due to a reduction-in-force, the Police Officers on
furlough shall be recalled to fill such position and seniority will prevail in
determining which furloughed Employee shall have the right to be re-employed, if
the Police Officer is otherwise qualified. If it is determined by the Chief of Police
that a deviation from seniority recall is necessary for the proper operation of the
Department, the Village may do so. The Employer will use its best effort, subject to
the conditions hereinabove noted, to assure that there will be no layoffs or
involuntary furloughs.

Section 5.2. Definition of Seniority

Seniority shall be determined as the Police Officer's length of unbroken full-
time service as a police officer in the Department. During the officer's period of
employment with the Village, time spent in the armed forces, on military leaves of
absence, and authorized leaves not to exceed one year, and time lost due to duty
related disability shall be included.

Section 5.3. Seniority Lists

A current up to date seniority list showing the names and length of service of
each Police Officer shall be provided by the Union and certified by the Employer on
January 1st and July 1st of each year and may be posted on a designated Bulletin
Board provided by the Village.

Section 5.4. Application of Seniority

Seniority shall be relied upon in filling overtime assignments, (as set forth in
Section 7.6, Overtime Assignments), selecting shifts, selecting vacations, and
selecting floating holidays.

The Village may deviate from seniority should it be determined by the Chief
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of Police as necessary for the proper operation of the Department. The Employer,
within its discretion, shall consider seniority as a factor in considering applicants
for job vacancies and approval for educational reimbursement.

Section 5.5. Termination of Seniority

A Police Officer shall not accumulate seniority rights upon separation from
the services due to dismissal, suspension time in excess of 15 continuous days,
layoff, resignation or retirement. Full seniority rights shall be reinstated under the
following conditions:

1. A Police Officer retires due to disability and is later medically certified to be
capable of resuming his/her duties by an Village-appointed physician, and is
returned to work by the Police Chief, said decision to be solely within the
Chief's discretion.

2. A Police Officer is dismissed and later reinstated by court of competent
jurisdiction.

3. A Police Officer is separated due to layoff or reduction-in-force and is later
reinstated under the conditions provided for in the Illinois State Statutes.

Section 5.6. Seniority Credit

Seniority for purposes of wages for officers covered under this Agreement
(Appendix A) is attached as Appendix C:

This represents seniority adjustments reflecting credit for all officers' actual
past full-time employment with the Village. Any newly hired officers shall be
placed in the steps as set forth in Appendix A. Longevity and vacation benefits shall
be earned and accrued based on the officers' seniority as set forth in Appendix C.

As per 2010-2011 agreement officers who advanced wage steps during the
previous contract vear will receive their respective wage increase effective with a
new contract dated 05/01/2011.
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ARTICLE VI
GRIEVANCE PROCEDURE

Section 6.1. Definition of Grievance.
A "grievance" is a complaint by the Union that the Village has violated,
misapplied, or misinterpreted the express terms of this Agreement.

Section 6.2. Grievance Procedure.

Recognizing that grievances should be raised and settled promptly, a
grievance must be raised within five (5) business days after the occurrence of the
event or the Patrol person becoming aware of the event giving rise to the grievance
in accord with the following procedure (a business day is any calendar day, except a
Saturday, Sunday or holiday):

STEP ONE: Immediate Supervisor.

By written notification from the patrol person to his/her immediate shift supervisor:
Said grievance to set forth the event giving rise to grievance, the contract
provision(s)involved, the relief sought, and the name of the involved patrol person.
The immediate supervisor shall answer the grievance in two (2) business days after
hearing of the grievance and shall, if mutually agreeable between the parties, meet
to discuss the grievance prior to answering it.

STEP TWO: Appealed to Chief.

If the grievance is not settled in Step One, or, if a reply is not given within the time
provided therefore and the patrol person decides to appeal, the patrol person shall,
within five, (5) business days from receipt of the step One reply, appeal, in writing,
to the Chief. The patrol person, the Chapter representative and the Chief will
discuss the grievance at a mutually agreeable time. If no Agreement is reached in
such discussion, the Chief will give his/her reply, in writing, within five (5) business
days of the conclusion of the discussion.

STEP THREE: Appeal to Commissioner of Public Safety.

If the grievance is not settled in Step Two and the patrol person decides to appeal
further, said patrol person shall, within five (5) business days after receipt of the
Chiefs reply (in Step Two), or, the expiration of time therefore, file a written appeal
to the Commissioner of Public Safety. In response to such notice, the Commissioner
of Public Safety shall meet with the patrol person and the Chapter representative.
Such meeting shall be held at a mutually agreeable time for the purposes of hearing
the patrol person's appeal. If no settlement is reached at this meeting, the
Commissioner of Public Safety, or ls/her designee shall give his/her reply in
writing within ten (10) business days of the meeting.

STEP FOUR: Binding Arbitration.
If the grievance is not settled in accordance with the foregoing procedure, the
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Chapter may refer the grievance to Binding Arbitration by giving written notice to
the Chief of Police, within twenty-one (21) business days after receipt of the
Commissioner of Public Safety's reply (in Step Three). In the event the parties are
unable to agree upon an arbitrator, they shall jointly request the Federal Mediation
and Conciliation Service to submit a panel of five (5) arbitrators. Upon receipt of
the panel, the parties shall strike names alternately until only one name remains.
The person whose name remains shall become the arbitrator, provided, that either
party, before striking any names, shall have the right to reject one panel of
arbitrators. The arbitrator shall be notified of his/her selection by a joint letter from
the Village and the Chapter. In addition to providing notice of his/her appointment,
such letter shall request that he set a time and a place for the hearing, subject to
the availability of the Village and Chapter representative. The arbitrator shall not
(in his/her decision or award), amend, modify, nullify, ignore, add to, or subtract
from any provision of this Agreement. He shall consider and decide only the specific
1ssue submitted to him/her. His/Her binding recommendation shall be binding and
shall be based solely upon and interpretation of the meaning, or application, of the
terms of this Agreement. In the event that the arbitrator finds that alleged
grievance does not involve an interpretation or application of this Agreement, he
shall remand the matter to the parties without comment. The decision of the
arbitrator shall be final and binding on the parties. The costs of the arbitration,
including the fee and expenses of the arbitrator shall be divided equally between the
Village and the Chapter.

Section 6.3. Time Limits

No grievance shall be entertained or processed unless it is filed within the
time limits set forth in Section 6.2. If a grievance is not appealed within the time
limits governing appeal it shall be deemed settled on the basis of the last answer of
the Village, unless the Parties have mutually agreed in writing to extend a relevant
time limit. If the Village fails to provide an answer within the time limits so
provided, the Chapter may immediately appeal to the next Step.

Section 6.4. Investigation and Discussion.

All grievance discussions and investigations shall take place in a manner
which does not interfere with the orderly operation of the Village's Department of
Police or other Village operations.

Section 6.5. Representation of Grievant and Union.

The Chapter may appoint a patrol person, who may attend grievance
meetings scheduled pursuwant to Steps One, Two and Three. The Chapter shall
notify the Chief of Police in writing of the name of the patrol person designated to do
8o, provided, that the Village shall not be required to recognize an Officer who has
not completed his/her probation and/or suspension. Accredited non-patrol person
representatives of the Chapter and/or the patrol person's legal counsel may
participate in meetings held pursuant to Steps Two and Three of the grievance
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procedure. The Village shall not be required to pay any patrol person's wages for

- grievance related work. However, should any officer be required by the Village, the
Chief or the Chiefs designee to attend any meetings, conference or hearings related
to the officer's grievance during that officer's regular hours of employment, that
officer shall receive his regular rate of pay for such time spent?

ARTICLE VII
HOURS OF WORK

Section 7.1. Hours of Work.

The parties agree that hours of work shall comply, in all respects where
possible, with the Fair Labor Standards Act or other controlling legislation as
determined by the State of Illinois (hereinafter referred to as the "Act") as said Act
presently applies to the Village of Palos Park and the Village's past practices
governing hourly employees.

The work day shall consist of twelve (12) hours. The parties agree that the
work period as specified in this Agreement will be defined as a twenty-eight (28) day
period (each work period encompassing two pay periods) that corresponds with the
present twenty-six (26) Village pay periods. Officers covered by this Agreement,
including the investigator, shall work fourteen (14) work days per every period, and
shall have Friday, Saturday and Sunday as their scheduled days off on alternating
weekends. Each pay period shall begin at 6:00 a. m. on the first day and run for
fourteen (14) consecutive days thereafter. This provision may be modified by
mutual agreement.

Section 7.2. Meal Times.

Officers covered by this Agreement shall be entitled to sixty (60) minutes of
paid meal time for each twelve (12) hour shift worked. Meal time may not be taken
in more than four (4) separate blocks of time, for a total of sixty (60) minutes per
shift. Officers may not travel more than three (3) miles straight line distance
outside the Village limits during meal times. Where less than three officers are
assigned to a shift, no officer may leave the Village limits for more than sixty (60)
consecutive minutes for lunch.

Should an officer's meal time be interrupted based upon an emergency or other
official assignment of work, that officer shall be entitled to complete his/her break in
accordance with this section.

Section 7.3. Shift Selection.

Covered employees shall be given the opportunity to select their shifts on an
annual basis. This selection shall be done pursuant to officer seniority, with a blank
schedule to be handed out in November for officers to complete by order of seniority.
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Annual shift selections shall be made for periods of three months at a time. Covered
officers may be required to switch partners quarterly. The Chief of Police may, with
reasonable cause, adjust schedules selected pursuant to this section, if necessary for
the efficient operation of the Department. All Shift selection requests must be
submitted by 4:30 p. m. on the first Monday of December., The Chief of Police or his

designee will make every effort to post the new schedule prior to the second Monday
of December.

Section 7.4. Pavday.
Officers covered by this Agreement shall be paid by the close of business,
every other Friday.

Section 7.5. Overtime Pay.

Time worked by any patrol person in excess eighty-four hours in any fourteen
(14) day pay period, shall be paid for at time and one-half the patrol person's regular
straight time hourly rate. An officer covered by this Agreement shall be entitled to
overtime compensation as part of the officer's bi-weekly pay or as compensatory
time, as set forth in Section 7.9.

Overtime pay shall not be paid more than once for the same hours worked;
there shall be no pyramiding of overtime; and, under no circumstances shall the
Village be obligated to pay for time not actually worked by the patrol person
claiming pay. For purposes of overtime calculation, time worked shall mean and
include all hours actually worked, including but not limited to; vacation time, court
time, general paid leave time, holiday time and any other authorized paid time off,
but specifically excluding sick leave.

Section 7.6. Overtime Assignments,

The Village agrees that no overtime assignment requiring police certification
and/or training shall be assigned to any employee not so certified and/or trained.
The Village may offer available overtime slots to part-time officers first, if deemed
necessary by the Chief. Should the Chief or his designee find it necessary to offer
overtime assignments to full-time officers, the assignments shall be offered on a
rotating seniority basis. If no officer volunteers for the overtime assignment, the
Chief may order an officer to work said assignment. If an order-out is necessary, it

shall be done by rotating reverse seniority, whenever practicable, at the discretion
of the Chief.

Section 7.7. Court Time.

Any officer covered by this Agreement required to attend court shall receive a
minimum of three (3) hours compensation at that officer's applicable straight or
overtime rate of pay, depending upon the circumstances.
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Section 7.8. Switching Shifts.

Any officer covered by this Agreement shall be allowed by the Village to
switch shifts or partial shifts with any other covered employee, so long as the shifts
to be switched occur within two pay periods of one another, and the officer has
submitted a written request and obtained permission of the Chief of Police or
his/her designee. Switching shifts may not result in overtime pay,

Section 7.9. Compensatory Time Option.

Compensatory time may be used by covered employees in lieu of monetary
compensation for overtime. All such compensatory time hours used shall have the
same value as they were earned (Example: An hour earned at one and one-half (1 %)
times an employee's regular rate of hourly pay shall allow that employee one and
one-half (1 %) hours absence due to compensatory time). All employees who desire
to make use of earned compensatory time shall make proper application for such
use. All such compensatory time absence from work shall be utilized as follows:

1. To utilize compensatory time, a part-time officer may be utilized to cover the
shift and the officer requesting the time shall make the arrangements for the
replacement whenever possible. When requested, a Sergeant may assist in
finding replacement.

2. Compensatory time may, not exceed five (5) consecutive shifts, and must be
requested in writing and approved by the Chief of Police. Partial shifts must be
taken at the beginning or end of shifts only.

3. If a Compensatory Time is requested and authorized at least 7 days prior to the
absence, the schedule maker will find a replacement.

4. Compensatory time may not be accumulated beyond four hundred eighty (480)
hours and shall not result in overtime being incurred by the Village due to
replacement.

5. Compensatory time may be carried over beyond the last pay peried in any fiscal
year. The carryover shall not result in the accrual of more than four hundred
eighty (480) hours of total compensatory time.

Section 7.10. Part-time Officers.

It is expressly understood and agreed that the Village policy of utilizing part-
time patrol officers shall remain in effect, providing that the Village shall abide by
any and all state statutes governing said utilization, and that said utilization of
part-time officers shall not interfere with the covered officers’ normal scheduled
hours.

Section 7.11. Full-time Officers.
Full time officers must be certified through a “full-time” police academy or
equivalent if from another state.
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Section 7.12. 80 hour pay /4 hours Compensatory Time Option.

Covered officers may choose to receive pay for 80 (eighty) hours from any 84
(eighty four) hour pay period, with the remaining four (4) hours added to their
compensatory time bank to be used as outlined in Section 7.9.

Section 7.13. Reopener.

Should the Village change the length of work day or the days of work during
the term of this Agreement, this Agreement shall be subject to reopen with respect
to the following Articles: Article IX; Vacations; Article X, Holidays; Article XII, Sick
Leave, Article XIV, Wages.

Section 7.14. Call-Backs.

A call back is defined as an official assignment of work, which does not
continuously precede or follow an officer’s regularly scheduled working hours.
Employees reporting to the Employer’s premises for a scheduled duty outside of
their normal working hours shall be compensated for two (2) hours at the
appropriate rate or be compensated for the actual time worked, whichever is
greater. Employees reporting to the Employer’s premises for non-scheduled duty
outside of their normal working hours shall be compensated for three (3) hours at
the appropriate rate or be compensated for the actual time worked, whichever is
greater.

ARTICLE VIII
EDUCATION BENEFITS

Section 8.1. On-Duty Training.

Police Officers attending training sessions required by the Department away
from the Police Department shall either be provided transportation to and from the
training location, if available, or shall be paid the prevailing rate mileage allowance
for the use of their own vehicle. An officer who is assigned to attend a police related
seminar as overtime will receive one and one-half times his/her regular hourly rate
of pay for each hour spent in said seminar. Officers attending special schools or
training academies outside of the Village shall be allowed to utilize a police
department squad car, when available, for travel to and from the school or academy.

Section 8.2. Reimbursement of Training Expenses.

All necessary and reasonable expenses incurred by employees covered by this
Agreement shall be reimbursed to said employee upon proof of expenditure within
spending guidelines of the Village, which shall be mileage, regular pay, tolls and
parking only.

Section 8.3. Scheduling of On-Duty Training.
All Police Officers assigned to in-house training shall, whenever practicable,

be given notice of such training with a posting of the shift schedules. When training
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outside the Department is scheduled for Officers covered herein' and Officers shall
be given as much notice as possible as the Village receives notice from the training
facilities.

Section 8.4. Educational Assistance Plan.

Tuition reimbursement shall be paid pursuant to the following procedures

and requirements:

a)

b)

c)

Request Procedure/Tuition -Employees must submit a "Request for Training"
form to the Chief of Police at least thirty (30) days prior to the registration
deadline for such education or training. Only courses which are job related or a
part of a police science curriculum and have been approved by the Chief as
beneficial to the department prior to the officer commencing the course shall be
eligible for reimbursement.

If the written request is pre-approved, the employee shall receive one hundred
percent (100%) reimbursement for the reasonable costs of registration, tuition
and materials, (books kept by employee not included), upon successful
completion of the course(s) with a grade of "B" or better. The employee shall
receive seventy-five percent (75%) reimbursement for the reasonable costs of
registration, tuition and materials, (books kept by employee not included), upon
successful completion of the course(s) with a grade of "C" or better. All
reimbursement pursuant to this section is subject to the limitations set forth at '
subsection "d" of this section.

Reimbursement Request -When the employee completes such classes, he shall
provide an official transcript and an itemization of tuition expenses, with
receipts for educational materials only.

Separation Payback -If the employee is separated from Village service for any
reason except involuntary dismissal within one (1) year of the date of
reimbursement, the employee shall remit an amount equal to one hundred
percent (100%) of the amount reimbursed within such year to the Village, and
such amount shall be withheld from the employee's final paycheck; if the
employee terminates for any reason except involuntary dismissal within two (2)
years, the employee shall remit an amount equal to fifty percent (50%) of the
amount reimbursed within such year to the Village, and such amount shall be
withheld from the employee's final paycheck. If the employee's final paycheck
does not cover the amount owed to the Village, the employee shall remit payment
to the Village within thirty (30) days of separation. If the employee fails to remit
the amount due under this section, the Village may bring an action to recover
said amount, plus interest and costs in the Circuit Court of Cook County; if the
employee is employed with the Village in excess of two (2) years after the
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reimbursement of tuition, the Village shall make no claim for reimbursement of
saild amount.

d) Maximum Reimbursement -When reimbursing officers pursuant to this section,
the Village will pay 100%of the costs described herein, with a maximum
reimbursement equal to the current average tuition being charged by the
following colleges and/or universities: Northern Illinois University, Governor's
State University, University of Illinois-Chicago, Western Illinois University and
Illinois State University.

Section 8.5. Basic Training Reimbursement. .

Any employee who voluntarily leaves his employment as a police officer of the
Village of Palos Park within two years of his date of hire shall reimburse the Village
for fifty percent (50%) of his/her basic training expenses, including all tuition and
salary paid while attending the Police Training Institute or any Police Academy

Section 8.6. Educational Incentive
Each employee who has received a college degree from an approved,
accredited college, shall receive the following annual academic achievement pay (for

the highest degree) to be paid on the payday immediately before the anniversary
date of the officer’s date of hire as provided below:

Bachelors: $1500.00
Masters: $2000.00.

ARTICLE IX
VACATIONS

Section 9.1. Purpose.
Vacations are provided to patrol persons for rest, recreation and for personal

and emergency purposes. Vacation year shall be defined as beginning January 1
and ending December 31.

Section 9.2. Eligibility and Allowances.

Only full-time employees shall earn vacation; moreover, such employees shall
earn annual leave based upon the number of creditable yvears of service in
accordance with the following schedule:

LENGTH OF SERVICE HOURS OF VACATION PER YEAR
1 year or more but less than 5 years 84 hours

5 years or more but less than 10 years 144 hours

10 years or more 168 hours

Vacation time must be used in minimum blocks of twelve (12) hours (one (1) day).
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Section 98.3. Vacation Carryover.

Unused vacation time may be carried over at the end of the calendar year
until the following December at the employee’s request until the following December
1st. Police officers shall be entitled to carryover up to forty-eight (48) hours of-
accumulated vacation time from year to year. Full-time patrol persons shall be
credited at the beginning of the leave year with the total number of vacation hours
that each will earn during that leave year, plus any accrued vacation time from the
previous year; leave credit at the beginning of the leave year shall reflect any
change contemplated in a patrol person's accrual rate for that year.

Section 9.4. Authorization for Annual Leave.

Requests for annual leave must be made by February 15 of each year.
Approval for annual leave requests shall not be unreasonably withheld, and shall be
granted on a seniority basis. Any officer who fails to request annual leave by
February 15 shall be granted such leave on a first come-first serve basis, provided
that Department manpower requirements are not affected, (i.e., Christmas, year
end, etc.) and provided the officer has given the Chief or his/her designee at least
five (5) days advance notice.

Section 9.5. Emergencies.

The Parties agree that an exception to the advance approval requirement as
provided in Section 9.4 hereinahove, shall exist for "emergencies;" however, in such
situations, the patrol person must notify the Police Chief (or his/her designee) as
soon as possible as to the emergency and the expected duration of the absence. As
soon as possible after return to duty, the patrol person must explain the reason for
the emergency to the Police Chief (or his/her designee). The Police Chief (or his/her
designee) shall then approve or disapprove the leave as requested. When the
request 1s disapproved, the absence may be recorded as leave without pay
(hereinafter referred to as "LWOP"). The Chapter recognizes that vacation granted
pursuant to this section is for emergency purposes only. Abuse of leave granted
pursuant to this section may be cause for discipline by the Chief of Police.

Section 9.6. Application
Application for vacation shall be made in writing to the Police Chief.

Section 9.7. Approval / Denial,

The Police Chief shall have the responsibility for approving or denying the
application for annual leave. Such approval or denial must be communicated to the
requesting officer within five (5) working days of the request or by February 15 if
Section 9.4 is applicable. If the officer does not receive a response within five (5)
business days, that officer may assume that his/her request for annual leave has
been approved. In the event that the Chief shall fail to approve an application for
leave, the application shall be returned to the particular patrol person with the
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reasons for disapproval set forth in writing. All leave request forms shall be
retained by the Police Chief for three (3) years from the date the leave was taken or
disapproved. In the event that the leave is approved and the patrol person has
insufficient leave balance, the Village shall automatically change such annual leave
to LWOP when processing the employee's pay.

Section 9.8. Pro-rated Vacation.

Those employees hired after January 1 of any vacation year shall be given
vacation covered time pro-rated as follows:

These hours shall accrue based upon the month of hire using the following
schedule:

January: 78 hours
February: 72 hours
March: 66 hours
April: 60 hours
May: 54 hours
June: 48 hours
July: 42 hours

August: 36 hours
September: 30 hours
October: 24 hours
November: 18 hours
December: 12 hours

Section 9.9. Maximum Use of Combined Leave.

No officer will be allowed to use more than four (4) weeks (168 hours) of
combined leave time (including compensatory time), except under extenuating
circumstances and with the prior written approval of the Chief of Police.

ARTICLE X
HOLIDAYS

Section 10.1. Holiday observance.

The following eight (8) days shall be observed as holidays by the Police
Department:

New Year's Day Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Eve
Labor Day Christmas Day
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All covered employees shall receive a total of eight (8) paid days off to
compensate them for the aforementioned holidays, to be utilized at the employee's
discretion, pending approval of the Chief. All paid holidays shall accrue on January
1 of each year. Where an employee has taken holidays prior to the actual date of
the holiday, and the employee's employment with the Village is terminated, the
Village will be entitled to reduce the employee's last paycheck to reflect
reimbursement for any unearned holidays used.

Comp Time Option for Holidays worked: Officers who work on a Village
recognized holiday shall have the option in lieu of being compensated at Time and a
Half may take straight pay for hours worked and earned comp time for the half
portion.

Example: Officer A works 12 hours on a designated holiday.
Officer A can be compensated at 1 and 1/2 rate of pay for those 12 hours (or)
Officer A can be compensated at 12 hours straight time and earn 6 hours
comp time

Any covered employee who elects to call in sick and utilize sick time credit for
the named normal holiday may be required to provide a doctor's verification of
illness before being entitled to a paid day to compensate for that named holiday.

Holidays shall not be accrued or paid upon separation from the Police
Department for any reason.

Section 10.2. Holiday Pay.

When required and scheduled to work on any of the above designated
holidays, covered employees shall be paid time and one-half (1 %) that officer's
regular hourly rate of pay for all hours worked. This compensation is in addition to
the paid holiday leave as described in Section 10.1.

sSection 10.3. Floating Holidays.

In addition to the holidays named in Section 10.1, each covered employee
shall receive two (2) floating paid holidays, to use at the employee's discretion,
pending approval of the Chief of Police. Floating holidays shall accrue on January 1
of each year.

Section 10.4. Approval of Requests for Holidays and Floating Holidays.

Requests for use of holiday or floating holiday leave must be made at least
five (5) days prior to the date of the leave. Approval of requests for such leave shall
not be unreasonably withheld. Approval or denial must be communicated to the
requesting officer within five (5) days of the request. If the officer does not receive a
response within five (5) days, that officer may assume that his/her request for
holiday leave has been approved.
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Section 10.5. Carryover of Holiday Leave.

Any officer covered by this Agreement shall be entitled to carry over up to a
maximum of forty-eight (48) hours of holiday and floating holiday leave from one
year to the next, provided the officer uses the holiday leave prior to May 1 of the
subsequent year, or said hours shall be forfeited.

Section 10.6. Pro-rated Holiday.
Those employees hired after January 1 of any year shall be entitled to holiday
leave only for those holidays occurring after the employee's date of hire.

ARTICLE XI
INSURANCE AND RELATED HEALTH BENEFITS

Section 11.1. Health Insurance

The Village agrees to provide health and dental insurance coverage to all
covered employees, for the duration of this Agreement, of the same type, conditions
and deductibles as that provided to all other Village employees, provided that the
amount of contribution required of covered employees may not be more than the
amounts set forth below:

Plan (1) 20% of total premium for traditional deductible PPO and Dental
Plan (2) 15% of total premium for $1000 deductible PPO and Dental
Plan (3) 15% of total premium for HMO and Dental

Plan (4) 10% of total premium for HSA and Dental

For the PPO, the above premium contribution rate schedule will be applied to
the lesser of the current policy's individual coverage rate (i.e. single, couple, single
plus children, or family) premium contribution amount.

The Village may increase the contribution percentage of the bargaining
member for the plan (2) 15% 1000 deductible PPO, the plan (3) 15%HMO and Plan
(4) 10% HSA by no more than 5% total for the duration of this agreement. Under
this limitation, Plan (2) may be increased to up to 20% of total premium, Plan (3)
may be increased to up to 20% of total premium, and Plan (4) may be increased to
up to 15% of total premium, provided that the Village also increases the cost sharing
for all non-represented Village Employees by the same amount.

Insurance rates are retroactive to May 1, 2018 and any retroactive payments
shall be withheld from the retroactive wage payment for bargaining unit members.
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Section 11.2. Terms of Insurance Policies to Govern.

The extent of coverage under the insurance policies (including HMO and self-
insured plans) referred to in this Agreement shall be governed by the terms and
conditions set forth in said policies or plans. Any questions or disputes concerning
said insurance policies or plans or benefits thereunder shall be resolved in
accordance with the terms and conditions set forth in said policies or plans and shall
not be subject to the grievance and arbitration procedure set forth in this
Agreement. The failure of any insurance carrier(s) or plan administrator(s) to
provide any benefit for which it has contracted or is obligated shall result in no
Liability to the Village, nor shall such failure be considered a breach by the Village of
any obligation undertaken under this or any other Agreement. However, nothing in
this Agreement shall be construed to relieve any insurance carrier(s) or plan
administrator(s) from any liability it may have to the Village, employee or
beneficiary of any employee.

Section 11.3. Change in Insurance.

Should the Village deem it necessary to effect any change in insurance
carriers, costs or coverage, it shall provide the Union with notice and an opportunity
to comment on the proposed change, prior to implementing said change.

Section 11.4. Life Insurance.
The Village agrees to provide term life insurance coverage in the amount of

fifty thousand ($50,000) dollars for each full-time patrol person covered by the terms
of this Agreement.

Section 11.5. Disability.

In the event of a partial or total disability, a covered employee and his/her
dependents shall be entitled to continue to participate in the same health and
hospitalization coverage that is in effect at the time of the disability, for a period of
eighteen months. In addition, the disabled employee shall be entitled to any and all
disability payments and/or benefits provided to any other Village employees, or
provided by Illinois statute.

Section 11.6. Retirement Benefits.

Upon retirement, all covered employees reaching the age of fifty (50) years
with at least twenty (20) yvears of service with the Police Department shall be
entitled to a cash stipend of $2,000.00. The Village will work with the retiree to
have this payment applied to medical benefits, applied to a retirement annuity or
other tax sheltered investment or otherwise treated in the way that the retiree finds
most advantageous.

Section 11.7. Duty Related Exposures — Inoculations.
Inoculations for tetanus, tuberculosis, and hepatitis B are currently covered
under the Village’s group health insurance program. If the inoculations are not
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covered, the Village will reimburse the employee for the costs of obtaining the
necessary inoculations or will make arrangements for inoculations.

Section 11.8. Light Duty.

The Village will make “Light Duty” available for employees suffering from
work related injuries. Light duty is intended for employees to maintain a
connection with the organization, and is not intended as a long-term reassignment.
1ight duty shall be available to an employee for up to 45 calendar days with proper
physician’s release for light duty. Employee on light duty will be assigned to
activities not more strenuous than his/her doctor’s release permits. Light duty
assignments may include work in any Village Department and will be meaningful
work such as, but not limited to: filing, data entry, answering telephones, general
office work, or any other assignment so long as the assignment is consistent with
the physician’s release.

ARTICLE XII
SICK LEAVE

Section 12.1. Purpose.

The purpose of sick leave is to provide the employee with protection against
loss of income due to personal sickness or injury, or for necessary care of an
employee's immediate family, or for the purpose of obtaining medical (including
dental or optical) examination or treatment. The phrase "immediate family
member" shall mean husband, wife, father, mother, son or daughter of the patrol
person.

Section 12.2. Accrual and Crediting of Sick Leave.

All employees shall earn and be credited with one hundred twenty (120)
hours of sick leave per year, to be credited on January 1.

All employees covered by this Agreement shall be entitled to carry over
accrued sick leave from year to year.

Section 12.3. Restrictions on Sick Leave Usage.

Any covered employee on sick leave shall take whatever steps are medically
necessary to remedy his or her condition and shall not engage in social or
commercial pursuits unless specifically authorized to do so by his/her physician.
Any employee who engages in commercial or social pursuits on a sick day shall
provide, upon request, proof of compliance with this provision, or be subject to
disciplinary action.

Section 12.4. Physician’s Release.
A letter or report from a medical physician providing a release to return to

21
MAP150.22-25.



work may be required from any covered employee when that employee is absent
from work for at least three (3) consecutive shifts with a reported illness.

Section 12.5. Pro-Rated Sick Time.

Those employees hired after January 1 of any calendar year shall be given
sick covered time pro-rated at a rate of twelve (12) hours (i.e., one shift) for each
forty-five (45) calendar day period worked during the preceding partial year. All
sick time for that year shall be made available to newly hired full time officers
immediately upon hire

Section 12.6. Sick Time Incentive.
Employees that do not use any sick time within a given calendar year will be

credited for one (1) additional shift (12 hours) vacation time on January 1 of the
following year.

ARTICLE XIII
LEAVES OF ABSENCE

Section 13.1. Maternity Leave: In General.

Maternity absence is not a separate type of leave. The parties agree that all
policies and procedures generally applied to disability leave shall also apply to
absence for maternity reasons. The term "pregnancy," as used in this Agreement
refers to a condition which eventually requires the employee to be absent from the
job because of child birth. For leave purposes, a period of absence covering
pregnancy and confinement is to be treated like any other condition, which
incapacitates the employee from the performance of duty. As a means of
accommodating this temporary incapacitation, appropriate leave shall be made
available to the affected employee.

Section 13.2. Maternity Leave Benefits.

Maternity absences may be a combination of sick leave, and annual leave, in
the following particulars:

a. Sick days to extent available, may be used to cover the time required for physical
examinations and periods of incapacitation; and,

b. Annual leave or LWOP not in excess of that provided in the federal Family and
Medical Leave Act may be used to cover absence necessitated for reasons such as
(i) the need for a period of adjustment following birth and recuperation; or, (i)
the need to make arrangements for the care of the child or children. Such leave

will be granted only if requested by the employee and approved by the Police
Chief.
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Section 13.3. Maternity Leave Procedures.

In the interest of public safety, an employee should notify the Police Chief of
her pregnancy as soon as practicable. An employee shall inform the Police Chief as
soon as possible of their intention to request maternity leave. The request shall
provide the reasons, indicate the type of leave desired, set forth approximate dates,
and express an opinion as to the anticipated duration so as to allow the Police Chief
adequate time to prepare for any staffing adjustments, which may be necessary.
The length of absence from duty is a matter requiring joint involvement from the
employee, her physician and the Chief of Police, and shall not exceed the amount
provided in the federal Family and Medical Leave Act. In the event that the
employee requests light duty or temporary reassignment, the Chief of Police shall
make every reasonable effort to accommodate such requests. All such requests shall
be accompanied by appropriate medical recommendations, including a doctor's
certificate indicating her physical ability to perform duty-related tasks, and specific
time limitations after the second trimester.

Section 13.4. Absence for Paternity Reasons.

Male patrol officers shall be accorded to the right to paternity leave on terms
equal to those offered to female officers for the purposes of assisting or caring for his
minor child, children or mother, while she is incapacitated for maternity reasons.
Each leave request shall be considered on its own merit and shall be approved
provided such approval is consistent with other situations where leave is requested
due to incapacitation of said employee's spouse. Leave granted pursuant to this
Section shall not exceed the maximum amount of leave provided in the federal
Family and Medical Leave Act.

Section 13.5. Bereavement Leave.

Each employee covered by this Agreement shall be entitled to three (3)days
bereavement leave at full pay upon the death of the employee's husband, wife,
father, mother, son, daughter, brother, sister, grandfather, grandmother, brother-
or-gister-in-law, or parent-in-law.

Any officer may be entitled to an additional day of bereavement leave if that
officer is scheduled to work three (3) consecutive shifts during the affected period,

Section 13.6. Jury Duty.

The Village recognizes that employees may be called to serve on a Jury.
Employees covered by this agreement shall be entitled to three (3) days of Jury Duty
leave to fulfill this obligation.

Section 13.7. Military Leave.

The Village will provide the required Military Leave benefits to covered
officers consistent with the Military Leave of Absence Act (5 ILCS 325/) or other
controlling legislation.
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ARTICLE XIV
WAGES

Section 14.1. Wage Schedule.

During the term of this Agreement, patrol persons shall be compensated for
work as set forth in the attached Appendix A. Wage step increases for covered
employees shall be effective on the first day of the pay period during which step
increases occur. All wages shall be retroactive to May 1, 2022, including overtime
pay, longevity pay, shift supervisor compensation, and specialty pay. Covered
employees shall receive a check representing retroactive wages within thirty (30)
days of the execution of this Agreement.

New full-time employees who are hired after they have completed at least five
years of full-time experience as a sworn law enforcement officer will advance to Step
2 of the wage scale after the successful completion of field training, or 90 days,
whichever is longer. Seniority for these employees will not be affected by this
advancement. Step raises will be on their anniversary date of their date of hire
each year thereafter.

Section 14.2. Shift Supervisor Compensation.

An officer acts as a "shift supervisor" when he/she is designated by the Chief
of Police or his designee. If the designated shift supervisor is unable to work due to
illness or other unforeseeable absence, the most senior officer on his/her regular
shift will be the shift supervisor. When two officers designated as shift supervisors
are on the same shift due to overtime or shift exchanges, the shift supervisor on
his/her “home” shift shall retain the shift supervisor responsibility. Any officer
covered by this Agreement assigned to work as a shift supervisor shall receive as
compensation three dollars per hour ($3.00 /hr.) in addition to his/her applicable
rate of pay, for the entire shift that officer works, but shall not be considered for
overtime computation. No patrol officer shall be entitled to shift supervisor
compensation when a Sergeant is on duty, or when an officer of higher rank than
Sergeant 1s on patrol duty.

Section 14.3. Longevity Pay.

Any officer covered by this Agreement shall receive an annual longevity
stipend included in the paycheck i1ssued on the payday next following the
anniversary date of that officer’s date of hire as provided, based upon actual years of
service as a full-time police office in the Village of Palos Park:

TENURE STIPEND (hired before Mayv 1, 2011)

On the anniversary of 8 years
through completion of 10 years $700.00
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On the anniversary of 11 years
through the completion of 15 vears $1,000

On the anniversary of 16 years
through the completion of 19 years $1,300

On the anniversary of 20 years
through the completion of 24 years $1,600

On the anniversary of 25 years
and thereafter $2,000

TENURE STIPEND (hired after May 1, 2011)

On the anniversary of 8 years
through completion of 10 years $500.00

On the anniversary of 11 years
through the completion of 15 years $750.00

On the anniversary of 16 years
through the completion of 19 years $1,000

On the anniversary of 20 years
And thereafter $1,500

Each officer receiving Longevity pay shall receive their payment in a check separate
from their regular pay.

Section 14.4. Range Officer and Field Training Officer Pay.
For an officer acting as Range Officer or Field Training Officer as designated

by the Chief of Police, the Village will pay an additional $3.00 per hour. The
covered time for a Range Officer includes the time that the Range Officer is
coordinating or performing range duties to a maximum of 20 hours per quarter (3
months). The covered time for a Field Training Officer includes only the actual time
working with the trainee in a Field Training Officer capacity.

Section 14.5. Special Duty Assignments.
The Chief of Police shall have the discretion to assign officers to Special Duty

Assignments, including, but not limited to, Investigator, K-9 Unit, and Federal
Agency assignments.
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Section 14.6 Shift Differential

A shift differential shall be paid to all covered, full-time employees pursuant to
the following schedule for all regularly scheduled hours occurring after 6:00 p.m. and
prior to 6:00 a.m., in the amount of $0.50 per hour for each hour worked.

Section 14.7. Investigations Pay

Officers who are assigned by the Chief of Police as Investigators shall receive
an incentive of $100 per month to be compensated while assigned to that unit,
beginning the first month of such service, which shall be calculated as part of the
base rate of pay. The Chapter recognizes that the Chief of Police has the discretion
to determine the officers assigned, the duration of the assignment, and the duties
while assigned to Investigations.

ARTICLE XV
UNIFORMS

Section 15.1. Uniforms.

Each newly hired employee shall receive an initial issue of uniform as set
forth in Appendix B. Subsequent to the employee's date of hire, the Village will
provide uniforms or equipment pursuant to a quartermaster system to each covered
employee with an annual uniform allowance of eight hundred dollars ($800 .00) per
year. Should the Village deem it necessary to expand or modify the required
uniform for covered employees, the Village will be responsible for providing the new
or modified equipment or uniform, at the Village's expense. Any new or modified
uniform items or equipment required due to a promotion or change in assignment
shall be provided to the affected officer at the Village's expense.

Section 15.2. Vest Replacement
The Village agrees to replace, at its cost, each employee's ballistic vest, (body

armor) at the expiration of the useful life of the vest as provided by the
manufacturer,

Section 15.3. Reimbursement For Property Destroyed in the Line of Duty.

The Village agrees to reimburse (to the particular patrol person) the actual
cost of personal property damaged in the line of duty, provided that such damage
has been caused as a result of sudden, unexpected or emergency-like event and
damaged equipment is turned into the Police Department. The Village shall not be
responsible for unreasonably expensive items carried by the employee while on
duty. Reimbursement shall be for the actual cost of the item damaged, with a
maximum reimbursement of three hundred dollars ($300.00) for eyewear, and one
hundred dollars ($100.00) for all other items of personal property. This benefit is
subject to a five hundred dollar ($500.00) annual cap per officer per calendar year.
The Chief of Police may authorize reimbursement in excess of five hundred dollars
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at his discretion.

Damage to personal property must be reported prior to the end of the shift during
which the damage occurred, or there will be no reimbursement pursuant to this
section.

Section 15.4. Police Equipment.
The Village agrees to provide the use of the following items of equipment to
all covered officers’ Squad cars, portable radios, flash lights, and raincoats.

All items listed in this Section shall be repaired or replaced as officer safety
requires.

ARTICLE XVI
DISCIPLINE PROCEDURES/OFFICER BILL QF RIGHTS

Section 16.1. Officer Bill of Rights.
The Palos Park Police Officer Bill of Rights as presented below shall be a part
of this Agreement.

Section 16.2. Purpose.

It 1s the policy of the Chief of Police to provide police officers with optimum
protection during internal investigations and/or investigations concerning
allegations of employee misconduct.

Section 16.3. Definitions.

A, "Officer" means any peace officer, as defined by Section 2-13 of the Criminal
Code of 196 1, as now or hereafter amended, who is employed by the Village of
Palos Park. The term does not include crossing guards, dispatchers, social
workers, reserve officers, or others without police powers.

B. "Informal Inquiry" means correspondence with or a meeting by supervisory or
administrative personnel with an officer upon whom an allegation of misconduct
has come to the attention of such supervisor or command personnel, the purpose
of which meeting is to meditate a violation of Department rule, regulation, policy
and/or complaint and discuss the facts to determine whether a formal
investigation would be commenced. An officer will be allowed reasonable time to
consult with an attorney during questioning as long as it does not disrupt the
daily activity of the Department.

C. "Formal Investigation" means the process of investigation ordered by the Chief of
Police during which the questioning of an officer is intended to gather evidence of
misconduct as a result of a signed employee misconduct complaint or criminal

27
MAP150.22-25.



offense which may be the basis for filing charges seeking his or her removal,
discharge or suspension in excess of five (5) days.

D. "Interrogation" means the questioning of an officer pursuant to the formal
investigation in connection with an alleged violation which may be the basis for
filing charges seeking his or her suspension, removal or discharge. The term
does not include questioning: (1) as part of an informal inquiry: or (2) relating to
minor infractions of agency rules which may be noted in the officer's record but
which may not in themselves result on removal, discharge or suspension in
excess of five (5) days.

Section 16.4. Bill of Rights. ,

Before any officer may be interrogated by or before any disciplinary board or
departmental agent or investigator, for which the results of such formal
investigation may be the basis for filing charges seeking suspension, removal or
discharge, the following rules shall be in effect:

A. The interrogation of the Police Officer shall be at a reasonable hour, preferably
when the Police Officer is on duty, unless the exigencies of the investigation
dictate otherwise, in which event reassignment of the Police Officer may be,
utilized. If not on duty, the Police Officer shall be compensated for their time
during the interrogation at the rate of time and one-half, with the exception of
those instances where the officer has been placed on suspension with pay.

B. The interrogation shall take place at a location designated by the Chief of Police.
The interrogation will usually be held at the Police Station or at the location
where the incident allegedly occurred.

C. The Officer shall be informed to the allegations of the investigation and as to
what rule, regulation, policy or illegal act they are alleged to have committed.
Sufficient information, including the name of the complainant shall be provided
to reasonably apprize the officer of the nature of the investigation. The officer
shall be advised in writing the nature of the investigation and that his/her
admissions made in the course of the interrogation may be used as the basis for
seeking his/her suspension, removal or discharge. The officer shall sign a copy of
this 'written form" which will become part of the file in the investigation.

D. The questioning shall be reasonable in length. Reasonable respites will be
provided for personal necessities, meals, telephone calls and rest periods.

E. The officer shall not be subject to any offensive language, nor shall be threatened
with transfer, dismissal or other disciplinary punishment. No promise or reward
shall be made as an inducement to answer guestions. Nothing herein is to be
construed as to .prohibit the interrogating officer from informing the officer that
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his/her conduct and the nature of the offense is subject to disciplinary action if
the officer refuses to obey a lawful order from the ranking officer.

F. The complete interrogation of the Police Officer shall be recorded mechanically
or by a stenographer at the expense of the Village of Palos Park. All recesses
called during the questioning shall be recorded.

G. If the officer is under arrest or is likely to be, that is, if he is the subject
concerning a criminal investigation, the officer shall be fully advised of his/her
rights pursuant to current decisions of all courts of competent jurisdiction
including the United State Supreme Court. At the request of the officer under
interrogation for a criminal offense, he/she shall have the right to counsel, of
their own choosing, present to advise them at any hearing or interrogation.
Legal counsel will be at the expense of the requesting officer. No compensation
is given to the officer if the circumstances above, i.e. subsection G, apply.

Section 16.5. Discipline.

All discipline shall be in accordance to the Laws of the State of Illinois, the
Municipal Code of the Village of Palos Park, and the General Orders and Rules and
Regulations of the Police Department of the Village of Palos Park.

Prior to imposing discipline, the Chief of Police or the Chiefs designee will set
a meeting with the employee to advise the employee of the proposed discipline and
the factual basis therefore, in writing. At the employee’s request, the employee shall
be entitled to Union representation at that meeting. After the conclusion of said
meeting, the Chief or the Chiefs designee will issue a Decision to Discipline, in
writing, as to the proposed discipline (“Decision to Discipline”), to the affected
employee and the Union. At the employee’s option, disciplinary action against the
employee may be contested either through the arbitration procedure of this
Agreement or through the Board of Fire and Police Commissioners (‘BOFP(”), but
not both. In order to exercise the arbitration option, an officer must execute an
Election, Waiver and Release form (“Election Form” attached as Appendix B). This
Election Form and disciplinary process is not a waiver of any statutory or common
law right or remedy other than as provided herein. The Election Form shall be given
to the officer by the employer, at the time the officer is formally notified of the
Decision to Discipline.

The employee shall have three (3) calendar days to submit a copy of the
Election Form and Decision to the Union for approval to arbitrate the discipline.
The Union shall have an additional seven (7) calendar days to approve or deny the
request for arbitration. If the Union authorizes an arbitration concerning the
discipline, it shall notify the Chief or the Chiefs designee in writing of the intent to
arbitrate within ten (10) calendar days of the issuance of the Decision to Discipline.
If approved by the Union for arbitration, the Election Form shall constitute a
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grievance which shall be deemed filed at the arbitration step of the grievance
procedure. When a grievance is elected, the arbitrator will determine whether the
discipline was imposed with just cause, and whether the discipline was excessive. If
the arbitration is not approved by the Union within ten (10) calendar days of the
Decision to Discipline, or is not elected by the employee, the employee retains his
rights to appeal discipline before the Board of Fire & Police Commissioners in
accordance with the Illinois Municipal Code, Division 2.1, Board of Fire and Police
Commissioners, 65 ILCS 5/10-2.1 ef seq., as amended.

Section 16.6. Admissibility of Discipline

Records of discipline other than suspensions shall not be admissible in any
disciplinary matter if three (3) years pass from the date of the offense without the
employee receiving discipline for an offense of a similar nature or unless the
employee is subject of ongoing progressive discipline.

Records of discipline concerning suspensions shall be inadmissible in any
disciplinary matter if five (5) years pass from the date of the offense without the
employee receiving discipline for an offense of a similar nature or unless the
employee is the subject of ongoing progressive discipline.

ARTICLE XVII
MISCELLANEOUS

Section 17.1. Authority of the Commissioner of Public Safety.
This Agreement is intended and shall be construed in a manner so as to

modify the statutory authority of the Commissioner of Public Safety as described
within Article XVI; and, the parties hereto expressly recognize the authority of the
Commissioner with respect to hiring, promoting, demoting, disciplining, and
discharging Patrol Persons in accordance with applicable state law, other than as
modified by Article XVT of this Agreement.

Section 17.2. No Strike.

The Union agrees (on behalf of itself and the Patrol Persons for whom it
speaks) not to engage in, induce, call, authorize, support, promote, condone or
participate in any strike, work stoppage, intentional withholding of services,
picketing of the Village of Palos Park, slow-down, sit-in, "blue-flu", or "ticket-blitz",
or other acts or actions having the effect of exhibiting a refusal to work at any time
for any reason.

Section 17.3. No Lockout.

The Village will not "lockout" Patrol Persons, provided, however, that a
reduction in force, curtailment of operations or any individual termination or
suspension shall not be construed as a "lockout".
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Section 17.4. No Discrimination.

Neither the Village nor the Union shall discriminate against any Patrol
Person in violation of any state or federal statute. The Union agrees to represent all
Patrol Persons fairly and without regard to Chapter affiliation, non-affiliation, or
dis-affiliation. = The parties agree that, with the exception of charges of
discrimination based upon union membership, no violation of this section shall be
subject to the grievance procedure set forth herein.

Section 17.5. Staffing,
The Village agrees to maintain the same minimum staffing levels if

economically feasible as determined by the Village, including the scheduling of
squad cars for specific shifts, as exists at the commencement of this Agreement.

Section 17.6. Ratification and Amendment.

This Agreement shall become effective when ratified by the Union and the
Village of Palos Park. Said Agreement may be amended and modified (during this
term) only with mutual written consent of both parties.

Section 17.7. Savings Clause.

In the event any Article, section, subsection or portion of this Agreement
should be held invalid and unenforceable by any board, agency or court of competent
jurisdiction, such decision shah apply only to the specific Article, section, subsection
or portion thereof directly specified in the decision or order. Upon the issuance of
such decision or order, the parties agree to immediately negotiate a substitute for
the invalidated article, section, subsection or portion.

Section 17.8. Entire Agreement.

This Agreement constitutes the complete and entire Agreement between the
parties and concludes collective bargaining between the parties for its term: It
supersedes and cancels all prior practices and Agreements, whether written or oral,
which conflict with the express terms of this Agreement. The parties acknowledge
that during the negotiations process (leading to the formation of this Agreement),
each had the unlimited right and opportunity to make demands and proposals with
respect to any subject matter not already determined by law and that the
understandings and agreements expressed herein were reached after the fullest
exercise of each parties' rights herein.

Section 17.9. Qutside Employment.

Employees shall not be employed by employers other than the Village, nor
shall they contract for or accept anything of value in return for services, nor shall
they otherwise be self-employed for remuneration, without the approval of the Chief

of Police. Employees may hold outside jobs, including self-employment which will
not:
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(1) result in a conflict of interest;

(2) result in work for the Village;

(3) result in outside work during an employee's work shift;

(4) involve the use of Village equipment or supplies;

(5) infringe on their ability to fully perform their job duties for the Village;
(6) bring the image of the Village or Police Department into disrepute.

Employees seeking permission to perform outside employment shall apply in
writing to the Chief of Police for approval on a form provided by the Village. Such
application shall be approved or denied within a reasonable period of time.

Section 17.10. Line of Duty Injury.
1) Whenever a covered employee suffers any injury in the line of duty which
causes him/her to be unable to perform his/her duties, he shall continue to be
paid by the Village with no deduction from his/her acerued benefits pursuant to
State Statutes relating to Police and Fire employees.

2) At any time during the period for which continuing compensation is required
pursuant to this Section, the Village may order, at the Village's expense, physical
or medical examinations of the covered employee to determine the degree of
his/her disability.

3) During the period of disability, the injured person shall not be employed in
any other manner with or without compensation.

4) Any salary due the employee from worker's compensation or any salary due
him/her from any type of insurance carried by the Village shall revert to the
Village during the time for which continuing compensation is paid to him/her
under this Section.

5) The benefits set forth in this section are in addition to any benefits described
in Section 11.5 to which the employee may be entitled.

Section 17.11. Minimum Performance Standards.

The Village and the Chapter shall agree to mutually acceptable minimum
performance standards for covered employees. Said standards will be implemented
after the execution of this Agreement. In order to facilitate the implementation of
the minimum performance standards, the parties shall meet to create a mutually
agreeable performance review evaluation for the purpose of measuring compliance
with said standards. Said standards will then be set forth in the Village of Palos
Park Police Department General Orders.

A three (3) month period will be allowed for officers to adjust their
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performance to come into compliance with the above-mentioned standards.

Subsequent to the three (3) month period, and based upon a 12-month evaluation
period, repeated unsatisfactory performance review evaluations may result in
counseling, re-training or progressive disciplinary action.

Section 17.12. Wellness Incentive.

The Village will reimburse up to $200 per officer per year for gym
memberships, provided that the officer provides satisfactory proof of the expense
and attends an annual physical examination by a doctor approved by the Village.

Section 17.13. Duty Related Vehicle.

If a Village vehicle is available, the Chief, at his/her discretion, will permit
the Investigator, K-9 officer or officer on special assignment with a Federal Agency
to take home a vehicle to be used solely for work responsibilities, including driving
to and from work or emergency call outs.

Section 17.14. Termination in 2025.

This Agreement shall be effective as of the 1st day of May, 2022, and shall
remain in force and effect until April 30, 2025. It shall be automatically renewed
from year to year thereafter unless either party shall notify the other in writing not
less than one hundred and twenty (120) days prior to the termination date to the
effect that it desires to modify this Agreement. In the event that such notice is
given, negotiations shall begin not later than ninety (90) days prior to the
termination date. This Agreement shall remain in full force and be effective during
the negotiations and up to and until a new employment Agreement has been
reached between the Parties.

IN WITNESS WHEREOPF, the parties have executed this Agreement this day
of 2022, intending to be legally bound thereby.
METROPOLITAN ALLIANCE OF VILLAGE of Palos Park, an Illinois
POLICE Palos Park Police Chapter Municipal Corporation
#150
President of Palos Park Police Mayor
Chapter #150
ATTEST:

Keith George, President
Metropolitan Alliance of Police
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APPENDIX A — Wages

EMPLOYEES HIRED BEFORE MAY 1, 2011

Step FY22 | FY23 FY24 FY25
3.50% | 3.25% 3.25%
A (0 through the end of 12th month) $63.359 | $65,577 | $67,708 | $69,908
B (start of 13th month through the end
of 24th month) $67,027 | $69,373 | $71,628 | $73,955
C (start of 25th month throug the end
of 36th month) $70,865 | $73,345 | $75,729 | $78,190
D (start of 37th month through the end
of the 48th month) $74,940 | $77,563 | $80,084 | $82,686
E (start of 49th month through the end
of the 60th month) $79,253 | $82,027 | $84,693 | $87,445
F (Start of 61st month through the end
of the 72nd month) $83,799 | $86,732 | $89,551 | $92.461
G (start of 73rd month through the end
of the 84th month) $88,622 | $91,724 | $94,705 | $97,783
H (after the start of the 85th month) $94,382 | $97,685 | $100,860 | $104,138
EMPLOYEES HIRED AFTER MAY 1, 2011
Step FY22 | FY23 | FY24 FY25
3.50% | 3.25% 3.25%

1 (0 thorough the end of the 12th
month) $63,359 | §65,577 | $67,708 | $69,908
2 (start of 13 through the end of the
60th month) $70,865 | $73,345 | $75,729 | $78,190
3 (start of 61 through the end of the
84th month) $83,799 | $86,732 | $89,551 | §92,461
4 (after the start of the 85th month) $94,382 | $97,685 | $100,860 | $104,138

* Annual wage is based upon 2184 hours, calculated at straight-time rate of pay.

Wages are retroactive to 05/01/22.

MAP150.22-25.
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APPENDIX B - Equipment List

(2) Pants

(2) Long sleeve shirts

(2) Short sleeve shirts

(1) Leather jacket

(1) “Ike” cloth jacket

All necessary duty leather
All necessary weapon and ammunition
(1) Winter hat (plus badge)
(1) Summer hat (plus badge
(2) Duty stars

(1) Off duty star (plus case)
(1) Winter sweater

(1) Night stick/baton

(2) Ties

(2) Nametags

(1) Set of collar insignia

(1) Vest (body armor)
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APPENDIX C — Seniority List

Seniority | Years of Service | Step | Step | Step | Step

Officer Date on 01 May 22 FY22 | FY23 | FY24 | FY25
Kotsianis, Haralambos 11/1/2004 | 17 Years, 6 Months H H H H
Caiazzo, Jason 1/7/2006 | 16 Years, 3 Months H H H H
Chibe, Ross 9/26/2011 | 10 Years, 8 Months 4 4 4 4
Winter, John * 4/30/2012 | 10 years, 0 Months 4 4 4 4
VanHowe, James 3/1/2019 | 3 Years, 2 Months 2 2 2 3
Scaccia, Danielle 11/9/2019 | 2 Years, 5 Months 2 2 2 3
Franczak, Ryan 1/16/2021 | 1 Year, 3 Months 2 2 2 2
Marano, Michelle 8/14/2021 | 0 Years, 8 Months 1 2 2 2

* officer hired with two years credited service under Sec 14.1
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APPENDIX D

ELECTION, WAIVER AND RELEASE FOR DISCIPLINARY PROCESS

1, , a police officer in the Village of Palos Park, and a member of the
Metropolitan Alliance of Pohce Chapter 150 being proposed for discipline by the Village of
Palos Park Police Department, have been informed of my options to dispute discipline in
accordance with the Collective Bargaining Agreement between the Village of Palos Park and the
Metropolitan Alliance of Police, Chapter 150. I understand that I may elect to pursue a grievance
over such discipline (option A), or I may choose to dispute the discipline before the Village of
Palos Park Board of Fire and Police Commissioners (option B), but not both. I understand that an
election of one of these procedures is a waiver of my rights and remedies to the other.

I have had an opportunity to discuss these options with a union representative and choose
to dispute the proposed discipline before the following forum:

A. Grievance Arbitration

By selecting the grievance process alternative, I acknowledge my understanding that the Village
has the right to unilaterally impose the proposed discipline immediately, subject to possible later
modification or reversal by an arbitrator should T or the Union choose to pursue a grievance
through arbitration, provided that the Chief simultaneously provides me with a copy of all reports
and evidence relied upon by the Chief to demonstrate the alleged rule violation, including
mitigating and exculpatory evidence. An arbitrator will determine whether the discipline was
imposed with just cause, and whether the discipline was excessive.

By election to file a gricvance over my discipline | hereby release the Village of Palos Park, the

Palos Park Board of Fire and Police Commissioners and the Metropolitan Alliance of Police, as

well as their officers, directors, agents, employees, attorneys, and other representatives from any
and all liability which flows as a consequence of my election.

I hereby elect the grievance arbitration procedure and waive my rights to a hearing before
the Village of Palos Park Board of Fire and Police Commissioners. This document will be
considered my grievance.

Agreed: Date:
Witness: Date:
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B. Board of Fire and Police Commissioners

By selecting an appeal of discipline before the Village of Palos Park Board of Fire and Police
Commissioners, I understand that I will have a hearing over such discipline before the Board of
Fire and Police Commissioners of the Village of Palos Park in accordance with their rules and
the laws of the State of Illinois as provided within the Illinois Municipal Code, Division 2.1,
Board of Fire and Police Commissioners, 65 ILCS 5/10-2.1 et seq., as amended. I agree that such
hearing shall be a waiver of the grievance/ arbitration procedures of the collective bargaining
agreement between the Village of Palos Park and the Metropolitan Alliance of Police.

By clection to have a hearing before the Board of Fire and Police Commissioners over my
suspension or discharge, I hereby release the Village of Palos Park, the Palos Park Board of Fire
and Police Commissioners and the Metropolitan Alliance of Police, as well as their officers,
directors, agents, employees, attorneys, and other representatives from any and all Hability which
flows as a consequence of my election. T understand that this hearing will be subject to the Rules
and Regulations of the Village of Palos Park Board of Fire and Police Commissioners.

I hereby elect a hearing before the Village of Palos Park Board of Police and Fire
Commissioners and waive my rights to the grievance arbitration procedure. I hereby
acknowledge that charges will be filed with the Board of Fire and Police Commissioners
requesting my discipline. This document will be considered my request for a hearing
concerning this discipline.

Agreed: Date:

Witness: Date:

Received by the Chief of Police’s Office:
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ARTICLE E.

INVOLUNTARY TESTING AND INTERVIEWS FOLLOWING OFFICER
INVOLVED SHOOTING.

A. 50 ILCS 727/1-25 mandates the Employer enact a policy requiring all officers involved in an
“officer involved shooting” (“OIS™) to be subject to drug and alcohol testing prior to the end
of his or her shift. 50 ILCS 727/1-25 defines an “officer involved shooting” as any instance
when a law enforcement officer discharges his or her firearm, causing injury or death to a
person or persons, during the performance of his or her official duties or in the line of duty.

B. This Article does not diminish any rights provided by an Employee or the Union in
applicable portions of the Collective Bargaining Agreement (“CBA™), Illinois law (including
but not limited to the Uniform Peace Officer Disciplinary Act), Federal law, and the
constitutions of the United States and State of Iilinois, or replace or supersede the
Department’s existing Officer Involved Shooting Policy

C. For the purposes of clarity, the parties agree that a person “involved in” an officer involved
shooting is defined to mean any officer who discharged a firearm thereby causing injury or
death to a person or persons. If multiple officers discharged their firearm and it is unclear
whose bullet struck the person or persons, then all officers who discharged their firearm in
the direction of the subject shall be required to submit to drug and alcohol testing. The term
“involved in” an officer-involved shooting does not include officers who did not discharge
their weapon, even if they were providing other forms of support and assistance during the
call. Nor does the term “involved in” include officers who discharged their weapons when it
is undeniably clear their projectiles did not actually strike any person or persons.

D. The collection of information, evidence, and data pursuant to this Article is intended to be
used exclusively for administrative purposes. Unless ordered by lawful order of a court or
administrative tribunal of competent jurisdiction, or required pursuant to the Freedom of
Information Act (5 ILCS 140/1 et. seq.), or a subpoena or written agreement of the parties,
Employer will not voluntarily share any physical evidence (or results of any testing) gathered
from Employees pursuant to this Article with an outside entity.

E. As soon as practicable, following an OIS, the Employee involved in the OIS will be ordered
to go to a hospital for examination, care, and treatment. When prudent and reasonable, the
Employee will be sent to a different hospital than any offender(s).

F. No officer involved in an OIS shall be subject to a formal interrogation under the Uniform
Peace Officer’s Disciplinary Act, until at least forty-cight (48) hours following the date/time
of the OIS.

G. Following an OIS, the Employee involved in an OIS shall be ordered to provide a urine
sample, and absent a warrant or court order, the Employer will not compel an Employee
involved in an OIS to provide blood, fluid (other than urine), skin, hair, feces, cheek swab, or
any other sort of genetic or biological sample. Any drug or alcohol test required pursuant to
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this Agreement shall be considered a compelled, non-voluntary drug or alcohol test under
threat of disciplinary action,

H. All urine testing shall be administered by a vendor who conducts U.S. Department of
Transportation testing (i.e. the type of testing outlined in 49 CFR, Part 40). All testing shall
be of the employee’s urine and will conform to U.S. Department of Transportation standards
for specimen collection and analysis.

I.  All chemical testing must account for legal prescription use and use of other legal substances.

J.  The proper use of prescription and other legal substances is not cause for discipline.
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Side Letter Regarding Shift Differential

It is understood between the parties that the Employer may implement a “Shift G,” with a starting
time earlier than 6:00pm. In this event, the Shift Differential incentive described within Section
14.6 will not apply to this shift.

Agreed:

Village of Palos Park Palos Park Police Department
MAP Chapter 150 President
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