MEETING AGENDA

Village Council
Mayor Nicole Milovich-Walters
Village Clerk Kathy Williams
Commissioner G. Darryl Reed

VILLAGE OF Commissioner Dan Polk
Commissioner Mike Wade
PALO S PARK Commissioner Rebecca Petan
REVISED 3/20/2026
Monday, March 23, 2026 6:30 PM Kaptur Administrative Center
1) CALLTO ORDER
2) ROLLCALL
3) PLEDGE OF ALLEGIANCE
4) APPROVAL OF MINUTES
A. Regular Council meeting of March 9, 2026
5) RECOGNITION/PROCLAMATIONS/APPOINTMENTS/PRESENTATIONS
6) HEARINGS
7) CONSENT AGENDA
All items on the consent agenda are routine or have been brought forward at the direction of the
Board of Commissioners and will be enacted with one motion. If discussion is desired, that item will
be removed from the consent agenda and considered separately
A. To approve the Second Amendment to Waste Material, Yard Waste and Recyclable Materials
Collection and Disposal Contract with Republic Services
B. To approve payment of invoices on the Warrant List dated March 23, 2026 in the
amount of $157,868.10
8) OLD BUSINESS
9) BOARD, COMMISSION AND COMMITTEE RECOMMENDATIONS

10) INFORMATION & UPDATES

A. Public Works and Streets, Recreation Report
1. To approve the proposal from Nikolas Painting Contractors, Inc., in the amount of $16,000.00
to paint the basement of the Reservoir and Pumping Station




2. To waive the formal bidding process and approve the proposal from Nationwide Fixture
Installations of North Plymouth, MN in the amount of $32,000 to complete the assembly and
installation of the National Fitness Council Fitness Court on the Village Green

B. Building and Public Property Report
1. Building Department Report

C. Public Health and Safety Report
1. Police Activity Report

D. Accounts and Finances Report
E. Mayor’s Report
F. Clerk’s Report
G. Manager’s Report
1. To ratify the 2026-2030 Agreement between the Village of Palos Park and Metropolitan
Alliance of Police, Palos Park Police Chapter #150
11) ANNOUNCEMENTS

12) CITIZENS AND VISITORS COMMENT PERIOD

13) ADJOURNMENT OF REGULAR MEETING



MINUTES OF THE BOARD OF COMMISSIONERS’
REGULAR MEETING
HELD ON MARCH 9, 2026

The Board of Commissioners of the Village of Palos Park, Cook County, lllinois held its regular meeting on
Menday, March 9, 2026. Mayor Milovich Walters called the meeting to order at 6:30 p.m. Answering roll
call were Commissioners, Petan, Wade, Polk and Mayor Milovich-Walters. Commissioner Reed was
absent this evening.

Also in attendance were Richard Boehm, Village Manager; Howard Jablecki, Village Attorney; Howard
Coppari, Community Development Director; Mike Sibrava, Public Works Director; Joe Miller, Police Chief;
Stephen DeFalco, Recreation Director and Kathie May, Community Development Coordinator.

APPROVAL OF MINUTES OF THE REGULAR COUNCIL MEETING HELD ON FEBRUARY 23, 2026:
Commissioner Petan moved, seconded by Commissioner Wade, to approve the minutes of the Regular
Council Meeting held on February 23, 2026, as presented.

On the call of the roll, the vote was as follows:
AYES: -4- Commissioners Petan, Wade, Polk and Mayor Milovich Walters
NAYS: -0-
ABSENT: -1- Commissioner Reed

RECOGNITIONS/PROCLAMATIONS/APPOINTMENTS/PRESENTATIONS:

APPOINTMENT OF KATHY WILLIAMS AS VILLAGE CLERK: Mayor Milovich Walters presented the
appointment of Kathy Williams as Village Clerk to the Council. Mayor Milovich Walters shared all the ways
lifelong Palos Park resident, Kathy Williams, gave back to the community mentioning 30 years as the
Administrator of southwest Suburban Montessori Schools and being a founding member of the Palos Fine
Arts to name a few. Mayor sought a motion to approve the appointment of Kathy Williams.

Commissioner Petan moved, seconded hy Commissioner Wade to approve the appointment of Kathy
Williams as Village Clerk of the Village of Palos Park.

On the call of the roll, the vote was as follows:
AYES: -4- Commissioners Petan, Wade, Polk and Mayor Milovich Walters
NAYS: -0-
ABSENT: -1- Commissioner Reed

HEARINGS: None

CONSENT AGENDA

All items on the consent agenda are routine or have been brought forward at the direction of the Board
of Commissioners and will be enacted with one motion. If discussion is desired, that item will be removed
from the consent agenda and considered separately.

Commissioner Petan moved, seconded by Commissioner Wade to:

A. approve a Village of Palos Park Raffle License and Raffle Manager Bond Waiver for the American Cancer
Society fundraiser event to be held on June 5, 2026 at Cog Hill Country Club.
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B. approve payment of invoices on the Warrant List dated March 9, 2026 in the amount of $113,359.76

C. approve the Supplemental Warrant List dated March 9, 2026 for manual checks, payroll, and recurring
wire transfers in the amount of $516,373.57

On the call of the roll, the vote was as follows:
AYES: -4- Commissioners Petan, Wade, Polk and Mayor Milovich Walters
NAYS: -0-
ABSENT: -1- Commissioner Reed

OLD BUSINESS: None
BOARD, COMMISSION AND COMMITTEE RECOMMENDATIONS:
INFORMATION & UPDATES:

COMMISSIONER OF PUBLIC WORKS AND STREETS/RECREATION & PARKS, REBECCA PETAN:

2025 PAVING PROJECT PAYMENT FOR FOREST GLEN ADDITION: Commissioner Petan presented a
payment for the 2025 paving project’s additional work. On December 8, 2025, the Village Council
approved the addition of Forest Glen Avenue to the 2025 Paving Project at an estimated cost of
$80,000.00. The project is now complete. The total amount due after the previous payment of $64,512.08
is $4,795.37.

Commissioner Petan moved, seconded by Commissioner Wade to approve payment of Estimate No. 2
and Final for the Forest Glen Addition to the 2025 paving project to Lindahl Brothers in the amount of
$4,795.37

On the call of the roll, the vote was as follows:
AYES: -4- Commissioners Petan, Wade, Polk and Mayor Milovich Walters
NAYS: -0-
ABSENT: -1- Commissioner Reed

2025 PAVING PROJECT PAYMENT AND FINAL: Commissioner Petan presented the payment of Estimate
No. 3 and Final for the 2025 MFT project to Lindahl Brothers in the amount of $79,590.75. On August 22,
2025, the 2025 MFT project was awarded to Lindahl Brothers with a contract amount of $819,389.50.
The engineer's estimate was $967,482.50 and that was budgeted in the MFT Fund and ¥ Sales Tax Fund
for the work. Lindahl started the project on October 24, 2025. Final work was completed as the stone
shoulder was finished this month. This final payment pays for the stone shoulder and the retention.

Commissioner Petan moved, seconded by Commissioner Wade to approve payment of Estimate No. 3
and Final for the 2025 MFT project to Lindahl Brothers in the amount of $79,590.75.

On the call of the roll, the vote was as follows:
AYES: -4- Commissioners Petan, Wade, Polk and Mayor Milovich Walters
NAYS: -0-
ABSENT: -1- Commissioner Reed
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Commissioner Petan announced the Recreation Center’s upcoming events: Brunch with the Bunny, the
Spring Fishing Derby, Rid Litter Day and Doggie Dash.

COMMISSIONER OF BUILDING & PUBLIC PROPERTY, MIKE WADE:

LANDSCAPERS: Commissioner Wade informed residents that If you hire landscapers to work on your
house this spring and summer, please remember that they need to be registered with the Village of Palos
Park. If you need assistance with the contractor registration process, call 708-671-3730

BUILDING DEPARTMENT REPORT: Commissioner Wade reported that the Building Department processed
five (5) permits from February 18, 2026 to March 4, 2026 resulting in $2,926.00 in permit fees for a total
of $83,372.50 in permit fees for the Fiscal Year Ending 2026. Twenty {20} inspections were completed
during this time.

COMIMISSIONER OF PUBLIC HEALTH AND SAFETY, DANIEL POLK:

POLICE ACTIVITY REPORT: Commissioner Polk reported that the Police Department received 1996 calls
for service/CAD Events from February 23, 2026 through March 8, 2026. Palos Park Police also issued 9
citizen assist calls, 10 case reports, 5 accident reports, 1 adult arrests, 0 juvenile arrests, 1 police
impounds, 80 traffic stops, 26 moving violations, 37 adjudication tickets, and 59 speeding tickets.

SEVERE WEATHER PREPAREDNESS: Commissioner Polk informed residents how to stay safe during severe
weather by knowing the risks, knowing where to go, staying connected and building an emergency kit
before you need it.

SIREN TESTING: Commissioner Polk informed residents that siren testing will take place next week. The
techs will "burp" the siren quickly. Palos Park's Preventative Maintenance Program for our outdoor siren
safety systems is a proactive preventative maintenance approach to inspection and service of our outdoor
sirens.

ST PATRICK’S DAY SAFETY: Commissioner Polk reminded residents not to drink and drive on St. Patrick’s
Day and to call the police department should you need a ride home due to overindulgence.

COMMISSIONER OF ACCOUNTS AND FINANCES, G. DARRYL REED: Commissioner Reed was absent this
evening and did not have a formal report this evening.

MAYOR’S REPORT:

SWEARING IN OF KATHY WILLIAMS AS VILLAGE CLERK: Mayor Milovich Walters swore in Kathy Williams
as Village Clerk of the Village of Palos Park. Kathy Williams tock her place on the dais for the remainder
of the meeting.

CLERK’S REPORT:
EARLY VOTING: Clerk Willams informed residents that early voting is underway at the Palos Heights
Recreation Center and that March 17" is the General Primary Election.

MANAGER’S REPORT:

REPUBLIC SERVICES CONTRACT TERMS: Manager Boehm presented Proposed Contract Extension Terms
for a Second Amendment to Waste Material, Yard Waste and Recyclable Materials Collection and Disposal
from Republic Services. The current waste contract is set to expire on March 31, 2026. Republic Services
is proposing a five (5} year contract extension 2026 - 2031. New rates will begin on May 1st of each year
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to coincide with the Village's fiscal year (it has been April 1% in the past). The new rates were negotiated
from $27.52 to $25.70 (a 6.7% reduction). Rates will increase from the current 23.79 including the $0.02
Cook County Tax and $0.15 State tax to $25.70 inclusive of taxes {an 8% increase in year one). According
to Republic Services, key cost drivers behind the 2026 increase include: rising labor costs, fuel and fleet
operating expenses, equipment replacement and capital investment, insurance costs, and inflationary
pressures. Rates for years two - five will increase at 4.5% per year. A Highlight of the extended agreement
includes an annual e-waste recycling day by providing a 30-yard dumpster for the Village collection and
disposal of electronic waste.

Commissioner Petan moved, seconded by Commissioner Wade to waive the bidding process and approve
the proposed contract extension terms for a second amendment to waste material, yard waste and
recyclable materials collection and disposal contract with Republic Services.

On the call of the roll, the vote was as follows:
AYES: -4- Commissioners Petan, Wade, Polk and Mayor Milovich Walters
NAYS: -0-
ABSENT: -1- Commissioner Reed

PROVEN IT VolP SOLUTION: Manager Boehm presented a proposal from Proven IT for a new VolP solution
(phone system}. BTS Systems has been maintaining the Village's Telecom equipment since 2016. The
Village currently has Peerless and AT&T for their voice circuits and analog copper lines. Proven will
transition the Village to a new VolP solution which would include new handsets. In addition to
modernization benefits, the Village is projected to save a minimum of $7,300 annually, with realistic
annual savings likely to exceed $12,000-$17,000 once redundant circuits are removed.

Commissioner Petan moved, seconded by Commissioner Wade to approve the proposal from Proven IT
for a new VolP solution at a monthly cost of $1,135.64 with a one-time set up fee of $4,952.74.

On the call of the roll, the vote was as follows:
AYES: -4- Commissioners Petan, Wade, Polk and Mayor Milovich Walters
NAYS: -0-
ABSENT: -1- Commissioner Reed

ANNOUNCEMENTS: Mayor Milovich-Walters announced a Property After Death Forum on Thursday,
March 26™ from 5 — 7pm at the Kaptur Center. Mayor Milovich Walters also announced a Celebrate
Residents recipient, Mia Narciso. She is the first-ever female IHSA Speech State Champion and Marist
High School’s first speech state champion since 1897.

CITIZENS AND VISITORS COMMENT PERIOD: None

ADIOURNMENT OF REGULAR COUNCIL MEETING: There being no further business, Commissioner Petan
moved, seconded by Commissioner Wade, to adjourn the meeting at 6:57 p.m.

On the call of the roll, the vote was as follows:
AYES: -4- Commissioners Petan, Wade, Polk and Mayor Milovich Walters
NAYS: -0-
ABSENT: -1- Cemmissioner Reed




Respectfully submitted,

Lisa M. Boyle, Deputy Village Clerk




Village Council
Mayor Nicole Milovich-Walters
Village Clerk Kathy Williams
Commissioner G. Darryl Reed
Commissioner Dan Polk
Commissioner Mike Wade
Commissioner Rebecca Petan

VILLAGE OF

PALOS PARK

Meeting of: March 23, 2026 6:30 PM Kaptur Administrative Center

AGENDA MATTER:
Republic Services — approve Second Amendment to Waste Material, Yard Waste and Recyclable
Materials Collection and Disposal Contract

BACKGROUND/HISTORY:

At its March 9, 2026, meeting, the Village Council waived the formal bid process and approved the
proposed contract extension terms for a Second Amendment to Waste Material, Yard Waste and
Recyclable Materials Collection and Disposal Contract with Republic Services.

Included in the contract, a five (5) year extension 2026 - 2031. New rates will begin on May 1% of each
year to coincide with the Village’s fiscal year (it has been April 1% in the past). Rates will increase from
the current 23.79 including the $0.02 Cook County Tax and $0.15 State tax to $25.70 inclusive of taxes
(an 8% increase in year one). Rates for years two — five will increase at 4.5% per year.

Some of the highlights of an extended agreement in addition to the rates include the continuation of the
refuse, recycling, and yard waste program. For landscape waste, Republic will pick up unlimited yard
waste from any receptacle marked as such (most communities require either a separate rented toter or
kraft bags for yard waste). They will continue to provide waste pick up for the Villages special events
including bringing in dumpsters at no charge, will continue to pick up refuse and recycling at Village
buildings as well as the Palos Fire District building; and continue to replace residential toters for refuse
and recycling at no charge. Added to this contract the contractor will be providing an annual e-waste
recycling day by providing a 30-yard dumpster for the Village collection and disposal of electronic
waste.

RECOMMENDED MOTION:
I Move to Approve the Second Amendment to Waste Material, Yard Waste and Recyclable
Materials Collection and Disposal Contract with Republic Services




SECOND AMENDMENT TO
WASTE MATERIAL, YARD WASTE AND RECYCLABLE MATERIALS
COLLECTION AND DISPOSAL CONTRACT

This "Second Amendment to Waste Material, Yard Waste and Recyclable
Materials Collection and Disposal Contract” (the “Second Amendment”) is made and

entered into this _ day of , 2026, by and between the Village of Palos

Park lllinois, an lllinois municipal corporation (the *Village”) and Allied Waste
Transportation, Inc., a Delaware corporation authorized to do business in lllinois, d/b/a
Allied Waste Services of Crestwood/Republic Services of Crestwood (the “Contractor”).
The Village and the Contractor are hereinafter sometimes referred to individually as a

“Party” and collectively as the “Parties.”

WITNESSETH

WHEREAS, the Village and the Contractor entered into a "Waste Material, Yard
Waste and Recyclable Materials Collection and Disposal Contract” dated November 25,
2013, covering the period of April 1, 2014 through March 31, 2021 (the "Original
Contract”); and

WHEREAS, the Village and the Contractor entered into a First Amendment to
Waste Material, Yard Waste and Recyclable Materials Collection and Disposal Contract”
dated February 8, 2021, covering the period of April 1, 2021 through March 31, 2026 (the
“First Amendment”); and

WHEREAS, the Village and the Contractor desire to extend the term of, amend
certain provisions of and add certain provisions to the Original Contract, as amended by

the First Amendment, as further set forth herein; and
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WHEREAS, it is in the best interests of the Village and the Contractor to enter into
this Second Amendment;

NOW, THEREFORE, in consideration of the foregoing, other good and valuable
consideration, the receipt and sufficiency of which is acknowledged by the Parties hereto,
and the mutual covenants and agreements hereinafter contained, the Parties hereto
agree as follows:

1. That the Recitals set forth above are hereby incorporated herein by
reference.

2. Effective May 1, 2026, Section 4 of the Original Contract is amended to read
in its entirety as follows:

“The term of this Contract shall be from May 1, 2026 (the “Effective
Date”) through April 30, 2031.”

3. Effective May 1, 2026, Exhibit A, Section 5.01.1 of the Original Contract is
amended to read in its entirety as follows:

“5.01.1 The prices to be paid by the Village for the collection and disposal
of Waste Material (inclusive of Yard Waste and Recyclable
Materials, and inclusive of all applicable taxes and fees, including
but not limited to Cook County Transfer Tax {currently $0.02) and
the lllinois Transportation Funding Tax {currently $0.15) from all
Residential Units and Municipal Facilities shall be as set forth in
Exhibit C and in Section 5.04.01, as adjusted in accordance with
Section 5.04 herein, and shall be computed based upon the actual
number of Residential Units and specific Municipal Facilities to
which Contractor provided such services during each month of this
Contract. The Village shall also pay Contractor the other costs
and charges as specified in Section 5.03 herein.”

4. Effective May 1, 2026, Exhibit A, Section 5.03.3 of the Original Contract, as
amended by the First Amendment, is further amended to read in its entirety as follows:

“5.03.3 The monthly service fee referenced in Section 5.01.1 above includes
the following:
Cook County Transfer Tax — $0.02 per month per Residential Unit

Hllinois Transportation Funding Tax —  $0.15 per month per Residential Unit
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In the event that either or both of the aforementioned taxes are increased or
decreased, the monthly service fee referenced in Section 5.01.1 shall remain the

same,

5.

as adjusted only in accordance with Section 5.04 herein.”

Effective May 1, 2026, Exhibit A, Section 5.04.1 of the Original Contract is

amended to read in its entirety as follows:

6.
in its entirety

“The fee as set forth in Exhibit C, applicable to the period of May 1, 2026
through April 30, 2027, shall be adjusted on May 1, 2027, by four and one
half percent (4.5%). In subsequent years, the fee then in effect shall be
adjusted on May 1st by four and one half percent (4.5%) for each year of
the remaining term of this Contract.

Effective May 1, 2026, Exhibit C to the Original Contract is amended to read
as follows:

‘EXHIBIT C

CONTRACTOR’S SERVICES PROPOSAL AND PRICING

(To the extent that the provisions hereof are inconsistent with, and cannot be
reconciled with, any other provisions of the Contract, the provisions hereof shall
control)
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Municipal Services
Contractor will provide Waste Material and Recyclable Materials collection
and disposal services at all Municipal Facilities at no charge. This level of
service will be determined as needed for each individual location, but
service will be no less than one (1) time per week.
Contractor will provide Waste Material and Recyclable Materials collection
and disposal services for all Palos Fire Protection District facilities located
in the Village limits at no charge. This level of service will be determined as
needed for each individual location, but service will be no less than one (1)
time per week.
Contractor will provide Waste Material and Recyclable Materials collection
and disposal services for Village-sponsored events/festivals. In lieu of a
payment by the Village therefore, the Contractor will be listed as a sponsor
relative {o any such events/festivals.

Residential Unit Waste Material Removal Services
Contractor will provide an unlimited Waste Materials collection and disposal
services for Residential Units.
Contractor will provide each Residential Unit with a toter (96 gallon cart) at
no charge. For those Residential Units that need more than one toter (96
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gallon cart), they will be available for rent at an additional charge (billed to
the Residential Unit semi-annually directly by the Contractor).

Yard Waste Removal Services
Contractor will provide unlimited Yard Waste collection and disposal
services for Residential Units between April 1st and November 30th of each
year.

Recyclable Materials Removal Services
Contractor will provide unlimited Recyclable Materials collection and
disposal services to all Residential Units and Municipal Facilities, including
the facilities of the Palos Fire Protection District located within the Village.
Contractor will provide each Residential Unit with a toter (96 gallon cart) for
Recyclable Materials at no charge. Recyclable Materials collection and
disposal services will be on an every other week basis.

General Information
The cost of information and educating the residents of the Village relative
to any changes to the Contract will be the expense of the Contractor.
The Village will have “editorial license™ to approve any literature before it is
distributed by the Contractor to Residential Units.
All Residential Units will receive curb service. For those that want the
Contractor to come onto private property to provide service, the Contractor
will do so at an extra charge of $10.00 per month (billed to the Residential
Unit semi-annually directly by the Contractor). In addition, the Residential
Unit owner will be required to sign a damage waiver for the truck coming off
the public street. Also, the Residential Unit owner will have the
responsibility to have his/her/their private drive cleared of snow to the point
that 80% of the pavement must be showing for the Contractor’s truck(s) to
use the private drive.

Pricing
For the period of May 1, 2026 through April 30, 2027, the cost for Waste
Material collection and disposal services (inclusive of Yard Waste and
Recyclable Materials collection and disposal) shall be $25.70 per month per
Residential Unit, inclusive of all applicable fees and taxes.

Electronic Recycling Event
Contractor agrees to provide one (1) 30-yard dumpster each year during
the Contract for the collection and disposal of electronic waste, at no charge
to the Village. The Village shall be responsible for coordinating and
managing this electronic waste collection event, and the Contractor will
collect and dispose of the electronic waste at no charge to the Village.”




7. That all portions of the Original Contract, as amended by the First
Amendment not further amended by this Second Amendment, shall remain in full force
and effect.

8. This Second Amendment shall be executed simultaneously in two (2)
counterparts, each of which shall be deemed an original, but both of which shail constitute
one and the same Second Amendment.

8. This Second Amendment shall be deemed dated and become effective on
the day on which this Second Amendment is executed by the last of the signatories, as
set forth below, with said date appearing on page 1 hereof.

IN WITNESS WHEREOF, the Parties hereto have caused this First Amendment
to be executed on or as of the day and year first above written.

VILLAGE OF PALOS PARK Attest:
By: By:

Nicole Milovich-Walters, Mayor Kathy Williams, Village Clerk
Date: , 2026 Date: , 2026

ALLIED WASTE TRANSPORTATION INC. d/b/a
ALLIED WASTE SERVICES OF CRESTWOOD /
REPUBLIC SERVICES OF CRESTWOOD

Attest:
By: By:
Name: Name:
Title: Title:
Date: , 2026 Pate: , 2026
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THE VILLAGE OF PALOS PARK
ACCOUNTS PAYABLE WARRANT

FOR MARCH 23, 2026

THE MAYOR AND THE COMMISSIONERS OF THE VILLAGE OF PALOS PARK
APPROVE THE FOLLOWING ACCOUNTS PAYABLE WARRANT AS STATED
BELOW, AND AUTHORIZE THE TREASURER TO FORWARD PAYMENT.

MAYOR NICOLE MILOVICH-WALTERS SIGNATURE

ATTEST:

VILLAGE CLERK KATHY WILLIAMS SIGNATURE




INVOICE DISTRIBUTION REPORT FOR VILLAGE OF PALOS PARK
EXP CHECK RUN DATES 03/09/2026 - 03/23/2026

POSTED
PAID - CHECK TYPE: PAPER CHECK
Invoice Invoice Invoice Due check
GL Number Line Desc vendor Name pescription Number Date Amount Number
Fund: 01 GENERAL FUND
bDepartment: 00
01-00-2182 A/P - REC DEPT SECURITY DEP ZAHER MATARIYEH 2004997.002 150.00 190319
01-00-2182 A/P - REC DEPT SECURITY DEP DEYA JOUDEH 2004998,002 150.00 190283
01-00-9999 MUST CHANGE DESCRIPTION DUMMY AP SHARK SHREDDING, INC 78521 ¢.00 190309
01-00-9999 MUST CHANGE DESCRIPTION DUMMY AP JOE RIZZA #57 RIGHT SIDE MIRROR 456457 0.00 190297
01-00-9999 MUST CHANGE DESCRIPTION DUMMY AP JOE RIZZA 456441 0.00 190297
01-00-9999 MUST CHANGE DESCRIPTION DUMMY AP SOUTHWESTERN TLLINOIS C 26149558-030526 0.00 190312
Total Department 00 300.00
Department: 20 ADMINISTRATION DEPARTMENT
01-20-7010 NAME BADGE - HOWARD COPPARI FOREST AWARDS & ENGRAVI 18645 19.90 190288
01-20-7040 POSTAGE MACHINE RENTAL 03/01/26-0 FP MAILING SOLUTIONS RI1(7142720 419.40 190289
01-20-7200 T-1 LINE PEERLESS NETWORK, INC 92911 234.42 190305
01-20-7200 ISDN LINE PEERLESS NETWORK, INC 92911 766.59 180305
01-20-7210 CELL PHONE STIPEND MAR/APRZ026 LISA BOYLE CELL PHONE MAR/APR2 1060.00 190300
01-20-7210 ADMINISTRATION VERIZON WIRELESS 6137379246 83.13 190317
01-20-7920 COPPARI PHYS. & DRUG SCREEN PROVEN OCCUPATIONAL HEA 140 129.00 190306
Total Department 20 ADMINISTRATION DEPARTMENT 1,752.44
Department: 21 PUBLIC AFFAIRS DEPARTMENT
01-21-79%0 VILLAGE COUNCIL VERIZON WIRELESS 6137379246 108.03 190317
Total Department 21 PUBLIC AFFAIRS DEPARTMENT 108.03
Department: 22 POLICE DEPARTMENT
01-22-6540 MAR 2026 AD] HEARING SERVICES TOSCAS LAW GROUP MARCH 2026 AD] HEARING SERVICES MARCH2026 450.00 190315
01-22-6700 OIL FOR CARS G COOPER OIL COMPANY IN 39261 730.95 190292
01-22-6700 FEB 2026 SQUAD WASHES FULLER'S CAR WASH SQD WASHES/ACCT #164 260228 830.00 190290
01-22-6700 12 OIL FILTERS CHICAGD PARTS & SOUND, 43v0009231 84.24 190277
01-22-6700 EXHAUST DONUT 266 CHICAGO PARTS & SOUND, 43v0009144 30.56 190277
01-22-6700 HOSE AND COVER 273 JOE RIZZA 456441 156.27 190297
01-22-6700 CAM SEALS AND BOLTS 266 BETTENHAUSEN 133659D0W 57.30 1590274
01-22-6700 AC INDICATOR 266 BETTENHAUSEN CM129213D0W (24.40) 190274
01-22-6700 OIL G & H IMPORT AUTO PARTS 892103 95,28 190291
01-22-6810 MANRIQUE AND CHAFFEE FT TRANSITIO SOUTHWESTERN ILLINOIS C 26149558-030526 3,600.00 190312
01-22-6990 MONTHLY SHREDDING MAR 2026 SHARK SHREDDING, INC 78521 49,50 190309
01-22-69%0 MONTHLY FEE LEXIS NEXIS RISK DATA M CONTRACT FEE-MAY (5/#1241214 1100279061 209.50 190298
01-22-7200 T-1 LINE PEERLESS NETWORK, INC 92911 183.14 190305
01-22-7210 POLICE DEPARTMENT VERIZON WIRELESS 6137379246 340.99 19G317
Total Department 22 POLICE DEPARTMENT 6,793.32
bepartment: 24 PUBLIC WORKS DEPARTMENT
01-24-6420 STREET LIGHTING COM ED 230310 1,539.86 120280
01-24-6700 #264 SPARK PLUGS CARQUEST #264 SPARK PLUGS 6982-628521 46.90 180275
01-24-6700 VEHICLE MAINT-SUPPLIES MENARDS VEHICLE MAINT-SUPPLIES, OPERATI 70175 78.93 190301
01-24-6700 #30 REPLACEMENT SEAT COVER REPLAC G & H IMPORT AUTO PARTS #30 REPLACEMENT SEAT COVER REPL 892247 223.84 190291
01-24-6700 #42 BACKUP ALARM & SPARE FLEETPRIDE, INC. #42 BACKUP ALARM & SPARE 128644707 75.98 190286
01-24-6700 #2 REPAIR PARTS INTERSTATE BILLING SERV #2 REPAIR PARTS 3045040806 448.34 190296
01-24-6708 #26 BACKHOE RPLMNT STEER FRONT TI TIRE SERVICES COMPANY  #26 BACKHOE RPLMNT STEER FRONT 294990 798.00 120314
01-24-6708 OPERATING EUIP/SUPPLIES MENARDS OPERATING EUIP/SUPPLIES, OPERAT 70164 50.54 190301
01-24-6708 #26 BACKHOE REPAIR PARTS ALTORFER INDUSTRIES, IN #26 BACKHOE REPAIR PARTS P58C0072116 269.78 190271
01-24-6731 12900 LAGRANGE/ 1-29 TO 2-27-26 COM ED 260227 71.48 190281
01-24-6990 SHOP MATS/TOWELS 53.98

03/19/2026 11:40 AM

CINTAS UNIFORMS, SHOP MATS/TOWELS

4262201687

190278



EXP CHECK RUN DATES 03/09/2026 - 03/23/2026

INVOICE DISTRIBUTION REPORT FOR VILLAGE OF PALOS PARK

POSTED
PAID - CHECK TYPE: PAPER CHECK
Invoice Invoice Invoice Due Check
GL Number Line Desc vendor Name pDescription Number Date Amount Number
Fund: Ol GENERAL FUND
Department: 24 PUBLIC WORKS DEPARTMENT
01-24-7200 T-1 LINE PEERLESS NETWORK, INC 92911 87.91 190305
01-24-7210 PUBLIC WORKS DEPARTMENT VERLZON WIRELESS 6137379246 316.40 190317
01-24-7300 UNIFORMS CINTAS UNIFORMS, SHOP MATS/TOWELS 4262201687 58.31 190278
01-24-7510 OPERATING EQUIPMENT HOME DEPOT CREDIT SERVI OPERATING EQUIPMENT 8904829/8643847 918.00 190295
Total Department 24 PUBLIC WORKS DEPARTMENT 5,038.25
Department: 25 BUILDING DEPARTMENT
01-25-7200 T-1 LINE PEERLESS NETWORK, INC 92911 58,60 190305
01-25-7210 CELL PHONE REIMB OCT25-APR26 ROBERT ADAMS 26031L 280.00 190307
01-25-7210 BUILDING DEPARTMENT VERIZON WIRELESS 6137379246 150.80 190317
01-25-7990 MISCELLANEOUS COMMODITIES TRI-COUNTY BOARD-UP & G 5057 175.00 190316
Total bPepartment 25 BUILDING DEPARTMENT 664.40
Department: 26 RECREATION DEPARTMENT
01-26-6991 SPRING 2026 SOCCER - SOCCER SHOTS SOCCER SHOTS SPRING 2026 SOCCER - SOCCER SHO 55 3.10.2026 682.00 190311
01-26-7200 T-1 LINE PEERLESS NETWORK, INC 92911 29.30 190305
01-26-7200 PHONE EXPENSE/RECREATION PEERLESS NETWORK, INC 92911 94.16 190305
01-26-7210 RECREATION DEPARTMENT VERIZON WIRELESS 6137379246 58,12 190317
Total Department 26 RECREATION DEPARTMENT 863.58
Department: 27 PUBLIC GROUNDS
01-27-6410 8999 131sT/ 2-2 TO 3-3-26 NICOR GAS 260303 63.71 190303
Total Department 27 PUBLIC GROUNDS 63.71
Department: 29 FINANCE DEPARTMENT
01-29-7200 T-1 LINE PEERLESS NETWORK, INC 92911 29.30 190305
01-29-7210 FINANCE DEPARTMENT VERIZON WIRELESS 6137379246 36.01 190317
Total Department 29 FINANCE DEPARTMENT 65.31
Department: 30 SLUIS PROPERTY
01-30-6410 GAS COM ED 2603048 142.71 190281
01-30-6410 GAS NICOR GAS 2603038 242.30 190303
Total Department 30 SLUIS PROPERTY 385.01
Department: 32 PALOS PARK FESTIVALS
01-32-6080 ENTERTAINMENT EXPENSE FACE THE COLOR, INC FTC 032126 280.00 190285
01-32-7001 WALMART 2/27/26 CITI CARDS COSTCO/WALMART 2/26 16.59 190279
01-32-7001 <COSTCO 2/27/26 CITI CARDS COSTCO/WALMART 2/26 227.91 190279
Total Department 32 PALOS PARK FESTIVALS 524.90
Department: 91 BULDING MAINTENANCE - KAPTUR CENTER
01-91-6410 NICOR AT KAPTUR 2/5 - 3/6 NICOR GAS 260306 1,482.47 130303
01-91-6710 KAPTUR FLOOR MATS SERVICE ROSCOE MATS/KAC 1929024 235.71 190308
01-91-6711 CETILING TILES MENARDS CEILING TILES 70441 218.00 190301
01-91-6711 SOUND BARRIER FOR BLDG DPT DIRECT MENARDS SOUND BARRIER FOR BLDG DPT DIRE 70411 89.77 190301
01-91-6712 BOILERS DEEP CLEANING COMFORT ZONE SERVICE BOILERS DEEP CLEANING 34699820 1,500.00 190282
Total Department 91 BULDING MAINTENANCE - KAPTUR CENTER 3,525.95
Department: 92 BULDING MAINTENANCE - RECREATION CENTER
01-92-6711 IJANITORIAL SUPPLIES/KAC CASE LOTS, INC. JANITORIAL SUPPLIES/KAC 6990 48.80 190276
Total Department 92 BULDING MAINTENANCE - RECREATION CENTER 48.80
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INVOICE DISTRIBUTION REPORT FOR VILLAGE OF PALOS PARK
EXP CHECK RUN DATES 03/09/2026 - 03/23/2026

POSTED
PAID - CHECK TYPE: PAPER CHECK
Invoice Invoice Invoice Due check
GL Number Line Desc vendor Name Description Number Date Amount Number
Fund: 01 GENERAL FUND
pepartment: 93 BUILDING MAINTENANCE - PUBLIC WORKS GARAG
01-93-6708 OPERATING EQUIP TOOLS MENARDS OPERATING EUIP/SUPPLIES, OPERAT 70164 30.93 190301
01-93-6708 OPERATING EQUIPMENT MENARDS VEHICLE MAINT-SUPPLIES, OPERATI 70175 312.30 190301
01-93-6711 BUILING ELECTRICAL REPAIR PARTS  MENARDS OPERATING EUIR/SUPPLIES, OPERAT 70164 10.97 190301
01-93-6711 P.W. BUILDING GFI OUTLET RPLCMNT MENARDS P.W. BUILDING GFI OUTLET RPLCMN 70398 37.56 130301
01-93-6711 BLDG MAINTENANCE SUPPLIES MENARDS BLDG MAINTENANCE SUPPLIES 70682 3.99 190301
Total Department 93 BULDING MAINTENANCE - PUBLIC WORKS GARAG 395.75
Department: 95 PROPERTY MAINTENANCE - CENTENNIAL PARK
01-95-6780 CENTENNIAL PRK TIMBER REPLACEMENT MENARDS OPERATING EUXP/SUPPLIES, OPERAT 70164 105.56 190301
Total Department 25 PROPERTY MAINTENANCE -~ CENTENNIAL PARK 105.56
Total Fund 01 GENERAL FUND 20,635.01
Fund: 23 1/2% SALES TAX FUND
Department: 28 CAPITAL EXPENDITURE DEPARTMENT
23-28-8060 STREETS-ROAD RESURFACE 2025/#2504 LINDAHL BROTHERS, INC PROJI25045 #3 & FINA 79,590.75 190299
23-28-8060 STREETS-ROAD RESURFACE 2025/#2504 LINDAHL BROTHERS, INC PRO325045 #2 & FINA 4,795.37 190299
Total Department 28 CAPITAL EXPENDITURE DEPARTMENT 84,386.12
Total Fund 23 1/2% SALES TAX FUND 84,386.12
Fund: 24 MFT FUND
pepartment: 24 PUBLIC WORKS DEPARTMENT
24-24-7700 COLD PATCH GALLAGHER MATERIALS, IN COLD PATCH 42480 152.44 190293
24-24~7710 AUTHORIZED PERSONNEL ONLY SIGNS  SIGNS BY DESIGN AUTHORIZED PERSONNEL ONLY SIGNS 19201 120.00 190310
Total Department 24 PUBLIC WORKS DEPARTMENT 272.44
Total Fund 24 MFT FUND 272.44
Fund: 51 SEWER FUND
Department; 24 PUBLIC WORKS DEPARTMENT
51-24-6400 12701 KINVARRA/ 12-22 TO 1-23-26 DIRECT ENERGY BUSINESS 260340058693243 193.51 190284
51-24-6400 68 OLD CREEK RD/ 12-22 TO 1-23-26 DIRECT ENERGY BUSINESS 260340058693243 124,27 190284
51-24-6400 135 FOREST EDGE/ 12-31 TO 1-30-26 DIRECT ENERGY BUSINESS 260340058693243 143.28 190284
51-24-6400 12410 91ST AVE./ 12-22 TO 1-23-26 DIRECT ENERGY BUSINESS 260340058693243 173.17 190284
51-24-6400 9 PARTRIDGE/ 12-22 To 1-23-26 DIRECT ENERGY BUSINESS 260340058693243 173.40 190284
51-24-6400 12222 wIlLL CCOK/ 12-30 TC 1-29-26 DIRECT ENERGY BUSINESS 260340058693243 233.71 190284
51-24-6400 24 1/2 ROMIGA/ 12-22 TO 1-23-26 DIRECT ENERGY BUSINESS 260340058693243 115.78 190284
51-24-6400 40 RAMSGATE/ 12-22 TO 1-23-26 DIRECT ENERGY BUSINESS 260340058693243 554,59 190284
51-24-6400 9301 w 123rRD/ 12-22 TO 1-23-26 DIRECT ENERGY BUSINESS 260340058693243 86.18 190284
51-24-6400 12355 WOLF RD/ 12-22 TO 1-23-26 DIRECT ENERGY BUSINESS 260340058693243 41.86 190284
51-24-6400 8201 RT 83/ 12-22 TO 1-23-26 DIRECT ENERGY BUSINESS 260340058693243 269.90 190284
51-24-6400 8812 120TH PL/ 12-22 T0 1-23-26 DIRECT ENERGY BUSINESS 260340058693243 71.73 190284
51-24-6410 12410 91s7/ 2-2 TO 3-3-26 NICOR GAS 260303A 63.35 190303
51-24-6410 133 FOREST EDGE/ 2-3 TO 3-4-26 NICOR GAS 260304 65.40 190303
51-24-6410 40 RAMSGATE/ 2-3 TO 3-4-26 NICOR GAS 2603048 66.35 190303
51-24-6410 12222 WILL COOK RD/ 2-3 TO 3-4-26 NICOR GAS 260304A 183.19 190303
51-24-$6740 91ST STREET FORCE MAIN REPAIR AIRY'S INC. 52200 7,412.99 190270
51-24-7200 T-1 LINE PEERLESS NETWORK, INC 92911 29.30 190305
51-24-7210 SEWER DEPARTMENT VERIZON WIRELESS 6137379246 128.63 190317
51-24-7300 UNIFORMS CINTAS UNIFORMS, SHOP MATS/TOWELS 4262201687 21.60 190278
51-24-8011 ROMIGA CONTROL CABINET UPGRADE FLOW-TECHNICS INVZ26-000133 29,266.00 190287
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INVOICE DISTRIBUTION REPORT FOR VILLAGE OF PALOS PARK

EXP CHECK RUN DATES 03/09/2026 - 03/23/2026

POSTED
PAID - CHECK TYPE: PAPER CHECK
Invoice Invoice Invoice Due Check
GL Number Line Desc vendor Name pescription Number Date Amount Number
Fund: 51 SEWER FUND
Department: 24 PUBLIC WORKS DEPARTMENT
Total Department 24 PUBLIC WORKS DEPARTMENT 39,418.19
Total Fund 51 SEWER FUND 39,418.19
Fund: 52 WATER FUND
Department: 24 PUBLIC WORKS DEPARTMENT
§2-24-6400 12101 SW Hwy/12-22 TO 1-23-26 DIRECT ENERGY BUSINESS 260340058693243 2,473.41 190284
52-24-6400 9540 123RD ST./12-22 TO 1-23-26 DIRECT ENERGY BUSINESS 2603400586593243 172.43 190284
52-24-6400 10101 125TH ST/ 12-22 TO 1-23-26 DIRECT ENERGY BUSINESS 260340058693243 626.03 190284
52-24-6410 121ST/SW Hwy- 1-29 TO 2-27-26 NICOR GAS 260227 330.33 190303
52-24-6410 10057 125TH ST/ 2-4 TO 3-5-26 NICOR GAS 260305 190.46 190303
52-24-6700 #34 BATTERY REPLACEMENT G & H IMPORT AUTO PARTS #34 BATTERY REPLACEMENT 892066 295.44 190291
52-24-6700 #57 RIGHT SIDE MIRROR J0E RIZZA #57 RIGHT SIDE MIRROR 456457 1,125.00 190297
52-24-6700 BATTTERY CORE G & H IMPORT AUTC PARTS BATTTERY CORE 892069 (40.00) 190291
52-24-6708 CABINET LOCK REPAIR/WATER S$TATION GOLDY LOCKS, INC 101047011 199,00 190294
52-24-G708 BOOSTER STATION BATTERY REPLACEME THERMFLO INC T44117TNV 1,867.00 130313
52-24-6710 PUMP STATION HVAC MAINTENANCE COMFORT ZONE SERVICE PUMP STATION HVAC MAINTENANCE 3476447 211,25 190282
52-24-6720 BOOSTER PUMP#2 REPAIR FLOW-TECHNICS INV26-000135 2,532.67 190287
52-24-6750 DOG FENCE REPAIR FROM WATER BREAK PALOS ACE HARDWARE 218319 14.93 190304
52-24-6750 2 WATER LEAKS/PINPOINTING ASSOCIATED TECHNICAL SE 41945 784.00 190272
52-24-7020 UTILITY BILL ENVELOPES AND FORMS B ALLAN GRAPHICS 104329 1,225.00 190273
52-24-7200 PHONE EXPENSE PEERLESS NETWORK, INC 92911 94.30 190305
52-24-7200 T-1 LINE PEERLESS NETWORK, INC 92911 80.58 190305
52-24-7210 WATER DEPARTMENT VERIZON WIRELESS 6137379246 128.62 190317
52-24-7210 SENSUS/ DAN FOSTER VERIZON WIRELESS 6137992473 95.79 190318
52-24-7300 UNIFORMS CINTAS UNIFORMS, SHOP MATS/TOWELS 4262201687 21.61 190278
Total Pepartment 24 PUBLIC WORKS DEPARTMENT 12,427.85
Total Fund 52 WATER FUND 12,427.85
Fund: 53 COMMUTER LOT FUND
Department: 24 PUBLIC WORKS DEPARTMENT
53-24-6400 12100 S B2ND AVE/ DIRECT ENERGY BUSINESS 260340058693243 2.1 100284
53-24-6400 12100 S 82ND AVE DIRECT ENERGY BUSINESS 260340058693243 (0.10) 190284
53-24-6400 METRA COMED 2/3 - 3/4 COoM ED 260304 81.35 190281
53-24-6410 METRA NICOR 1/28 - 2/27 NICOR GAS 260227A 291.23 180303
53-24-6710 METRA STATION VERIZON WIRELESS 6137379246 36.01 190317
53-24-6710 METRA FLOOR MATS SERVICE ROSCOE MATS/KAC 1929026 82.14 190308
53-24-6710 METRA ANNUAL DOOR REMOTE ACCESS € MICRO-EYE SECURITY SYST METRA ANNUAL DOOR REMOTE ACCESS 58593 240.00 190302
Total Department 24 PUBLIC WORKS DEPARTMENT 728.49
Total Fund 53 COMMUTER LOT FUND 728.49
03/19/2026 11:40 AM Page: 475



INVOICE DISTRIBUTION REPORT FOR VILLAGE OF PALOS PARK
EXP CHECK RUN DATES 03/09/2026 - 03/23/2026

POSTED
PAID - CHECK TYPE: PAPER CHECK
Invoice Invoice Invoice Due Check
GL Number Line Desc vendor Name pescription Number Date Amount Number
--— TOTALS BY FUND ---
01 GENERAL FUND . 20,635.01
23 1/2% SALES TAX FUND 84,386.12
24 MFT FUND 272.44
51 SEWER FUND 39,418.19%
52 WATER FUND 12,427.85
53 COMMUTER ELOT FUND 728.49
Total For A1l Funds: 157,868.10




Village Council
Mayor Nicole Milovich-Walters
Village Clerk Kathy Williams
Commissioner G. Darryl Reed
Commissioner Dan Polk
Commissioner Mike Wade

VILLAGE OF Commissioner Rebecca Petan

PALOS PARK

Meeting of: March 23, 2026 6:30 PM Kaptur Administrative Center

AGENDA MATTER:
Painting the basement of the Reservoir and Pumping Station.

BACKGROUND/HISTORY:

In the 2025 Water Fund Budget, Public Works included money to paint the first floor of the pumping
station. The Village Council approved a contract with Jondec Painting to do the work. Public Works
would now like to paint the basement of the pump station including all of the piping. This money was
budgeted in the 2026 Water Fund budget. Public Works received quotes from the two painters who
quoted the work on the first floor. The cost for the basement painting was quoted by Jondec at
$18.409.00, and Nikolas Painting quoted the work at §16,000.00.

Public Works is seeking Council approval to award the job to the low bidder, Nikolas Painting for a cost
0f'$16,000.00.

STAFF RECOMMENDATION:
Staff recommend approving the proposal from Nikolas Painting.

RECOMMENDED MOTION:
I move to approve the proposal from Nikolas Painting Contractors, Inc., in the amount of $16,000.00.




NIKOLAS PAINTING CONTRACTORS, INC.
8401 South Beloit Avenue
Bridgeview, IL 60455
Office: (708) 598-2856 Fax: (708) 598-5427
nikolasptg@hotmail.com

PROPOSAL

February 18, 2026
Village of Palos Park
8999 West 123" Street
Palos Park, IL 60464
ATTN: Joe Walters
RE: Painting at 12101 Southwest Highway

We hereby propose to furnish all the material, supply all the equipment, and perform all the
labor necessary for the completion of painting the walls in the stairwell that lead down to the basement,
basement walls and ceilings, stair railings, stair stringers, and pipes (colors: safety blue & light blue).
Also, apply two coats of epoxy paint on the basement floors. Exclude the floors in the two deep shafts
and exclude the light blue pipes in the deep shaft. Material to be Sherwin Williams.
TOTAL AMOUNT FOR THE ABOVE WORK: $ 16,000.00.
If there are any further questions, please contact me.
Thank you,

Nick Karnavas
708-945-6880



N7 CroSe/

Jondec Painting Bryan Stevens Quote
15315 South 70th Court  Sales Representative
Orland Park, IL 60462 708.929.2506

.wm_ﬂmmm 708.532.2340 bstevens@jondec.com
Contact Job Address Quote ID Date
Joe Walter 10392 Feb 12, 2026

Village of Palos Park
12101 Southwest Highway
Palos Park, IL 60464
jwalters@palospark.org
708.259.1331

ftem $

Basement $14,529.00
Cleaning Surfaces, Prep, Ceiling, Walls, 3" Pipes, 3"+ Pipes (150'}, Walls in (2) "Tower"

Areas (2), 10" Ground Pipes, Concrete Floor, Stair Stringers, Stair Risers-Full (18), Stair

Treads-Full (16), Grated Steps and Platform

Paint Material Cost $3,880.00
-Cost for Paint -



Interior Process & Product Notes - Sherwin Williams

All prices include All Labor and All Materials (including paint)
All preparation and repairs as listed below.

Includes ONLY the surfaces and areas listed above.
Ceilings, Walls, Conduit/PVC Pipes, Underside of Stairs, and Stair Stringers:

-Hand wash as needed with denatured alcohol or simple green.
-Apply 2 coats of Sherwin Williams Multi-Surface Enamel (all 1 color)

Ground Piping:
-Scrape and light sand as needed.
-Apply 2 full coats of Sherwin Williams Macropoxy 646 (2)part mix.

Stair Risers/Treads, Flooring, and Grated Steps/Platform

-Scrape and sand loose/flaking paint.

-Mechanically sand the concrete floor

-Apply 2 coats of Sherwin Williams Armor Seal Tread Plex (all 1 color)

All colors to be chosen/approved by the customer.

Total

$18,409.00



Please take special note of job description. Jondec Painting is not required to perform any projects or
tasks not specifically listed.

This proposal and the pricing within is valid for 180 days from the date listed at the top.
Interior Preparation

Jondec Painting will cover and protect all furnishings and floors with rosin paper, plastic sheeting, and
drop cloths. Switch plates and outlet cover plates will be removed.

We will scrape, patch and sand nicks, small holes, nail pops, and minor cracks. Before applying final
coats, we will re-inspect and patch walls as necessary. More advanced cracks will receive an application
of fiberglass joint tape, and will be skim coated and sanded smooth. We also will scrape and sand rough
areas created by previous paint failure to minimize previous texture.

Glossy surfaces and trim will be sanded and cleaned to assure proper paint adhesion. We will apply a
stain sealer to water and tannin wood stains.

Jondec Painting will caulk cracks as needed in wood trim and along wall/trim interfaces (if trim is
included in painting scope).

Jondec Painting will clean up and vacuum work areas at the end of each day. Debris will be taken away.
When the job is completed, unused paint will be labeled and left at the job site.

Paint
Jondec Painting will recommend quality paints from Benjamin Moore and Sherwin Williams. Other
products may be specified on request.

Colors must be chosen 1 week prior to the start date. An additional cost will be charged for color changes
made after work begins.

An additional cost will be charged for any additional accent walls not listed in the proposal.



Please Note : Some colors are inherently less opaque and may require more than two coats to achieve a
satisfactory and uniform appearance. Therefore, using these colors may result in additional costs. If
these colors are selected, customers will be notified before work begins in that area.

Work Standard
Jondec Painting is a member of the Painting and Decorating Contractors of America.

All work is to be completed in a workman-like manner according to standard practices. Worker/s will
remain on job until completion of project. Work site will be cleaned daily and upon project completion. All
agreements are contingent upon the absence of strikes, accidents or delays beyond our control.

Our work procedures follow the standards of the PDCA (Painting and Decorating Contractors of
America, www.pdca.org).

The painting contractor will produce a "properly painted surface.” A "properly painted surface" is one
that is uniform in color and sheen. It is one that is free of foreign material, lumps, skins, sags, holidays,
misses, strike-through or insufficient coverage. It is a surface that is free of drips, spatters, spills or
over-spray caused by the contractors' workforce performance. Compliance to meeting the criteria of a
"properly painted surface" shall be determined when viewed without magnification at a distance of
one meter or more under normal lighting conditions and from a normal viewing position.

Customer Responsibility

For your safety, no one other than employees of Jondec Painting is permitted in work areas. As with all
home improvement projects, children and pets should be kept away from work areas and from Jondec
Painting supplies and equipment.

It is essential that work areas be available exclusively to us, free from other tradespeople, installers,
cleaners, etc. If our working space is interfered with, Jondec Painting may leave the job and additional
charges may be incurred.

Alarms must be turned off while work is in progress.

The customer must be available to meet with Jondec Painting crew leader on the last day of job.



Unforeseen Conditions

Because of unforeseen conditions, additional repairs/costs may become necessary. The customer will be
notified if any such conditions exist at time of discovery and will be required to sign an Additional Work
Order for said repairs or any changes in work scope.

Limited Warranty

Jondec Painting's warranty covers labor and material for a period of 2 years. If paint failure appears
during this 2 year period, we will supply labor and materials to correct the condition without cost. This
warranty is in lieu of all other warranties, expressed or implied. Our responsibility is limited to
correcting the condition as indicated above.

This warranty excludes -- and in no event will Jondec Painting be responsible for -- consequential or
incidental damages caused by accident or abuse, normal wear and tear, temperature changes, damage
during product curing period, settlement or moisture; i.e., nail pops or cracks caused by expansion
and/or contraction. Cracks will be properly prepared as indicated at time of job, but will not be covered
under this warranty.

The exclusion also includes: Painted or stained horizontal walking surfaces (i.e. decks, floors and
steps), dirt and mildew accumulation; paint failure due to rotted wood, structural defects, moisture
intrusion, failure of previous paint coatings and insect infestation.

Jondec Painting is not responsible for differences in paint color when performing warranty work.

This warranty is transferable.

Marketing Agreement
Jondec Painting would like to display a yard sign on your lawn until completion of the project.

Right of Rescission

An individual signing a home improvement contract, except as provided in the emergency provisions of
section 7 of the December 17, 1968 (P.L. 1224, No. 387), known as the Unfair Trade Practices and
Consumer Protection Law, shall be permitted to rescind the contract without penalty regardless of where
the contract was signed, within three business days of the date of signing.



Payment Terms
A 30% deposit is due with the signed proposal, with the balance due on the last day of the project. On
larger jobs a progress payment may be included.

A 3% processing fee will be added to all credit card payments. We also accept Cash, Check, Debt, or
Zelle (send to info@jondec.com)

Credit Card Authorization:

If deposit is made using a credit card, Customer authorizes Jondec Painting to process and charge the
same credit card for final payment due on the last day of the project. Final payment due may include
amounts not specified in this quote for additional work orders authorized by the Customer during the
project. Customer understands and consents to the use of the credit card provided without original
signature. A credit card receipt will be sent to the e-mail address provided by the Customer.

Acceptance of proposal
Please indicate your acceptance of this proposal by signhing this copy and returning to our office or
reply by email with your acceptance.

By accepting this contract, | acknowledge that | have read and understand the terms of this proposal.

-

Estimator Signature Date

Customer Signature Date

Quote #10392 for Joe Walter



Total value: $18,409.00




Village Council
Mayor Nicole Milovich-Walters
Village Clerk Kathy Williams
Commissioner G. Darryl Reed

Commissioner Dan Polk

VILLAGE OF Commissioner Mike Wade

PALOS PARK Commissioner Rebecca Petan

Meeting of: March 23, 2026 6:30 PM Kaptur Administrative Center 1

AGENDA MATTER:

Nationwide Fixture Installations of North Plymouth, MN proposal in the amount of $32,000 to complete the
assembly and installation of the National Fitness Council Fitness Court equipment on The Village Green and waive
the formal bidding process.

BACKGROUND/HISTORY:

As part of the Village of Palos Park’s 2025 National Fitness Campaign (NFC) award, The Village was tasked with
raising additional funds for the acquisition of the Fitness Court equipment, installation of the concrete pad, and
installation services for the Fitness Court. Nationwide Fixture Installations is one of two companies the National
Fitness Council works with on the assembly of the Fitness Courts. Their bid includes prevailing wages and is a set
price with the National Fitness Council.

The Village of Palos Park completed NFC Milestone 1 when on May 12, 2025 the Council adopted Resolution 2025-
R-06 “To Adopt and Allocate Funds for an Outdoor Fitness Court as Part of the 2025 National Fitness Campaign”.

Approval of the funding match of $110,000 and authorizing the purchase of the Fitness Court equipment was
completed as part of the August 25, 2025 Council Meeting (NFC Milestone 2). Approval of the installation of the
concrete pad was completed as part of the November 10, 2025 Council Meeting (NFC Milestone 5).

Approving the proposal from Nationwide Fixture Installations to schedule the installation of the Fitness Court
Equipment this evening will complete NFC Milestone 6. This is the final milestone before the formal opening of
the amenity to the public.

STAFF RECOMMENDATION:
Staff recommend approving the proposal from Nationwide Fixture Installations as the installation company for
the National Fitness Council Fitness Court.

RECOMMENDED MOTION:

| move to waive the formal bidding process and approve the proposal from Nationwide Fixture Installations of
North Plymouth, MN in the amount of $32,000 to complete the assembly and installation of the National Fitness
Council Fitness Court on The Village Green.




FIXTURE INSTALLATIONS

Installation Proposal for NFC Site Partner
Village of Palos Park (Village Green), IL

Village of Palos Park, IL March 10, 2026
8901 W. 123" Street
Palos Park, IL 60464

Proposal #: 260247

Thank you for allowing Nationwide Fixture Installations (NFI) the opportunity to provide a proposal for
the installation of Fitness Court© provided by the National Fitness Campaign.

Please review the details of this proposal to ensure we have accurately described the scope of wark
(SOW), and that we have met all your expectations.

Scope of Work:

Installation of Fitness Court© provided by the National Fitness Campaign in accordance with the
National Fitness Campaign Installation Instructions and associated manufacturer’s guidelines. This
proposal represents the full scope of work.

Installation Documentation & Guidelines:

. NFC provided Concrete Slab Drawings

. The Fitness Court® Tile overview

. The Fitness Court® Specifications

. The Fitness Court® Installation Kit overview

. The Fitness Court® Installation and Maintenance Manual
. The Fitness Court® Vinyl Artwork Alignment Guide

Anticipated Schedule:
1. Anticipated Project Start Date: May 18, 2026
2. Project End Date: May 22, 2026
3. |Installation Duration: Five Days (Monday — Friday)

Installation of the Fitness Court® will not be scheduled for installation any sooner than 28 days after
concrete is poured unless approved Spray-Lock product is used allowing installation to occur as soon as
14 days after concrete is poured / application of the Spray-Lock treatment. Installation of the Fitness
Court® will only be scheduled if the conditions of the concrete and atmospheric conditions meet
product manufacturers’ requirements during use of product(s) including the 24-hour period following
use of product(s). Schedule will be coordinated with Customer 14 days or more prior to installation.
Schedule may also be affected by requirements for curing if using PIP flooring. Installation of the Fitness

Page | 1
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Court may also be impacted by weather conditions. Temperatures must remain above 50 degrees
Fahrenheit for the first two days of the scheduled installation te ensure proper adhesion of tile to
concrete. Inthe event the temperature is not above 50 degrees Fahrenheit, the installation will need to
be rescheduled.

Assumptions:

1. Allwork to be completed with Non-Union Labor.

2. Proposal is based on one single mobilization and a continuous work schedule with no downtime.

3. NFlwill be responsible for completing punch list items related to our original SOW based on
materials available during our mobilization. NFI will NOT be responsible for new SOW items,
punch list items added after our demobilization, item(s) requiring materials not available or part
of our SOW, or finish touch-ups or repairs due to manufacturing defects or damage caused by
other trades.

4. In the event we must return for reasons outside the control of NFI, additional charges may
apply.

5. This proposal is based on NFI providing a standard required COIl. It does not reflect OCIP or CCIP
job reguirements, unless disclosed by Customer and stated otherwise in our inclusions,

6. NFIl reserves the right to review, and revise said proposal upon receipt of an updated Scope of
work.

Inclusions:

Installation of the following items:

* Body Weight Training Wall

« Anchor Bolts

* Sports Tile Flooring

e ADATile Border {Where applicable)

s All Equipment Elements

* Floor Markings

+ Wall Graphics Installation according to 3M product requirements and the NFC Graphics

installation Guide,

* Signed Certificate of Completed Installation

» (Close -Out Documents filed with NFC for Fitness Court© Warranty

* QOwner Site Walk Thru upon completion

+ Completion of Fitness Court Installation in 4 Days or less (Weather permitting)

« Completion of Graphics installation within 1 week of completion of Fitness Court
Installation

»  Travel & Logistics

¢ Installation Project Management & Scheduling

¢  Pre- Installation Kickoff Meeting

* Insurance Certificate

Exclusions:
1. Repairs required due to damage caused by shipping, mishandling by others, or onsite damage by
others.

2. Call backs due to site issues outside the control of NFI.

3. Punch list item(s) not related to criginal SOW, item(s} added after our demobilization, item(s)
where necessary materials are not available, touch-up or repairs te SOW due to manufacturing
defects or damages by other trades.
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4.

5.

Any required permits, bonds or licenses fees required for construction (unless specifically noted
in Inclusions).
Any taxes or other fees (unless specifically noted in Inclusions}.

Provided by Customer:

L 4

Procurement / supply of The Fitness Court®, Fitness Court® Tile, and Fitness Court® Install Kit.
Site Prep

Concrete slab built & cured, according to provided slab drawing specifications
Construction fencing which will remain in place until all graphics are installed.
Traffic and Pedestrian Control

Restroom Facilities

Storage of Fitness Court®

Safe environmentally controlled storage of graphics until time of installation
Charging capabilities for cordless tools

Exact location and orientatian of the Fitness Court® relative to the cancrete footing.
Parking adjacent to installation site for one vehicle

Construction Lighting (as required)

Pour in Place {PIP) Flooring (If chosen)

Concrete Slab Installation Requirements: Slab must be installed per NFC Installation Manual Including
dimensions, slope, and surface preparations. Surfaces of concrete must be clean, dry, and flat, free of
voids, projections, loose materials, oil, grease, sealers, and all other surface contaminants. Slab to be
swept and cleaned prior to the arrival of the installation crew. “Concrete substrate should NOT be
smooth and reflective; it must have a concrete surface profile of CSP 1-3 {similar to a light broomed
finish). Alkaline surfaces need to be coated with primer prior to installation of tiles. Application of Spray-
Lock treatment must be done in accordance with manufacturer’s recommendations.

Provided by Customer as coordinated with installation team:

Site Security
Delivery and staging of Fitness Court® to site prior to arrival of installation crews
Debris and trash removal & recycling

Qualifications:

1.
2.

All work to be completed with Non-Union labor.

If job schedule changes or deviates from schedule noted above, NFl reserves the right to adjust
our pricing accordingly.

To avoid expediting fees NFI must receive a written approval of this proposal twenty-one {21)
days prior to the start of the installation.

Missing or damaged inventory items will be ordered as soon as they are identified. Customer
will be contacted and is expected to deliver priority overnight or as necessary in order that there
are no delays in meeting critical completion dates. Any missing materials that arrive after our
completion date may require a return trip that will be billed at Time & Material (T&M) including
all labor, remobilization costs, and any materials required for installation of missing materials.
Proposal is based on the site being “Installation Ready” prior to the arrival of the installation

crew. Permanent or adequate power required for operating all power tocls and eguipment
must be operating and available to our installation crew.

Execution of this Agreement:
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s Signed Proposal, Customer issued Purchase Order, or other acceptable agreement by all parties.

* 50% Down Payment required prior to deployment of installation team

* Final payment invoice will be processed following installation and customer sign off on both the
Fitness Court installation and the Graphics installation.

Price: Installation of Fitness Court: $30,000.00
Prevailing Wages: $2,000.00

Overall Total: $32,000.00

Expiration Date — Unless the Customer accepts this Proposal in writing within thirty (30} days of the date
listed above, this Proposal will expire.

Pre-lien Notice — Please be advised that the state in which the Project is located may require
subcontractors to issue pre-lien notifications and/or filings. NFl reserves the option to complete all
statutorily required notifications and filings to preserve its right to lien the Project in the future, if
necessary.

Payment Terms:

NFI will submit invoice upon completion of Fitness Court installation. Payment terms are net 10 Days
from date of invoice. A signature below and a hard copy purchase order is required a minimum of 21
days in advance of the scheduled installation date. Changes made less than 14 days of the agreed upon
installation date may require this proposal to be modified.

NFI terms and conditions will apply unless specifically countermanded in writing prior to the project start.
Thank you again for the epportunity to provide you with an install proposal for this project. Be assured that

everyone on our team will do our part to exceed your expectations. If accepted, please provide your
signature below:

Approval Signature:

Authorized Name Date

Authorized Signature Position/Title

Respectfully,

Nick Bradford
Nationwide Fixture Installations
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Terms and Conditions

s

16

Proposal is for previously described scope of work only; price does not include any manufacturing or fabricating of any components.
Our proposal includes all travel expenses and per diems, tools, and miscellaneous supplies to complete the work. Proposal does not
include for any specialty hardware, fasteners, or material handling equipment unless specifically indicated within this proposal.

All work to be completed with Non-Union labor. If at any time union labor is required, current pricing will no longer be valid.
Proposal will need to be repriced with applicable union labor rates.

The proposal price and time are based on the representation and warranty, hereby made by Customer to NF, that all products shall
be delivered in accordance with the delivery schedules set forth in this proposal, that deliveries will be complete, and organized in a
logical sequential order; that all fixtures are reasonably capable of being installed with little or no adjustment, reworking or
refinishing; that the project space is in a condition of construction that is capable of installing fixtures free from interference by the
work of the owner, general contractor and/or other trades if applicable.

Proposal is based on the site having adequate lighting and electrical service.
Price is based on unloading material as adjacent to jobsite as is possible, with clear access from the unload point into the space.

Should unloading of materials and goods be required off premise, additional work required will be executed on a Time and Material
basis for all applicable labor, facilities, equipment, and additional transportation and shipping charges.

Proposal includes for removal of trade related debris to a dumpster provided by others.
Pricing is based on one crew mobilization, unless otherwise specifically noted within this proposal.

Customer will process Change Order requests within a timely manner such that NFI's operations at each project site are not
impacted. In the event that Customer directs NF| to proceed with installation of fixtures or other work that: 1) is outside the scope of
this proposal; 2) was the subject of late, disorganized, defective or partial deliveries; 3) occurs before the space is ready for fixture
installation; 4) occurs while other trades are working in the space; 5) is impacted by means that are outside of NFI's reasonable
control, then NFI shall be entitled to an equitable adjustment of the Proposal Amount and/or Proposal Time for the impacted project
or projects.

Back charges will not be accepted without prior written approval from NFI Project Manager.

Mutual Consequential Damages Waiver. Notwithstanding any other provisions in this proposal to the contrary, Customer and NFI
mutually waive all claims for consequential, incidental, and exemplary damages that each may have against the other.

Notwithstanding any other provisions in this proposal to the contrary, NFI shall bear no responsibility for the condition of fixtures
and materials provided by others, or for blocking, electrical, flooring, mechanical, plumbing and/or any sub-trade work installed by
others.

Mutual Subrogation Waiver. Customer and NFI mutually waive all claims for damage to any property to the extent that such
property is covered by builder’s risk or other first-party property insurance maintained by anyone.

Dispute Resolution. The first step in the resolution of any dispute between NFI and Customer will be a meeting to discuss and
attempt to resolve the dispute. If both parties agree, the dispute may be submitted to mediation with any service offering mediation
services acceptable to both NFl and Customer.

Any claim arising out of or relating to this proposal, which is not resolved by a meeting, as required in the preceding paragraph, shall
be subject to arbitration which, unless the parties mutually agree otherwise, shall be administered by the American Arbitration
Association in accordance with its Construction Industry Arbitration Rules in effect on the date of the agreement. A demand for
arbitration shall be made in writing, delivered to the other party to this agreement, and filed with the person or entity administering
the arbitration. The party filing a notice of demand for arbitration must assert in the demand all claims then known to that party on
which arbitration is permitted to be demanded.

Either party, at its sole discretion, may consolidate an arbitration conducted under this proposal with any other arbitration to which
it is a party provided that (1) the arbitration agreement governing the other arbitration permits consolidation; (2) the arbitrations to
be consolidated substantially involve common questions of law or fact; and (3) the arbitrations employ materially similar procedural
rules and methods for selecting arbitrator(s).

Either party, at its sole discretion, may include by joinder persons or entities substantially involved in a common question of law or
fact whose presence is required if complete relief is to be accorded in arbitration, provided that the party sought to be joined
consents in writing to such joinder. Consent to arbitration involving an additional person or entity shall not constitute consent to
arbitration of a claim not described in the written consent,

This agreement to arbitrate and any other written agreement to arbitrate with an additional person or persons referred to herein
shall be specifically enforceable under applicable law in any court having jurisdiction thereof. The award rendered by the arbitrator
or arbitrators shall be final, and judgment may be entered upon it in accordance with applicable law in any court having jurisdiction
thereof.
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19, Fire, explosion, theft, lightning, windstorm, earthquake, fload, hurricane, tarnado, storm, labor disputes not caused by the
Contractor, area-wide labor disputes impacting the Work, riot, civil commotion, act of war, act of foreign or domestic terrorism,
malicicus mischief, epidemic, pandemic {including but not limited to the COVID-18 coronavirus pandemic), act of Ged, or any other
event not listed above that is both reasonably unforeseeable and beyond the Parties’ reasonable control shall be a “Force Majeure
Event.” A Party to this Agreement shall not be held responsible for or liable to the other for any unavoidable loss, damage, or delay
to the extent that such loss damage or delay is caused by a Force Majeure Event. Should a Force Majeure Event oceur, the Parties
shall promptly notify one another of the event, The Parties shall use all commercially reasonable effarts to overcome and mitigate
all resuiting losses, damages, or delays and to resume as soon as practical the narmal pursuit and schedule of the Work, Should a
Force Majeure Event result in increased labor or material costs or unavailability of same, or other loss, damage or delay to the
Project, the Project schedule and price shall be equitably adjusted to reflect the actual time and cost impact caused by the Force
Majeure Event.
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8999 West 123" Street
Fax: (708) 448-9542 YILLAGE OF
Phone: (708)671-3730 PALOS PARK
Palos Park. IL 60464

www.palospark.org

To: Mike Wade, Building Dept. Commissioner

From: Building Department

Date: March 17, 2026

Subject: Building Department Report for Council Meeting, March 23, 2026

Residents who have an open Building Permit, please remember to call in all final inspections
that may be required for your project. The purpose of these inspections is to ensure the
following:

e Project meets building codes, local ordinances, zoning regulations

e Monitor construction sites periodically to ensure overall compliance

¢ Inspect plumbing, electrical, and other systems to ensure that they meet code

e Issue violation notices and stop-work orders until site is compliant

PERMITS:
The Building Department processed five (5) permits from March 3, 2026-March 17, 2026
resulting in $4,750.00 for a total of $88,122.50 in permit fees for the Fiscal Year Ending 2026.

BUILDING PERMIT INSPECTIONS
Fifteen (15) inspections were completed during this time.

Please see attached for more details.



County Monthly Permit Report 03/17/2026

1/1

Date Issued Permit # Applicant Address / parcel Const. value Fee
03/03/2026 wD26-0005 RENEWAL BY ANDERSEN, LLC 20 HUNTLEIGH RD $39,710.00 $150.00
Permit Type: window and Door 23-29-303-005-0000

work Description: window

(03/13/2026 TR26-0001 KRAMER TREE SPECIALISTS, INC 12500 $ 90TH AVE $2,700.00 $4125.00

Permit Type: Tree 23-27-412-037-0000
work Description: TREE PERMIT
03/12/2026 RS26-0002 HAMSTRA ENTERPRISES, INC. 12522 S PAWNEE RD $65,135.97 $225.00
Permit Type: rRoof (Shingle) 2326313009000
Work Description: ROOF
03/09/2026 P26-00006 MIDTOWN HOME IMPROVEMENTS 12605 100TH AVE $39,997.00 $150.00
Permit Type: Insulation 23-28-401-011-0000
wWork Description: Insulation
03/13/2026 HVR26-0002 KING HVAC SYSTEM, LLC 8314 126TH ST $8,793.00 $100.00
Permit Type: HvAC (Replacement) 23-26-409-014-0000
Work Description: Replace furnace
Total Permits For Type: 5
Total Fees For Type: $4,750.00
Total Const. value For Type: $156,335.97
Grand Total Fees: $4,750.00
Grand Total Permits: $5.00

Grand Total Const. value: $156,335.97




Start your Wednesday with PPPD, April 1% 11am at the Plush Horse for our Coffee with a
Cop. Coffee with a Cop brings police officers

and the community members they serve together-over coffee-to discuss issues and learn
more about each other.

The program highlights the fact that we are all stakeholders in the community, and we need
to engage in conversation with each other. Stop by, have a cup of coffee and let's talk, even
if it's just about the weather, it's a start towards open communication, sharing ideas and
developing a partnership.

Let's talk, even ifit's just about the weather, it's a start towards open communication,
sharing ideas and developing a partnership. Police Commissioner Dan Polk said, “He is
always happy to meet with the people he serves, by engaging with the community as a way
to make sure we're open, and we listen, and take feedback to heart.”

Learn about our CERT program and members who serve as an important part of our team!

COFFEE WITH A COP > 1§
;




FOR IMMEDIATE RELEASE

Palos Park Announces Upcoming FEMA CERT Training to Empower Residents in Disaster
Preparedness

Palos Park, IL— The Palos Park Police is pleased to announce its upcoming Community Emergency
Response Team (CERT) training sessions, offering residents and residents of surrounding communities'
essential skills to increase their resilience and respond to emergencies and disasters in their own
neighborhoods.

The free 7-week program begins on April 22, 3026 and will be held at the Kaptur Administrative Center,
8999 West 123rd Street, Palos Park.

"When a disaster strikes community members are often in the best position to provide support until first
responders arrive,” said Chief Joe Miller. This training ensures residents are prepared to help themselves
and their neighbors effectively. The course covers topics such as:

o Disaster Preparedness: Identifying hazards and creating family plans.

e Fire Safety: Using fire extinguishers and controlling utilities.

e Disaster Medical Operations: Triaging patients and treating life-threatening injuries.

e Light Search and Rescue: Safely searching for victims.

e Disaster Psychology: Managing team stress and stress encountered by disaster survivors.
e Terrorism/Hazmat

The program concludes with an exercise to test the skills learned.
The training is open to anyone 18 years or older.

Space is limited, and residents are encouraged to register by April 6, 2026, by emailing Officer Fernando
"Frank" Flores at fflores@palospark.org.

WL YO SHER AL
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Start off the biking season safely, PPPD will give out helmets to local children as part of the
National Children-N-Safety program.

Head injuries and falls from bicycles are often the main reason children visit emergency
rooms during the summer months,

Chief Joe Miller said, Palos Park Police hope that by issuing the helmets they can prevent
head injuries to children riding bicycles.

What makes for a great biking venue, biking trails and an abundance of stunning places to
ride. Mayor Mahoney often chats with bike advocates and transportation officials believes
Palos Park’s riding culture benefits everyone from the kids who ride for fun to the retiree
who takes a weekend biking trip. The overarching goal of the Palos Park Bikeways and Trails
Planis to improve the Village’s mobility network by providing bicycle connectivity
throughout the Village and to nearby key destinations. These include the non-contiguous
sections of the Village, neighboring communities, the Cal-Sag and Sag Valley Trails and
other Forest Preserve District of Cook County (FPDCC) amenities. The plan will strive to
ensure the safety, comfort, and convenience of bicyclists.

Helmets can be picked up at the Palos Park Police Department 8999 W. 123rd St. For more
information, contact Chief Joe Miller at 708-671-3770.




Village Council
Mayor Nicole Milovich-Walters
Village Clerk Kathy Williams
Commissioner G. Darryl Reed
Commissioner Dan Polk
Commissioner Mike Wade
Commissioner Rebecca Petan

VILLAGE OF

PALOS PARK

Meeting of: March 23, 2026 6:30 PM Kaptur Administrative Center

AGENDA MATTER:
Ratification of the 2026-2030 (Fiscal Year 2027-2030) Agreement between the Village of Palos Park
and Metropolitan Alliance of Police, Palos Park Police Chapter #150

BACKGROUND/HISTORY:

The current Metropolitan Alliance of Police (MAP) contract expires on April 30, 2026. The Village and
the bargaining unit formally met three times to negotiate a new contract. A new negotiated contract is a
four-year contract and has been ratified by the local chapter members (the full-time police officers).

At issue in this contract was the economic issues of wages; an increase in shift supervisor, range officer
and field training officer compensation; and an increase in the uniform allowance. In addltlon contract
language additions and modifications, many of which reflect newer state laws.

Wages are set to increase each May 1%. The negotiated wage increases are 3.5%, 3.5%, 3.25%, and
3.25%. If approved, this contract will expire on April 30, 2030. The proposed wage structure would
keep the Palos Park Police Officer pay in a competitive range with other peer communities.

RECOMMENDED MOTION:
I move to ratify the 2026-2030 Agreement between the Village of Palos Park and Metropolitan
Alliance of Police, Palos Park Police Chapter #150




AGREEMENT
BETWEEN
THE VILLAGE OF PALOS PARK, ILLINOIS

and

METROPOLITAN ALLIANCE OF POLICE
PALOS PARK POLICE
CHAPTER # 150

2026-2030
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PREAMBLE

THIS AGREEMENT is entered into by the Village and the Chapter this day
of , 20__ and has as its purpose the promotion of harmonious
relations between the parties, the establishment of an orderly procedure for resolving
differences arising out of the employment relationship and the estabhishment of rates
of pay, hours of work, and other conditions of employment for employees of the Village
in the unit described in Article I hereof.

ARTICLE 1
RECOGNITION

Section 1.1. Recognition of Bargaining Agency.

Pursuant to an election and certification by the Illinois Labor Relations Board,
the Village agrees during the term of this Agreement to recognize the Metropolitan
Alliance of Police as the sole and exclusive bargaining agent with respect to wages,
hours, and conditions of employment for employees in the following units:

All "full-time sworn peace officers below the rank of sergeant” employed by the
Village of Palos Park, excluding "sergeants and above, all supervisors, managerial
employees and all other employees of the Village of Palos Park."

Unless the context indicates otherwise, the terms "Patrol Officer", "Patrol
Officers" or "Patrol Persons", as used herein, shall refer exclusively to members of the
above-described unit.

Section 1.2. Labor-management Meetings.

The Chapter and the Employer agree that, in the interest of efficient
management and harmonious employee relations, meetings may be held if mutually
agreed between no more than two (2) Chapter representatives and responsible
administrative representatives of the Employer. Such meetings may be requested by
either party at least seven (7) days in advance by placing in writing a request to the
other for a "labor management conference" and expressly providing the specific
agenda for such conference.

a) Discussion on the implementation and general administration of this
agreement;

b) A sharing of general information of interest to the parties; and

¢) Safety issues.

It is expressly understood and agreed that such conferences shall be exclusive of the
orievance procedure. Specific grievances being processed under the grievance
procedure shall not be considered at "labor-management conferences," nor shall
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negotiations for the purpose of altering any or all of the terms of this Agreement be
carried on at such conferences.

Attendance at labor-management conferences shall be voluntary on the employee's
part; authorized representatives shall attend with proper notice. Attendance at such
conferences shall not interfere with required duty time and attendance, if during duty
time, is permitted only upon prior approval of the Chief of Police or his/her designee.
The Commissioner of Public Safety or his/her designee in his/her sole discretion shall
determine its representatives at such meetings.

Section 1.3. Chapter Bulletin Board.

The Village will make reasonable bulletin board space available in or
proximate to the squad room for posting of Chapter announcements and other items
of legitimate Chapter business, seniority roster, education opportunities,
announcements and notice of extra duty opportunities.

Section 1.4. Representation Time.

A Patrol Person who, during his/her scheduled working hours, attends a
meeting between the Chapter and the Village in a representative capacity for the
purposes(s) of adjustments of grievances, or transmittal of notices, shall not suffer a
loss in pay because of such attendance, provided that the Village must have agreed
to hold the meeting at such time. A patrol officer appearing pursuant to this section
while off-duty shall not be paid for such appearance. The Chapter recognizes the
essential need to minimize lost work time and to avoid interference with the work of
the Department.

Section 1.5. Probationary Period.

All newly employed police officers shall serve a probationary period of eighteen
(18) months. Time spent in training at the police academy shall count toward
satisfaction of the probationary period. Up to six (6) months of service as a part-time
police officer for the Village of Palos Park shall count toward satisfaction of the
probationary period. Time absent from work in excess of thirty (30) calendar days
shall cause the probationary period to begin again. During the probationary period,
the officer shall be an employee at will and may be disciplined and/or discharged
without notice and without cause. With respect to discipline and/or discharge, the
srievance procedure shall not be available to a probationary police officer.

Section 1.6. Fair Representation.

The Union recognizes its responsibility as bargaining agent and agrees fairly
to represent all employees in the bargaining unit, whether or not they are members
of the Union.

Section 1.7. Civil Emergency
If, in the discretion of the President of the United States, the Governor of
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Illinois, or the Mayor of Palos Park, it is determined that extreme civil emergency
conditions exist, including but not limited to, riots, civil disorders, tornados, floods, or
other similar catastrophes, the provisions of this Agreement may be suspended by the
Mayor of Palos Park or designee during the time of declared emergency, provided that
wage rates and monetary . fringe benefits shall not be suspended. Should an
emergency arise, the Mayor of Palos Park or designee shall advise the President of
MAP Chapter #150, or the next highest officer of MAP Chapter #150 of the nature of
the emergency. The Mayor or designee shall follow up said advice in writing as soon
as practical and shall forward said written notice to the President of MAP Chapter
#150.
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ARTICLE IT
MANAGEMENT RIGHTS

Section 2.1, Village Authority and Management Rights.

The parties agree that the Village has complete authority for the policies and
administration of the Police Department, which it shall exercise under the provisions
of law and in fulfilling its responsibilities under this Agreement. Said authority shall
include the establishment of work rules and regulations not inconsistent with the
terms of this Agreement. Any matter involving the management of governmental
operations vested by law in the Village and not covered by this Agreement is, and
shall remain, the province of the Village. The Village hereby retains and reserves
unto itself all rights, powers, authority, duties, and responsibilities confirmed on it
and vested in it by the laws and constitution of the State of Illinois and/or the United
States of America.

The exercise of any such right, power, authority, duty, or responsibility (on the part
of the Village) and the adoption (by the Village) of such rules, regulations, or policies
as the Village may deem necessary, to the extent that such rules, regulations or
policies apply to the members of Chapter 150 of the Metropolitan Alliance of Police,
shall be limited only by the specific and express terms of this Agreement.

The Village expressly commits, however, to adherence to the procedures set forth in
Section 7.11, Reopener, should the Village change the length of the work day or the
current work schedule. Section 7.11 shall not apply to changes in the shift starting
and ending times as long as the 12 hour shifts and days of work are not affected.

ARTICLE III
PERSONNEL FILES

Section 3.1. Personnel Files and Notice of Disciplinary Action

There shall be one official Disciplinary/Personnel file maintained in relation to
each Patrol person employed by the Police Department. The disciplinary file shall
include, (by way of illustration and not limitation), written evaluations, letters,
memorandum, reports and other materials bearing on the quality of the Patrol
person's professional service and any disciplinary measures taken in relation to said
Patrol person's employment.

A Patrol person may inspect the contents of any and all files related to his/her
employment with the Village at reasonable times with prior notice to the Chief of
Police. No officer covered by this Agreement may request a review of employment-
related files pursuant to this section more than one (1) time in any three (3) month
period. The Patrol person shall examine all employment related files and only in the
presence of the Chief of Police or in the presence of the Chiefs designee. To the extent
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required by law, Patrol persons shall receive copies of those materials placed in their
employment files, but shall be required to pay the normal fee for additional copies.

ARTICLE IV
UNION SECURITY

Section 4.1. Fair Share.

In light of Janus v. AFSCME, fair share fees are no longer collected. So
long as Janus remains binding authority, fair share fees will not be collected.
However, should Janus be overruled, theparties will meet and bargain over
the means and manner by which fair share fees will be collected.

Section 4.2. Indemnification.

The Metropolitan Alliance of Police shall indemnify and hold harmless the
Village, its elected representatives, officers, administrators, agents and employees
from and against any and all claims, demands, actions, complaints, suits or other
forms of liability (monetary or otherwise) that arise out of or by reason of any action
taken or not taken by the village for the purpose of complying with the provisions of
this Article, or in reliance on any written check off authorization furnished under any
of such provisions, provided that the Village does not initiate or prosecute such action.

Section 4.3. Dues Check off.

All members covered by this Agreement shall tender their membership dues to
the Union by signing the authorization cards (providing payroll deduction of Union
dues) provided by the Union.

The employer agrees to deduct Union membership dues in accordance with the
amount certified by the Union to the employer from the pay of all employees who have
executed such authorization for payroll deduction of Union dues and maintain such
deductions in accordance with the terms and conditions set forth by Agreement with
the Union. The Union shall hold the employer harmiess against any and all suits,
claims, demands and liabilities arising out of any action of the employer in connection

with payroll deductions of Union and/or other deductions (made pursuant to this
Article).

Payroll deductions of Union dues shall become effective upon the date that the
appropriate form designates or, if none, upon the date of it’s signing by the affected
employee. Pay deductions shall commence beginning within the next two (2) payroll
periods.

The aggregate totals of all dues (deducted) shall be remitted separately each
month to the Union at their address as supplied to the Village Clerk of the Village of
Palos Park.
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ARTICLE V
SENIORITY

Section 5.1. Layoff and Recall.

The Village reserves the right to lay off police officers if economic
circumstances require such action. All layoffs will be determined on a seniority basis,
unless it is determined by the Chief of Police that a deviation from seniority is
necessary for the proper operation of the Department. Those Police Officers with the
lowest amount of seniority may be temporarily laid-off in the event that the Employer
deems it necessary. When the force of the Police Department is reduced, the officer
or member reduced in rank or removed from service of the Police Department shall
have rights of reinstatement as provided for in the Illinois Revised Statutes. Upon
determination that a vacancy exists and there are Police Officers who have been
furloughed due to a reduction-in-force, the Police Officers on furlough shall be recalled
to fill such position and seniority will prevail in determining which furloughed
Employee shall have the right to be re-employed, if the Police Officer is otherwise
qualified. If it is determined by the Chief of Police that a deviation from seniority
recall is necessary for the proper operation of the Department, the Village may do so.
The Employer will use its best effort, subject to the conditions hereinabove noted, to
assure that there will be no layoffs or involuntary furloughs.

Section 5.2. Definition of Seniority

Seniority shall be determined as the Police Officer’s length of unbroken full-
time service as a police officer in the Department. During the officer's period of
employment with the Village, time spent in the armed forces, on military leaves of
absence, and authorized leaves not to exceed one year, and time lost due to duty
related disability shall be included.

Section 5.3. Seniority Lists

A cwrrent up to date seniority list showing the names and length of service of
each Police Officer shall be provided by the Union and certified by the Employer on
January 1st and July 1st of each year and may be posted on a designated Bulletin
Board provided by the Village.

Section 5.4. Application of Seniority

Seniority shall be relied upon in filling overtime assignments, (as set forth in
Section 7.6, Overtime Assignments), selecting shifts, selecting vacations, and
selecting floating holidays.

The Village may deviate from seniority should it be determined by the Chief of
Police as necessary for the proper operation of the Department. The Employer, within
its discretion, shall consider seniority as a factor in considering applicants for job
vacancies and approval for educational reimbursement.
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Section 5.5. Termination of Seniority

A Police Officer shall not accumulate seniority rights upon separation from the
services due to dismissal, suspension time in excess of 15 continuous days, layoff,
resignation or retirement. Full seniority rights shall be reinstated under the
following conditions:

1. A Police Officer retires due to disability and is later medically certified to be
capable of resuming his/her duties by an Village-appointed physician, and is
returned to work by the Police Chief, said decision to be solely within the
Chief's discretion.

2. A Police Officer is dismissed and later reinstated by court of competent
jurisdiction. 7

3. A Police Officer is separated due to layoff or reduction-in-force and is later
reinstated under the conditions provided for in the Illinois State Statutes.

Section 5.6. Seniority Credit
Seniority for purposes of wages for officers covered under this Agreement
(Appendix A) is attached as Appendix C:

This represents seniority adjustments reflecting credit for all officers' actual
past full-time employment with the Village. Any newly hired officers shall be placed
in the steps as set forth in Appendix A. Longevity and vacation benefits shall be
earned and accrued based on the officers' seniority as set forth in Appendix C.
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ARTICLE VI
GRIEVANCE PROCEDURE

Section 6.1. Definition of Grievance.
A "grievance" 1s a complaint by the Union that the Village has violated,
misapplied, or misinterpreted the express terms of this Agreement.

Section 6.2. Grievance Procedure.

Recognizing that grievances should be raised and settled promptly, a grievance
must be raised within five (5) business days after the occurrence of the event or the
Patrol person becoming aware of the event giving rise to the grievance in accord with
the following procedure (a business day is any calendar day, except a Saturday,
Sunday or holiday):

STEP ONE: Immediate Supervisor.

By written notification from the patrol person to his/her immediate shift supervisor:
Said grievance to set forth the event giving rise to grievance, the contract
provision{(s)involved, the relief sought, and the name of the involved patrol person.
The immediate supervisor shall answer the grievance in two (2) business days after
hearing of the grievance and shall, if mutually agreeable between the parties, meet
to discuss the grievance prior to answering it.

STEP TWO: Appealed to Chief.

If the grievance i1s not settled in Step One, or, if a reply is not given within the time
provided therefore and the patrol person decides to appeal, the patrol person shall,
within five, (5) business days from receipt of the step One reply, appeal, in writing, to
the Chief. The patrol person, the Chapter representative and the Chief will discuss
the grievance at a mutually agreeable time. If no Agreement is reached in such
discussion, the Chief will give his/her reply, in writing, within five (5) business days
of the conclusion of the discussion.

STEP THREE: Appeal to Commissioner of Public Safety.

If the grievance is not settled in Step Two and the patrol person decides to appeal
further, said patrol person shall, within five (5) business days after receipt of the
Chiefs reply (in Step Two), or, the expiration of time therefore, file a written appeal
to the Commissioner of Public Safety. In response to such notice, the Commissioner
of Public Safety shall meet with the patrol person and the Chapter representative.
Such meeting shall be held at a mutually agreeable time for the purposes of hearing
the patrol person's appeal. If no settlement is reached at this meeting, the
Commissioner of Public Safety, or his/her designee shall give his/her reply in writing
within ten (10) business days of the meeting.

STEP FOUR: Binding Arbitration.
If the grievance is not settled in accordance with the foregoing procedure, the Chapter
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may refer the grievance to Binding Axbitration by giving written notice to the Chief
of Police, within twenty-one (21) business days after receipt of the Commissioner of
Public Safety's reply (in Step Three). In the event the parties are unable to agree
upon an arbitrator, they shall jointly request the Federal Mediation and Conciliation
Service to submit a panel of five (5) arbitrators. Upon receipt of the panel, the parties
shall strike names alternately until only one name remains. The person whose name
remains shall become the arbitrator, provided, that either party, before striking any
names, shall have the right to reject one panel of arbitrators. The arbitrator shall be
notified of his/her selection by a joint letter from the Village and the Chapter. In
addition to providing notice of his/her appointment, such letter shall request that he
set a time and a place for the hearing, subject to the availability of the Village and
Chapter representative. The arbitrator shall not (in his/her decision or award),
amend, modify, nullify, ignore, add to, or subtract from any provision of this
Agreement. He shall consider and decide only the specific issue submitted to him/her.
His/Her binding recommendation shall be binding and shall be based solely upon and
interpretation of the meaning, or application, of the terms of this Agreement. In the
event that the arbitrator finds that alleged grievance does not involve an
interpretation or application of this Agreement, he shall remand the matter to the
parties without comment. The decision of the arbitrator shall be final and binding on
the parties. The costs of the arbitration, including the fee and expenses of the
arbitrator shall be divided equally between the Village and the Chapter.

Section 6.3. Time Limits

No grievance shall be entertained or processed unless it is filed within the time
limits set forth in Section 6.2. If a grievance is not appealed within the time limits
governing appeal 1t shall be deemed settled on the basis of the last answer of the
Village, unless the Parties have mutually agreed in writing to extend a relevant time
limit. If the Village fails to provide an answer within the time limits so provided, the
Chapter may immediately appeal to the next Step.

Section 6.4. Investigation and Discussion.

All grievance discussions and investigations shall take place in a manner
which does not interfere with the orderly operation of the Village's Department of
Police or other Village operations.

Section 6.5. Representation of Grievant and Union.

The Chapter may appoint a patrol person, who may attend grievance meetings
scheduled pursuant to Steps One, Two and Three. The Chapter shall notify the Chief
of Police in writing of the name of the patrol person designated to do so, provided,
that the Village shall not be required to recognize an Officer who has not completed
his/her probation and/or suspension. Accredited non-patrol person representatives of
the Chapter and/or the patrol person's legal counsel may participate in meetings held
pursuant to Steps Two and Three of the grievance procedure. The Village shall not
be required to pay any patrol person's wages for grievance related work. However,
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should any officer be required by the Village, the Chief or the Chiefs designee to
attend any meetings, conference or hearings related to the officer's grievance during
that officer's regular hours of employment, that officer shall receive his regular rate
of pay for such time spent?

ARTICLE VII
HOURS OF WORK

Section 7.1. Hours of Work.

The parties agree that hours of work shall comply, in all respects where
possible, with the Fair Labor Standards Act or other controlling legislation as
determined by the State of Illinois (hereinafter referred to as the "Act") as said Act
presently applies to the Village of Palos Park and the Vlllages past practices
governing hourly employees.

The work day shall consist of twelve (12) hours. The parties agree that the
work period as specified in this Agreement will be defined as a twenty-eight (28) day
period (each work period encompassing two pay periods) that corresponds with the
present twenty-six (26) Village pay periods. Officers covered by this Agreement,
including the investigator, shall work fourteen (14) work days per every period, and
shall have Friday, Saturday and Sunday as their scheduled days off on alternating
weekends. Each pay period shall begin at 6:00 a. m. on the first day and run for
fourteen (14) consecutive days thereafter. This provision may be modified by mutual
agreement.

Section 7.2. Meal Times.

Officers covered by this Agreement shall be entitled to sixty (60) minutes of
paid meal time for each twelve (12) hour shift worked. Meal time may not be taken
in more than four (4) separate blocks of time, for a total of sixty (60) minutes per shift.
Officers may not travel more than three (8) miles straight line distance outside the
Village limits during meal times. Where less than three officers are assigned to a
shift, no officer may leave the Village limits for more than sixty (60) consecutive
minutes for lunch.

Should an officer's meal time be interrupted based upon an emergency or other official
assignment of work, that officer shall be entitled to complete his/her break in
accordance with this section.

Section 7.3. Shift Selection.

Covered employees shall be given the opportunity to select their shifts on an
annual basis. This selection shall be done pursuant to officer seniority, with a blank
schedule to be handed out in November for officers to complete by order of seniority.
Annual shift selections shall be made for periods of three months at a time. Covered
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officers may be required to switch partners quarterly. The Chief of Police may, with
reasonable cause, adjust schedules selected pursuant to this section, if necessary for
the efficient operation of the Department. All Shift selection requests must be
submitted by 4:30 p. m. on the first Monday of December. The Chief of Police or his
designee will make every effort to post the new schedule prior to the second Monday
of December.

Section 7.4. Pavday.
Officers covered by this Agreement shall be paid by the close of business, every
other Friday.

Section 7.5. Overtime Pay.

Time worked by any patrol person in excess eighty-four hours in any fourteen
(14) day pay period, shall be paid for at time and one-half the patrol person's regular
straight time hourly rate. An officer covered by this Agreement shall be entitled to
overtime compensation as part of the officer's bi-weekly pay or as compensatory time,
as set forth in Section 7.9.

Overtime pay shall not be paid more than once for the same hours worked;
there shall be no pyramiding of overtime; and, under no circumstances shall the
Village be obligated to pay for time not actually worked by the patrol person claiming
pay. For purposes of overtime calculation, time worked shall mean and include all
hours actually worked, including but not limited to; vacation time, court time, general
paid leave time, holiday time and any other authorized paid time off, but specifically
excluding sick leave.

Section 7.6. Overtime Assignments.

The Village agrees that no overtime assignment requiring police certification
and/or training shall be assigned to any employee not so certified and/or trained. The
Village may offer available overtime slots to part-time officers first, if deemed
necessary by the Chief. Should the Chief or his designee find it necessary to offer
overtime assignments to full-time officers, the assignments shall be offered on a
rotating seniority basis. If no officer volunteers for the overtime assignment, the
Chief may order an officer to work said assignment. If an order-out is necessary, it
shall be done by rotating reverse seniority, whenever practicable, at the discretion of
the Chief.

Section 7.7. Court Time.

Any officer covered by this Agreement required to attend court shall receive a
minimum of three (3) hours compensation at that officer's applicable straight or
overtime rate of pay, depending upon the circumstances.
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Section 7.8. Switching Shifts.

Any officer covered by this Agreement shall be allowed by the Village to switch
shifts or partial shifts with any other covered employee, so long as the shifts to be
switched occur within two pay periods of one another, and the officer has submitted
a written request and obtained permission of the Chief of Police or his/her designee.
Switching shifts may not result in overtime pay,

Section 7.9. Compensatory Time Option.

Compensatory time may be used by covered employees in lieu of monetary
compensation for overtime. All such compensatory time hours used shall have the
same value as they were earned (Example: An hour earned at one and one-half (1 %)
times an employee's regular rate of hourly pay shall allow that employee one and one-
half (1 %) hours absence due to compensatory time). All employees who desire to
make use of earned compensatory time shall make proper application for such use.
All such compensatory time absence from work shall be utilized as follows:

1. To utilize compensatory time, a part-time officer may be utilized to cover the shift
and the officer requesting the time shall make the arrangements for the
replacement whenever possible. When requested, a Sergeant may assist in finding
replacement.

2. Compensatory time may, not exceed five (5) consecutive shifts, and must be
requested in writing and approved by the Chief of Police. Partial shifts must be
taken at the beginning or end of shifts only.

3. If a Compensatory Time 1s requested and authorized at least 7 days prior to the
absence, the schedule maker will find a replacement.

4. Compensatory time may not be accumulated beyond four hundred eighty (480)
hours and shall not result in overtime being incurred by the Village due to
replacement.

5. Compensatory time may be carried over beyond the last pay period in any fiscal
yvear. The carryover shall not result in the accrual of more than four hundred
eighty (480) hours of total compensatory time.

Section 7.10. Part-time Officers.

It is expressly understood and agreed that the Village policy of utilizing part-
time patrol officers shall remain in effect, providing that the Village shall abide by
any and all state statutes governing said utilization, and that said utilization of part-
time officers shall not interfere with the covered officers' normal scheduled hours.

Section 7.11. Reopener.

Should the Village change the length of work day or the days of work during
the term of this Agreement, this Agreement shall be subject to reopen with respect to
the following Articles: Article IX; Vacations; Article X, Holidays; Article XII, Sick
Leave, Article X1V, Wages.
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Section 7.12. Call-Backs.

A call back 1s defined as an official assignment of work, which does not
continuously precede or follow an officer’s regularly scheduled working hours.
Employees reporting to the Employer’s premises for a scheduled duty outside of their
normal working hours shall be compensated for two (2) hours at the appropriate rate
or be compensated for the actual time worked, whichever is greater. Employees
reporting to the Employer’s premises for non-scheduled duty outside of their normal
working hours shall be compensated for three (3) hours at the appropriate rate or be
compensated for the actual time worked, whichever 1s greater.

Section 7.13. Restricted Days

July 2, 3, and 4, and the third Friday and Saturday of September of each year
are designated as Restricted Leave Days. All requests for time off on these days must
be through the standard department process, provided the request is submitted at
least sixty (60) days in advance. Requests made fewer than sixty (60) days prior shall
be granted at the discretion of the Chief of Police and awarded based on seniority,
subject to operational needs. This provision applies to all use of benefit time other
than sick leave.

ARTICLE VIIT'
EDUCATION BENEFITS

Section 8.1, On-Duty Training.
Police Officers attending training sessions required by the Department away

from the Police Department shall either be provided transportation to and from the
training location, if available, or shall be paid the prevailing rate mileage allowance
for the use of their own vehicle. An officer who 1s assigned to attend a police related
seminar as overtime will receive one and one-half times his/her regular hourly rate
of pay for each hour spent in said seminar. Officers attending special schools or
training academies outside of the Village shall be allowed to utilize a police
department squad car, when available, for travel to and from the school or academy.

Section 8.2. Reimbursement of Training Expenses,

All necessary and reasonable expenses incurred by employees covered by this
Agreement shall be reimbursed to said employee upon proof of expenditure within
spending guidelines of the Village, which shall be mileage, regular pay, tolls and
parking only.

Section 8.3. Scheduling of On-Duty Training.

All Police Officers assigned to in-house training shall, whenever practicable, be
given notice of such training with a posting of the shift schedules. When training
outside the Department is scheduled for Officers covered herein' and Officers shall be
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given as much notice as possible as the Village receives notice from the training
facilities.

Section 8.4. Educational Assistance Plan.

Tuition reimbursement shall be paid pursuant to the following procedures and

requirements:

a)

b)

c)

Request Procedure/Tuition -Employees must submit a "Request for Training" form
to the Chief of Police at least thirty (30) days prior to the registration deadline for
such education or training. Only courses which are job related or a part of a police
science curriculum and have been approved by the Chief as beneficial to the
department prior to the officer commencing the course shall be eligible for
reimbursement.

If the written request is pre-approved, the employee shall receive one hundred
percent (100%) reimbursement for the reasonable costs of registration, tuition and
materials, (books kept by employee not included), upon successful completion of
the course(s) with a grade of "B" or better. The employee shall receive seventy-
five percent (75%) reimbursement for the reasonable costs of registration, tuition
and materials, (books kept by employee not included), upon successful completion
of the course(s) with a grade of "C" or better. All reimbursement pursuant to this
section is subject to the limitations set forth at subsection "d" of this section.

Reimbursement Request -When the employee completes such classes, he shall
provide an official transcript and an itemization of tuition expenses, with receipts
for educational materials only.

Separation Payback -If the employee is separated from Village service for any
reason except involuntary dismissal within one (1) year of the date of
reimbursement, the employee shall remit an amount equal to one hundred percent
(100%) of the amount reimbursed within such year to the Village, and such
amount shall be withheld from the employee's final paycheck; if the employee
terminates for any reason except involuntary dismissal within two (2) years, the
employee shall remit an amount equal to fifty percent (50%) of the amount
reimbursed within such year to the Village, and such amount shall be withheld
from the employee's final paycheck. If the employee's final paycheck does not cover
the amount owed to the Village, the employee shall remit payment to the Village
within thirty (30) days of separation. If the employee fails to remit the amount
due under this section, the Village may bring an action to recover said amount,
plus interest and costs in the Circuit Court of Cook County; if the employee is
employed with the Village in excess of two (2) years after the reimbursement of
tuition, the Village shall make no claim for reimbursement of said amount.
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d) Maximum Reimbursement -When reimbursing officers pursuant to this section,
the Village will pay 100%of the costs described herein, with a maximum
reimbursement equal to the current average tuition being charged by the following
colleges and/or universities: Northern Illinois University, Governor's State
University, University of Illinois-Chicago, Western Illinois University and Illinois
State University.

Section 8.5. Basic Training Reimbursement.

Any employee who voluntarily leaves his employment as a police officer of the
Village of Palos Park within two years of his date of hire shall reimburse the Village
for fifty percent (50%) of his/her basic training expenses, including all tuition and
salary paid while attending the Police Training Institute or any Police Academy

Section 8.6. Educational Incentive

Each employee who has received a college degree from an approved, accredited
college, shall receive the following annual academic achievement pay (for the highest
degree) to be paid on the payday immediately before the anniversary date of the
officer’s date of hire as provided below:

Bachelors: $1500.00
Masters: $2000.00.

ARTICLE IX
VACATIONS

Section 9.1. Purpose.

Vacations are provided to patrol persons for rest, recreation and for personal
and emergency purposes. Vacation year shall be defined as beginning January 1 and
ending December 31.

Section 9.2. Eligibility and Allowances.

Only full-time employees shall earn vacation; moreover, such employees shall
earn annual leave based upon the number of creditable years of service in accordance
with the following schedule:

LENGTH OF SERVICE HOURS OF VACATION PER YEAR
1 year or more but less than 5 years 84 hours

5 years or more but less than 10 years 144 hours

10 years or more 168 hours

Vacation time must be used in minimum blocks of twelve (12) hours (one (1) day).
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Section 9.3. Vacation Carryover.

Unused vacation time may be carried over at the end of the calendar year until
the following December at the employee’s request until the following December 1st.
Police officers shall be entitled to carryover up to forty-eight (48) hours of-
accumulated vacation time from year to year. Full-time patrol persons shall be
credited at the beginning of the leave year with the total number of vacation hours
that each will earn during that leave year, plus any accrued vacation time from the
previous year; leave credit at the beginning of the leave year shall reflect any change
contemplated in a patrol person's accrual rate for that year.

Section 9.4. Authorization for Annual Leave.

Requests for annual leave must be made by February 15 of each year. Approval
for annual leave requests shall not be unreasonably withheld, and shall be granted
on a seniority basis. Any officer who fails to request annual leave by February 15
shall be granted such leave on a first come-first serve basis, provided that Department
manpower requirements are not affected, (ie., Christmas, year end, etc.) and
provided the officer has given the Chief or his/her designee at least five (5) days
advance notice.

Section 9.5. Emergencies.
The Parties agree that an exception to the advance approval requirement as

provided in Section 9.4 hereinabove, shall exist for "emergencies;" however, in such
situations, the patrol person must notify the Police Chief (or his/her designee) as soon
as possible as to the emergency and the expected duration of the absence. As soon as
possible after return to duty, the patreol person must explain the reason for the
emergency to the Police Chief (or his/her designee). The Police Chief (or his/her
designee) shall then approve or disapprove the leave as requested. When the request
is disapproved, the absence may be recorded as leave without pay (hereinafter
referred to as "LWOP"). The Chapter recognizes that vacation granted pursuant to
this section is for emergency purposes only. Abuse of leave granted pursuant to this
section may be cause for discipline by the Chief of Police.

Section 9.6. Application
Application for vacation shall be made in writing to the Police Chief.

Section 9.7. Approval / Denial.

The Police Chief shall have the responsibility for approving or denying the
application for annual leave. Such approval or denial must be communicated to the
requesting officer within five (5) working days of the request or by February 15 if
Section 9.4 is applicable. If the officer does not receive a response within five (5)
business days, that officer may assume that his/her request for annual leave has been
approved. In the event that the Chief shall fail to approve an application for leave,
the application shall be returned to the particular patrol person with the reasons for
disapproval set forth in writing. All leave request forms shall be retained by the
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Police Chief for three (3) years from the date the leave was taken or disapproved. In
the event that the leave 1s approved and the patrol person has insufficient leave
balance, the Village shall automatically change such annual leave to LWOP when
processing the employee's pay.

Section 9.8. Pro-rated Vacation.
Those employees hired after January 1 of any vacation year shall be given
vacation covered time pro-rated as follows:

These hours shall accrue based upon the month of hire using the following
schedule:

January: 78 hours
February: 72 hours
March: 66 hours
April: 60 hours
May: 54 hours
June: 48 hours
July: 42 hours

August: 36 hours
September: 30 hours
October: 24 hours
November: 18 hours
December: 12 hours

Section 9.9. Maximum Use of Combined Leave.

No officer will be allowed to use more than four (4) weeks (168 hours) of
combined leave time (including compensatory time), except under extenuating
circumstances and with the prior written approval of the Chief of Police.

ARTICLE X
HBOLIDAYS

Section 10.1. Holiday observance.
The following eight (8) days shall be observed as holidays by the Police
Department:

New Year's Day Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Eve
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Labor Day Christmas Day

All covered employees shall receive a total of eight (8) paid days off to
compensate them for the aforementioned holidays, to be utilized at the employee's
discretion, pending approval of the Chief. All paid holidays shall accrue on January
1 of each year. Where an employee has taken holidays prior to the actual date of the
holiday, and the employee's employment with the Village is terminated, the Village
will be entitled to reduce the employee's last paycheck to reflect reimbursement for
any unearned holidays used.

Comp Time Option for Holidays worked: Officers who work on a Village
recognized holiday shall have the option in lieu of being compensated at Time and a
Half may take straight pay for hours worked and earned comp time for the half
portion.

Example: Officer A works 12 hours on a designated holiday.
Officer A can be compensated at 1 and 1/2 rate of pay for those 12 hours (or)
Officer A can be compensated at 12 hours straight time and earn 6 hours comp
time

Any covered employee who elects to call in sick and utilize sick time credit for
the named normal holiday may be required to provide a doctor's verification of illness
before being entitled to a paid day to compensate for that named holiday.

Holidays shall not be accrued or paid upon separation from the Police
Department for any reason.

Section 10.2. Holiday Pay.

When required and scheduled to work on any of the above designated holidays,
covered employees shall be paid time and one-half (1 %) that officer's regular hourly
rate of pay for all hours worked. This compensation is in addition to the paid holiday
leave as described in Section 10.1.

Section 10.3. Floating Holidays.

In addition to the holidays named in Section 10.1, each covered employee shall
receive two (2) floating paid holidays, to use at the employee's discretion, pending
approval of the Chief of Police. Floating holidays shall accrue on January 1 of each
year.

Section 10.4. Approval of Requests for Holidayvs and Floating Holidays.

Requests for use of holiday or floating holiday leave must be made at least five
(5) days prior to the date of the leave. Approval of requests for such leave shall not
be unreasonably withheld. Approval or denial must be communicated to the
requesting officer within five (5) days of the request. If the officer does not receive a
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response within five (5) days, that officer may assume that his/her request for holiday
leave has been approved.

Section 10.5. Carryover of Holiday Leave.

Any officer covered by this Agreement shall be entitled to carry over up to a
maximum of forty-eight (48) hours of holiday and floating holiday leave from one year
to the next, provided the officer uses the holiday leave prior to May 1 of the
subsequent year, or said hours shall be forfeited.

Section 10.6. Pro-rated Holiday.
Those employees hired after January 1 of any year shall be entitled to holiday
leave only for those holidays occurring after the employee's date of hire.

ARTICLE X1
INSURANCE AND RELATED HEALTH BENEFITS

Section 11.1. Health Insurance

The Village agrees to provide health and dental insurance coverage to all
covered employees, for the duration of this Agreement, of the same type, conditions
and deductibles as that provided to all other Village employees, provided that the
amount of contribution required of covered employees may not be more than the
amounts set forth below:

Plan (1) 20% of total premium for traditional deductible PPQ and Dental
Plan (2) 15% of total premium for $1000 deductible PPO and Dental
Plan (3) 15% of total premium for HMO and Dental

Plan (4) 10% of total premium for HSA and Dental

For the PPO, the above premium contribution rate schedule will be applied to
the lesser of the current policy's individual coverage rate (i.e. single, couple, single
plus children, or family) premium contribution amount.

The Village may increase the contribution percentage of the bargaining
member for the plan (2) 15% 1000 deductible PPO, the plan (3) 15%HMO and Plan
(4) 10% HSA by no more than 5% total for the duration of this agreement. Under
this limitation, Plan (2) may be increased to up to 20% of total premium, Plan (3) may
be increased to up to 20% of total premium, and Plan (4) may be increased to up to
15% of total premium, provided that the Village also increases the cost sharing for all
non-represented Village Employees by the same amount.
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Section 11.2. Terms of Insurance Policies to Govern.

The extent of coverage under the insurance policies (including HMO and self-
insured plans) referred to in this Agreement shall be governed by the terms and
conditions set forth in said policies or plans. Any questions or disputes concerning
said insurance policies or plans or benefits thereunder shall be resolved in accordance
with the terms and conditions set forth in said policies or plans and shall not be
subject to the grievance and arbitration procedure set forth in this Agreement. The
failure of any insurance carrier(s) or plan administrator(s) to provide any benefit for
which it has contracted or is obligated shall result in no liability to the Village, nor
shall such failure be considered a breach by the Village of any obligation undertaken
under this or any other Agreement. However, nothing in this Agreement shall be
construed to relieve any insurance carrier(s) or plan administrator(s) from any
liability it may have to the Village, employee or beneficiary of any employee.

Section 11.3. Change in Insurance.

Should the Village deem it necessary to effect any change in insurance carriers,
costs or coverage, it shall provide the Union with notice and an opportunity to
comment on the proposed change, prior to implementing said change.

Section 11.4. Life Insurance.

The Village agrees to provide term life insurance coverage in the amount of
fifty thousand ($50,000) dollars for each full-time patrol person covered by the terms
of this Agreement.

Section 11.5. Disability.

In the event of a partial or total disability, a covered employee and his/her
dependents shall be entitled to continue to participate in the same health and
hospitalization coverage that is in effect at the time of the disability, for a period of
eighteen months. In addition, the disabled employee shall be entitled to any and all
disability payments and/or benefits provided to any other Village employees, or
provided by Illinois statute.

Section 11.6. Retirement Benefits.

Upon retirement, all covered employees reaching the age of fifty (50) years with
at least twenty (20) years of service with the Police Department shall be entitled to a
cash stipend of $2,000.00. The Village will work with the retiree to have this payment
applied to medical benefits, applied to a retirement annuity or other tax sheltered
investment or otherwise treated in the way that the retiree finds most advantageous.

Section 11.7. Duty Related Exposures — Inoculations.

Inoculations for tetanus, tuberculosis, and hepatitis B are currently covered
under the Village’s group health insurance program. If the inoculations are not
covered, the Village will reimburse the emplovee for the costs of obtaining the
necessary inoculations or will make arrangements for inoculations.
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Section 11.8. Light Duty.

The Village will make “Light Duty” available for employees suffering from
work related injuries. Light duty is intended for employees to maintain a connection
with the organization, and is not intended as a long-term reassignment. Light duty
shall be available to an employee for up to 45 calendar days with proper physician’s
release for light duty. Employee on light duty will be assigned to activities not more
strenuous than his/her doctor’s release permits. Light duty assignments may include
work in any Village Department and will be meaningful work such as, but not limited
to: filing, data entry, answering telephones, general office work, or any other
assignment so long as the assignment is consistent with the physician’s release.

ARTICLE XII
SICK LEAVE

Section 12.1. Purpose.

The purpose of sick leave is to provide the employee with protection against
loss of income due to personal sickness or injury, or for necessary care of an employee's
covered family member, or for the purpose of obtaining medical (including dental or
optical) examination or treatment or for necessary care of a covered family member.
The phrase “covered family member” shall meanhusband, wife, father, mother, son
or daughter of the patrol person. Sick leave may be used for the illness, injury,
medical appointment, or personal care of the employee or of the employee’s child,
stepchild, spouse, domestic partner, sibling, parent, mother-in-law, father-in-law,
grandchild, grandparent, or stepparent.

Section 12.2. Accrual and Crediting of Sick Leave.
All employees shall earn and be credited with one hundred twenty (120) hours
of sick leave per year, to be credited on January 1.

All employees covered by this Agreement shall be entitled to carry over accrued
sick leave from year to year.

Section 12.3. Restrictions on Sick Teave Usage.

Any covered employee on sick leave shall take whatever steps are medically
necessary to remedy his or her condition and shall not engage in social or commercial
pursuits unless specifically authorized to do so by his/her physician. Any employee
who engages in commercial or social pursuits on a sick day shall provide, upon
request, proof of compliance with this provision, or be subject to disciplinary action.

Section 12.4. Physician’s Release.
A letter or report from a medical physician providing a release to return to
work may be required from any covered employee when that employee is absent from
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work for at least three (3) consecutive shifts with a reported illness.

Section 12.5. Pro-Rated Sick Time.

Those employees hired after January 1 of any calendar year shall be given sick
covered time pro-rated at a rate of twelve (12) hours (i.e., one shift) for each forty-
five (45) calendar day period worked during the preceding partial year. All sick time
for that year shall be made available to newly hired full time officers immediately
upon hire

Section 12.6. Sick Time Incentive.

Employees that do not use any sick time within a given calendar year will be
credited for one (1) additional shift (12 hours) vacation time on January 1 of the
following year.

Section 12.7. Fitness for Duty

If there 1s any question concerning an employee’s fitness for duty or fitness to
return to duty following a layoff or leave of absence, the Village may require, at its
expense, that the employee be examined by a medical professional selected by the
Village who is qualified and licensed in the appropriate specialty and/or subspecialty.

All such examinations/tests required by the Village shall be at the Village's
expense; provided that any such examinations/tests shall be in addition to any
requirement that an emplovee provide at the employvee’s own expense a statement
from his/her doctor upon returning from sick leave or disability leave.

If it is determined that an employee is not fit for duty based on the foregoing,
the Village may place the emplovee on sick leave (or unpaid medical leave if the
emplovee does not have any unused sick leave davs) or take other appropriate action.

Where the Village directs an employee to be examined where an employvee has
been found unfit for duty, the employee shall have the option of being examined at
his/her expense by a medical professional of the employee’s own choosing who is
qualified and licensed in the appropriate specialty and/or subspecialty to obtain a
second opinion.

Nothing herein shall be construed to alter or affect an emplovee’s or the
Village’s statutory rights, including Workers Compensation or PEDA rights.

ARTICLE XIII
LEAVES OF ABSENCE

Section 13.1. Maternity Leave: In General.
Maternity absence is not a separate type of leave. The parties agree that all
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policies and procedures generally applied to disability leave shall also apply to
absence for maternity reasons. The term "pregnancy,” as used in this Agreement
refers to a condition which eventually requires the employee to be absent from the job
because of child birth. For leave purposes, a period of absence covering pregnancy
and confinement is to be treated like any other condition, which incapacitates the
employee from the performance of duty. As a means of accommodating this
temporary incapacitation, appropriate leave shall be made available to the affected
employee.

Section 13.2. Maternity Leave Benefits.
Maternity absences may be a combination of sick leave, and annual leave, in
the following particulars:

a. Sick days to extent available, may be used to cover the time required for physical
examinations and periods of incapacitation; and,

b. Annual leave or LWOP not in excess of that provided in the federal Family and
Medical Leave Act may be used to cover absence necessitated for reasons such as
(i) the need for a period of adjustment following birth and recuperation; or, (i) the
need to make arrangements for the care of the child or children. Such leave will
be granted only if requested by the employee and approved by the Police Chief.

Section 13.3. Maternity Leave Procedures.

In the interest of public safety, an employee should notify the Police Chief of
her pregnancy as soon as practicable. An employee shall inform the Police Chief as
soon as possible of their intention to request maternity leave. The request shall
provide the reasons, indicate the type of leave desired, set forth approximate dates,
and express an opinion as to the anticipated duration so as to allow the Police Chief
adequate time to prepare for any staffing adjustments, which may be necessary. The
length of absence from duty is a matter requiring joint involvement from the
employee, her physician and the Chief of Police, and shall not exceed the amount
provided in the federal Family and Medical Leave Act. In the event that the employee
requests light duty or temporary reassignment, the Chief of Police shall make every
reasonable effort to accommodate such requests. All such requests shall be
accompanied by appropriate medical recommendations, including a doctor's
certificate indicating her physical ability to perform duty-related tasks, and specific
time limitations after the second trimester.

Section 13.4. Absence for Paternity Reasons.

Male patrol officers shall be accorded to the right to paternity leave on terms
equal to those offered to female officers for the purposes of assisting or caring for his
minor child, children or mother, while she ig incapacitated for maternity reasons.
Each leave request shall be considered on its own merit and shall be approved
provided such approval is consistent with other situations where leave is requested
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due to incapacitation of said employee's spouse. Leave granted pursuant to this
Section shall not exceed the maximum amount of leave provided in the federal Family
and Medical Leave Act.

Section 13.5. Bereavement Leave.

Each employee covered by this Agreement shall be entitled to three (3)days
bereavement leave at full pay upon the death of the employee's husband, wife, father,
mother, son, daughter, brother, sister, grandfather, grandmother, brother-or-sister-
in-law, or parent-in-law.

Any officer may be entitled to an additional day of bereavement leave if that
officer is scheduled to work three (3) consecutive shifts during the affected period.

Additionally, each employee may take up to (10) days of unpaid leave for
qualifying events, including the three (3) days as provided above, pursuant to the
IMinocis Family Bereavement Leave Act, 820 ILCS 154/1, et. seq. including for
miscarriage, unsuccessful round of intrauterine insemination or of an assisted
reproductive technology procedure, failed adoption, failed surrogacy agreement,
diagnosis that negatively impacts pregnancy or fertility, or stillbirth. At the
employee’s option, the employee may substitute paid leave.

Section 13.6. Jury Duty.

The Village recognizes that employees may be called to serve on a Jury.
Employees covered by this agreement shall be entitled to three (3) days of Jury Duty
leave to fulfill this obligation.

Section 13.7. Military Leave.

The Village will provide the required Military Leave benefits to covered officers
consistent with the Military Leave of Absence Act (5 ILCS 325/) or other controlling
legislation.

ARTICLE XIV
WAGES

Section 14.1. Wage Schedule.

During the term of this Agreement, patrol persons shall be compensated for
work as set forth in the attached Appendix A. Wage step increases for covered
employees shall be effective on the first day of the pay period during which step
increases occur. All wages shall be effective May 1, 2026, including overtime pay,
longevity pay, shift supervisor compensation, and specialty pay. Covered employees
shall receive a check representing retroactive wages within thirty (30) days of the
execution of this Agreement.
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New full-time employees who are hired after they have completed at least five
years of full-time experience as a sworn law enforcement officer will advance to Step
2 of the wage scale after the successful completion of field training, or 90 days,
whichever is longer. Seniority for these employees will not be affected by this
advancement. Step raises will be on their anniversary date of their date of hire each
year thereafter.

Section 14.2. Shift Supervisor Compensation.

An officer acts as a "shift supervisor" when he/she is designated by the Chief of
Police or his designee. If the designated shift supervisor is unable to work due to
1llness or other unforeseeable absence, the most senior officer on his/her regular shift
will be the shift supervisor. When two officers designated as shift supervisors are on
the same shift due to overtime or shift exchanges, the shift supervisor on his/her
“home” shift shall retain the shift supervisor responsibility. Any officer covered by
this Agreement assigned to work as a shift supervisor shall receive as compensation
three dollars fifty cents per hour ($3.50 /hr.) in addition to his/her applicable rate of
pay, for the entire shift that officer works, but shall not be considered for overtime
computation. No patrol officer shall be entitled to shift supervisor compensation
when a Sergeant is on duty, or when an officer of higher rank than Sergeant is on
patrol duty.

Section 14.3. Longevity Pay.

Any officer covered by this Agreement shall receive an annual longevity
stipend included in the paycheck issued on the payday next following the anniversary
date of that officer’s date of hire as provided, based upon actual years of service as a
full-time police office in the Village of Palos Park:

TENURE STIPEND (hired before May 1, 2011)

On the anniversary of 8 years

through completion of 10 years $700.00
On the anniversary of 11 years

through the completion of 15 years 31,000
On the anniversary of 16 years

through the completion of 19 years $1,300
On the anniversary of 20 years

through the completion of 24 years $1,600
On the anniversary of 25 years

and thereafter $2,000
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TENURE STIPEND (hired after May 1, 2011)

On the anniversary of 8 years
through completion of 10 years $500.00

On the anniversary of 11 years
through the completion of 15 years $750.00

On the anmiversary of 16 years
through the completion of 19 years $1,000

On the anniversary of 20 years
And thereafter $1,500

Each officer receiving Longevity pay shall receive their payment in a check separate
from thetr regular pay.

Section 14.4. Range Officer and Field Training Qfficer Payv.

For an officer acting as Range Officer or Field Training Officer as designated
by the Chief of Police, the Village will pay an additional three dollars and fifty cents
($3.50) per hour. The covered time for a Range Officer includes the time that the
Range Officer is coordinating or performing range duties to a maximum of 20 hours
per quarter (3 months). The covered time for a Field Training Officer includes only
the actual time working with the trainee in a Field Training Officer capacity.

Section 14.5. Special Duty Assignments.
The Chief of Police shall have the discretion to assign officers to Special Duty

Assignments, including, but not limited to, Investigator, K-9 Unit, and Federal
Agency assignments.

Section 14.6 Shift Differential

A shift differential shall be paid to all covered, full-time employees pursuant to
the following schedule for all regularly scheduled hours occurring after 6:00 p.m. and prior
to 6:00 a.m., in the amount of $0.50 per hour for each hour worked.

Section 14.7. Investigations Pay

Officers who are assigned by the Chief of Police as Investigators shall receive
an incentive of $100 per month to be compensated while assigned to that unit,
beginning the first month of such service, which shall be calculated as part of the base
rate of pay. The Chapter recognizes that the Chief of Police has the discretion to
determine the officers assigned, the duration of the assignment, and the duties while
assigned to Investigations.
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ARTICLE XV
UNIFORMS

Section 15.1. Uniforms.

Each newly hired employee shall receive an initial issue of uniform as set forth
in Appendix B. Subsequent to the employee's date of hire, the Village will provide
uniforms or equipment pursuant to a quartermaster system to each covered employee
with an annual uniform allowance of nine hundred dollars ($900.00) per year. Should
the Village deem it necessary to expand or modify the required uniform for covered
employees, the Village will be responsible for providing the new or modified
equipment or uniform, at the Village's expense. Any new or modified uniform items
or equipment required due to a promotion or change in assignment shall be provided
to the affected officer at the Village's expense.

Section 15.2. Vest Replacement
The Village agrees to replace, at its cost, each employee's ballistic vest, (body
armor) at the expiration of the useful life of the vest as provided by the manufacturer.

Section 15.3. Reimbursement For Property Destroved in the Line of Duty.

The Village agrees to reimburse (to the particular patrol person) the actual cost
of personal property damaged in the line of duty, provided that such damage has been
caused as a result of sudden, unexpected or emergency-like event and damaged
equipment 1s turned into the Police Department. The Village shall not be responsible
for unreasonably expensive items carried by the employee while on duty.
Reimbursement shall be for the actual cost of the item damaged, with a maximum
reimbursement of three hundred dollars ($300.00) for eyewear, and one hundred
dollars ($100.00) for all other items of personal property. This benefit is subject to a
five hundred dollar ($500.00) annual cap per officer per calendar year. The Chief of
Police may authorize reimbursement in excess of five hundred dollars at his
discretion.

Damage to personal property must be reported prior to the end of the shift during
which the damage occurred, or there will be no reimbursement pursuant to this
section.

Section 15.4. Police Equipment.
The Village agrees to provide the use of the following items of equipment to all
covered officers: Squad cars, portable radios, flash lights, and raincoats.

All items listed in this Section shall be repaired or replaced as officer safety
requires.
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ARTICLE XVI
DISCIPLINE PROCEDURES/OFFICER BILL OF RIGHTS

Section 16.1. Officer Bill of Rights.
The Palos Park Police Officer Bill of Rights as presented below shall be a part
of this Agreement.

Section 16.2. Purpose.

It is the policy of the Chief of Police to provide police officers with optimum
protection during internal investigations and/or investigations concerning allegations
of employee misconduct.

Section 16.3. Definitions.

A. "Officer" means any peace officer, as defined by Section 2-13 of the Criminal Code
of 196 1, as now or hereafter amended, who is employed by the Village of Palos
Park. The term does not include crossing guards, dispatchers, social workers,
reserve officers, or others without police powers.

B. "Informal Inquiry” means correspondence with or a meeting by supervisory or
administrative personnel with an officer upon whom an allegation of misconduct
has come to the attention of such supervisor or command personnel, the purpose
of which meeting is to meditate a violation of Department rule, regulation, policy
and/or complaint and discuss the facts to determine whether a formal
investigation would be commenced. An officer will be allowed reasonable time to
consult with an attorney during questioning as long as it does not disrupt the daily
activity of the Department.

C. "Formal Investigation” means the process of investigation ordered by the Chief of
Police during which the questioning of an officer 1s intended to gather evidence of
misconduct as a result of a signed employee misconduct complaint or criminal
offense which may be the basis for filing charges seeking his or her removal,
discharge or suspension in excess of five (5) days.

D. "Interrogation" means the questioning of an officer pursuant to the formal
Iinvestigation in connection with an alleged violation which may be the basis for
filing charges seeking his or her suspension, removal or discharge. The term does
not include questioning: (1) as part of an informal inquiry: or (2) relating to minor
infractions of agency rules which may be noted in the officer's record but which
may not in themselves result on removal, discharge or suspension in excess of five

(5) days.

Section 16.4. Bill of Rights.
Before any officer may be interrogated by or before any disciplinary board or
departmental agent or investigator, for which the results of such formal investigation
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may be the basis for filing charges seeking suspension, removal or discharge, the
following rules shall be in effect:

A. The interrogation of the Police Officer shall be at a reasonable hour, preferably
when the Police Officer is on duty, unless the exigencies of the investigation
dictate otherwise, in which event reassignment of the Police Officer may be,
utilized. If not on duty, the Police Officer shall be compensated for their time
during the interrogation at the rate of time and one-half, with the exception of
those instances where the officer has been placed on suspension with pay.

B. The interrogation shall take place at a location designated by the Chief of Police.
The interrogation will usually be held at the Police Station or at the location where
the incident allegedly occurred.

C. The Officer shall be informed to the allegations of the investigation and as to what
rule, regulation, policy or 1llegal act they are alleged to have committed. Sufficient
information, including the name of the complainant shall be provided to
reasonably apprize the officer of the nature of the investigation. The officer shall
be advised in writing the nature of the investigation and that his/her admissions
made 1n the course of the interrogation may be used as the basis for seeking his/her
suspension, removal or discharge. The officer shall sign a copy of this 'written
form" which will become part of the file in the investigation.

D. The gquestioning shall be reasonable in length. Reasonable respites will be
provided for personal necessities, meals, telephone calls and rest periods.

E. The officer shall not be subject to any offensive language, nor shall be threatened
with transfer, dismissal or other disciplinary punishment. No promise or reward
shall be made as an inducement to answer questions. Nothing herein is to be
construed as to .prohibit the interrogating officer from informing the officer that
his/her conduct and the nature of the offense is subject to disciplinary action if the
officer refuses to obey a lawful order from the ranking officer.

F. The complete interrogation of the Police Officer shall be recorded mechanically or
by a stenographer at the expense of the Village of Palos Park. All recesses called
during the questioning shall be recorded.

G. If the officer is under arrest or 1s likely to be, that is, 1f he 1s the subject concerning
a criminal investigation, the officer shall be fully advised of his/her rights
pursuant to current decisions of all courts of competent jurisdiction including the
United State Supreme Court. At the request of the officer under interrogation for
a criminal offense, he/she shall have the right to counsel, of their own choosing,
present to advise them at any hearing or interrogation. Legal counsel will be at
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the expense of the requesting officer. No compensation is given to the officer if the
circumstances above, i.e. subsection G, apply.

Section 16.5. Discipline.

All discipline shall be in accordance to the Laws of the State of Illinois, the
Municipal Code of the Village of Palos Park, and the General Orders and Rules and
Regulations of the Police Department of the Village of Palos Park.

Prior to imposing discipline, the Chief of Police or the Chiefs designee will set a
meeting with the employee to advise the employee of the proposed discipline and the
factual basis therefore, in writing. At the employee’s request, the employee shall be
entitled to Union representation at that meeting. After the conclusion of said meeting,
the Chief or the Chiefs designee will issue a Decision to Discipline, in writing, as to
the proposed discipline (“Decision to Discipline”), to the affected employee and the
Union. Pursuant to Section 15 of the IPLRA and 65 ILCS § 10-2.1-17, the parties
have negotiated an alternate procedure based upon the grievance and arbitration
provisions of this Agreement, and the provisions of Article 16 with respect to the
appeal and review of suspension or discharge decisions shall be exclusive and in lieu
of, and shall expressly supersede and preempt, any provisions that might otherwise
be available under the Illinois Municipal Code and the Village Code. The Village has
the right to unilaterally impose the proposed discipline up to and including
termination immediately, subject to possible later modification or reversal by an
arbitrator should the officer or the Union chose to pursue a grievance through
arbitration, provided that the Chief simultaneously provides a copy of all reports and
evidence relied upon by the Chief to demonstrate the alleged rule violation, including
mitigating and exculpatory evidence. An arbitrator will determine whether the
discipline was imposed with just cause, and whether the discipline was excessive. The
decision of the Police Chief with respect to the suspension or dismissal action shall be
deemed final, subject only to the review of said decision through the grievance and
arbitration procedure of this Agreement.

Section 16.6. Admissibility of Discipline

Records of discipline other than suspensions shall not be admissible in any
disciplinary matter if three (3) years pass from the date of the offense without the
employee receiving discipline for an offense of a similar nature or unless the
employee is subject of ongoing progressive discipline.

Records of discipline concerning suspensions shall be inadmissible in any
disciplinary matter if five (5) years pass from the date of the offense without the
employee receiving discipline for an offense of a similar nature or unless the
employee 1s the subject of ongoing progressive discipline.
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ARTICLE XVII
MISCELLANEOUS

Section 17.1. Authority of the Commissioner of Public Safety.
This Agreement 1s intended and shall be construed in a manner so as to modify

the statutory authority of the Commissioner of Public Safety as described within
Article XVI; and, the parties hereto expressly recognize the authority of the
Commissioner with respect to hiring, promoting, demoting, disciplining, and
discharging Patrol Persons in accordance with applicable state law, other than as
modified by Article XVI of this Agreement.

Section 17.2. No Strike.

The Union agrees (on behalf of itself and the Patrol Persons for whom it speaks)
not to engage in, induce, call, authorize, support, promote, condone or participate in
any strike, work stoppage, intentional withholding of services, picketing of the Village
of Palos Park, slow-down, sit-in, "blue-flu", or "ticket-blitz", or other acts or actions
having the effect of exhibiting a refusal to work at any time for any reason.

Section 17.3. No Lockout.

The Village will not "lockout" Patrol Persons, provided, however, that a
reduction in force, curtailment of operations or any individual termination or
suspension shall not be construed as a "lockout".

Section 17.4. No Discrimination.

Neither the Village nor the Union shall discriminate against any Patrol Person
in violation of any state or federal statute. The Union agrees to represent all Patrol
Persons fairly and without regard to Chapter affiliation, non-affiliation, or dis-
affiliation. The parties agree that, with the exception of charges of discrimination
based upon union membership, no violation of this section shall be subject to the
grievance procedure set forth herein.

Section 17.5. Staffing.

The Village agrees to maintain the same minimum staffing levels if
economically feasible as determined by the Village, including the scheduling of squad
cars for specific shifts, as exists at the commencement of this Agreement.

Section 17.6. Use of Predictive Models, Artificial Intellisence, and Algorithms for
Monitoring.

The Emplover shall notify the Union no less than ninety {(90) davs prior to
implementing a system that the Kmplover is aware utilizes new artificial intelligence
to monitor bargaining unit members through predictive modeling, as defined by the
Illinois Human Rights Act (775 ILCS 5/2-101). The Union may then demand

bargaining as may be required by the Illinois Public Labor Relations Act. The
Emplover shall not implement such new artificial intelligence to monitor bargaining
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unit members through predictive modeling without first engaging in impacts and

effects bargaining with the Union. or after the ninety (90) day notice period has
expired in the event that the Union has not demanded impacts and effects bargaining.

Section 17.7. Ratification and Amendment.

This Agreement shall become effective when ratified by the Union and the
Village of Palos Park. Said Agreement may be amended and modified (during this
term) only with mutual written consent of both parties.

Section 17.8. Savings Clause,

In the event any Article, section, subsection or portion of this Agreement should
be held invalid and unenforceable by any board, agency or court of competent
jurisdiction, such decision shah apply only to the specific Article, section, subsection
or portion thereof directly specified in the decision or order. Upon the issuance of
such decision or order, the parties agree to immediately negotiate a substitute for the
mvalidated article, section, subsection or portion.

Section 17.9. Entire Agreement.

This Agreement constitutes the complete and entire Agreement between the
parties and concludes collective bargaining between the parties for its term: It
supersedes and cancels all prior practices and Agreements, whether written or oral,
which conflict with the express terms of this Agreement. The parties acknowledge
that during the negotiations process (leading to the formation of this Agreement),
each had the unlimited right and opportunity to make demands and proposals with
respect to any subject matter not already determined by law and that the
understandings and agreements expressed herein were reached after the fullest
exercise of each parties' rights herein.

Section 17.10. Outside Employment.

Employees shall not be employed by employers other than the Village, nor shall
they contract for or accept anything of value in return for services, nor shall they
otherwise be self-employed for remuneration, without the approval of the Chief of
Police. Employees may hold outside jobs, including self-employment which will not:

(1) result in a conflict of interest;

(2) result in work for the Village;

(3) result in outside work during an employee's work shift;

(4) involve the use of Village equipment or supplies;

(5) infringe on their ability to fully perform their job duties for the Village;
(6) bring the image of the Village or Police Department into disrepute.

Employees seeking permission to perform outside employment shall apply in
writing to the Chief of Police for approval on a form provided by the Village. Such
application shall be approved or denied within a reasonable period of time.

32
MAP150.26-30
TA DRAFT 03/17/26 subject to review




Section 17.11. Line of Dutyv Injury.
1) Whenever a covered employee suffers any injury in the line of duty which
causes him/her to be unable to perform his/her duties, he shall continue to be paid
by the Village with no deduction from his/her accrued benefits pursuant to State
Statutes relating to Police and Fire employees.

2) At any time during the period for which continuing compensation is required
pursuant to this Section, the Village may order, at the Village's expense, physical
or medical examinations of the covered employee to determine the degree of his/her
disability.

3) During the period of disability, the injured person shall not be employed in any
other manner with or without compensation.

4) Any salary due the employee from worker's compensation or any salary due
him/her from any type of insurance carried by the Village shall revert to the Village
during the time for which continuing compensation is paid to him/her under this
Section.

5) The benefits set forth in this section are in addition to any benefits described
in Section 11.5 to which the employee may be entitled.

Section 17.12. Minimum Performance Standards.

The Village and the Chapter shall agree to mutually acceptable minimum
performance standards for covered employees. Said standards will be implemented
after the execution of this Agreement. In order to facilitate the implementation of the
minimum performance standards, the parties shall meet to create a mutually
agreeable performance review evaluation for the purpose of measuring compliance
with said standards. Said standards will then be set forth in the Village of Palos Park
Police Department General Orders.

A three (3) month period will be allowed for officers to adjust their performance
to come into compliance with the above-mentioned standards.

Subsequent to the three (3) month period, and based upon a 12-month evaluation
period, repeated unsatisfactory performance review evaluations may result in
counseling, re-training or progressive disciplinary action.

Section 17.13. Wellness Incentive.

The Village will reimburse up to $200 per officer per year for gym
memberships, provided that the officer provides satisfactory proof of the expense and
attends an annual physical examination by a doctor approved by the Village.

33
MAP150.26-30
TA DRAFT 03/17/26 subject to review




Section 17.14. Duty Related Vehicle.

If a Village vehicle is available, the Chief, at his/her discretion, will permit the

Investigator, K-9 officer or officer on special assignment with a Federal Agency to
take home a vehicle to be used solely for work responsibilities, including driving to
and from work or emergency call outs.

Section 17.15. Body Worn Cameras

1.

Pursuant to Article IT of the collective bargaining Agreement, the Employer
adopted and implemented the attached policy (attached hereto as “Appendix F”)
related to the use of officer-worn body worn cameras. The Employer’s body worn
camera policy shall not conflict with the terms of this Agreement, the Illinois
Officer Worn Body Camera Act (the “Act”), 50 ILCS 706/10 et seq., and other
applicable State and Federal laws. That policy and the related procedures are
referred to in this Agreement as the “BWC Policy.”

The Employer has provided a copy of the BWC Policy to the Union and will provide
a copy to all covered employees. If in the future the Employer desires to change
the BWC policy, the Employer will provide the Union advance notice of the
changes and follow the requirements of the collective bargaining Agreement
(“CBA”) and the Illinois Public Labor Relations Act (“IPLRA”).

. The Employer agrees to provide employees with training, at Employer’'s expense

and during work hours, regarding the body-worn camera system, its use, and the
applicable BWC Policy.

In the event of a breach of this Agreement by either Party, the issue may be raised
pursuant to the grievance process contained in Article 6 of the Parties’ Collective
Bargaining Agreement (“CBA”) as to members covered by the CBA.

This Agreement constitutes a bargained-for status quo for purposes of bargaining
a successor CBA.

Body worn cameras shall not be remotely activated without extraordinary/exigent
circumstances (e.g. a missing and/or unresponsive officer). Should the body worn
camera be activated remotely or “live streamed,” absent a compelling safety or law
enforcement reason, the officer shall be notified by confirmed advance audio
and/or visual means.

Should the body worn camera be equipped with the Video Recall feature (e.g.,
camera captures lower-resolution evidence when the camera 1s not actively
recording, with optional audio, for up to 18 hours), this shall only be used against
a bargaining unit member for criminal prosecution. The use of “Video Recall” is

34

MAP150.26-30
TA DRAFT 03/17/26 subject to review




expressly prohibited for use against a bargaining unit member for policy/rule
violations.

8. Body worn camera footage may be used in performance reviews and other
supervigory responsibilities, but is not intended to replace the review of officer
performance in the field. Employer’s review of covered employees BWC video shall
not be conducted for discriminatory, retaliatory, arbitrary and capricious, or illegal
reasons.

9. Unless expressly prohibited by law, the officer shall have access and shall be
permitted to review his or her recordings prior to completing incident reports or
other documentation, provided that this fact is disclosed in the report or
documentation.

10.Unless expressly prohibited by law, officers shall have the right to review his or
her body worn camera footage prior to any “interrogation” or “informal inquiry” as
defined under the Uniform Peace Officer Disciplinary Act 50 ILCS 725/1 et seq.
Officers shall have the option of reviewing his or her recordings in the presence of
the officer’s attorney or labor representative prior to making a statement during
an interrogation, provided that such review shall not unreasonably delay the
investigatory interview. The parties reaffirm that all disciplinary investigations
will be conducted in compliance with the CBA, including, and that the discipline,
suspension, and/or discharge of non-probationary employees shall be for “just
cause” pursuant to Article XVI of the CBA.

11. Nothing in this Agreement or the Village’s BWC policy is construed as a waiver of
an officer’s ability to claim that a portion of the recording contains a
communication protected by a legally recognized privileged relationship (e.g.
spouse, attorney, labor representative, minister, etc.). Unless forbidden by law,
an officer may turn off their body camera to engage in privileged communications.
Note: A privileged conversation does not include a conversation with another
officer or supervisor while still actively engaged in a call for service, investigation,
community care taking function and/or law enforcement encounters or activities.

12.In the event of a conflict between an express provision of this Agreement and
applicable law, the law will govern. In the event this Agreement conflicts with a
change in law, either party may request bargaining pursuant to the CBA and
TPLRA.

13.The parties agree the BWC technology will implement a maximum of 30-second
buffer period, unless otherwise required by law. The Palos Park Police
Department has determined that the buffer period will record video only, not
audio, and the Union does not object to that determination.
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Section 17.15. Termination in 2030

This Agreement shall be effective as of the 15t day of May, 2026, and shall
remain in force and effect until April 30, 2030. It shall be automatically renewed from
year to year thereafter unless either party shall notify the other in writing not less
than one hundred and twenty (120) days prior to the termination date to the effect
that it desires to modify this Agreement. In the event that such notice is given,
negotiations shall begin not later than ninety (90) days prior to the termination date.
This Agreement shall remain in full force and be effective during the negotiations and
up to and until a new employment Agreement has been reached between the Parties.

IN WITNESS WHEREOF, the parties have executed this Agreement this day
of 2026, intending to be legally bound thereby.
METROPOLITAN ALLIANCE OF VILLAGE of Palos Park, an Illinois
POLICE Palos Park Police Chapter Municipal Corporation
#150
President of Palos Park Police Mayor
Chapter #150
ATTEST:

Keith George, President
Metropolitan Alliance of Police
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APPENDIX A — Wages

APPENDIX A — Wages

Step FY26 FY27 FY28 FY29 FY30
3.50% 3.50% 3.25% 3.25%

1 (0 thorough the end of the 12th
month) $72,180 | $74,706 | $77,321 | $79,834 | $82,429
2 (start of 13 through the end of
the 36th month) $80,731 | $83,557 | $86,481 | $89,292 | $92,194
3 (start of 37th month through
the end of the 60th month
beginning FY27) $91,182 | $94,373 | $97,440 | $100,607
4 (start of 61 through the end of
the 84th month) $95,466 | $98,807 | $102,266 ! $105,589 | $109,021
5 (after the start of the 85th
month) $107,522 | $111,285 | $115,180 | $118,924 | $122,789

* Annual wage 1s based upon 2184 hours, calculated at straight-time rate of pay.

Wages are effective 05/01/26.

Effective the start of Fiscal Year 2027, the wage scale shall expand from four (4) steps to five (5)
steps. A new Step 3 is hereby established for employees from the start of their 37th month
through the end of their 60th month of employment.

e Step Migration: Effective May 1, 2026 (FY2027), any employee who has completed 36
months but fewer than 60 months of service will move to the new Step 3.

+ Step Renaming: Former Steps 3 and 4 shall be renamed Step 4 (start of 61st month) and
Step 5 (start of 85th month), respectively; this change is in designation only and does not

alter the underlying service requirements for these tiers.

e Annual Progression: All other mechanics remain unchanged: Cost of Living Adjustments

(COLA) apply at the start of the fiscal year, and step movement continues to occur on the
employee’s individual anniversary date.
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APPENDIX B — Equipment List

(2) Pants

(2) Long sleeve shirts

(2) Short sleeve shirts

(1) Winter jacket

(1) “TIke” cloth jacket

Duty belt

All necessary weapons and ammunition
(1) Winter hat (plus badge)
(1) Summer hat (plus badge
(2) Duty stars

(1) Off duty star (plus case)
(1) Winter sweater

(2) Nametags

(1) Vest (body armor)
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APPENDIX C — Seniority List

Seniarity | YearsoiService | Step | Step | Step | Step

Officer Date on 01 May 2026 | FY26 | FY27 | FY28 | FY29
Bob Kotsianis 1201 11/1/2004 | 21 years, & months 5 5 5 5
Jason Caiazzo 1211 1/7/2008 | 20 years, 3 months 5 5 5 5
John Winter 1235 A4730/2012 | 14 years, 1 day 5 5 5 5
James Van Howe 1225 3/1/2019 | 7 years, 2 months 5 5 5 5
Michelle Marano 1203 8/14/2021 | 4years, 8 months 3 4 4 B
Austin Pudincff 1216 5/11/2023 | 2years, 7 months 2 3 3 4
Cohen Piechocinski 1234 4/8/2024 | 2years, 23 days 2 3 3 4
Pablo Manrigue 1220 3/2/2026 | 1 month, 29 days 1 1 2 3

* officer hired with five years credited service under Sec 14.1
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ARTICLE D.

INVOLUNTARY TESTING AND INTERVIEWS FOLLOWING OFFICER
INVOLVED SHOOTING.

A. 50 ILCS 727/1-25 mandates the Employer enact a policy requiring all officers involved in an
“officer involved shooting” (“Ol1S”)} to be subject to drug and alcohol testing prior to the end
of his or her shift. 50 ILCS 727/1-25 defines an “officer involved shooting” as any instance
when a law enforcement officer discharges his or her firearm, causing injury or death to a
person or persons, during the performance of his or her official duties or in the line of duty.

B. This Article does not diminish any rights provided by an Employee or the Union in applicable
portions of the Collective Bargaining Agreement (“CBA”), Illinois law (including but not
limited to the Uniform Peace Officer Disciplinary Act), Federal law, and the constitutions of
the United States and State of Illinois, or replace or supersede the Department’s existing Officer
Involved Shooting Policy

C. For the purposes of clarity, the parties agree that a person “involved in” an officer involved
shooting is defined to mean any officer who discharged a firearm thereby causing injury or
death to a person or persons. If multiple officers discharged their firearm and it is unclear
whose bullet struck the person or persons, then all officers who discharged their firearm in the
direction of the subject shall be required to submit to drug and alcohol testing. The term
“involved in” an officer-involved shooting does not include officers who did not discharge
their weapon, even if they were providing other forms of support and assistance during the call.
Nor does the term “involved in” include officers who discharged their weapons when it is
undeniably clear their projectiles did not actually strike any person or persons.

D. The collection of information, evidence, and data pursuant to this Article is intended to be used
exclusively for administrative purposes. Unless ordered by lawful order of a court or
administrative tribunal of competent jurisdiction, or required pursuant fo the Freedom of
Information Act (5 ILCS 140/1 et. seq.), or a subpoena or written agreement of the parties,
Employer will not voluntarily share any physical evidence (or results of any testing) gathered
from Employees pursuant to this Article with an outside entity.

E. As soon as practicable, following an OIS, the Employee involved in the OIS will be ordered to
go to a hospital for examination, care, and treatment. When prudent and reasonable, the
Employee will be sent to a different hospital than any offender(s).

F. No officer involved in an OIS shall be subject to a formal interrogation under the Uniform
Peace Officer’s Disciplinary Act, until at least forty-eight (48) hours following the date/time
of the OIS.

G. Following an OIS, the Employee involved in an OIS shall be ordered to provide a urine sample,
and absent a warrant or court order, the Employer will not compel an Employee involved in an
QIS to provide blood, fluid (other than urine), skin, hair, feces, cheek swab, or any other sort
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of genetic or biological sample. Any drug or alcohol test required pursuant to this Agreement
shall be considered a compelled, non-voluntary drug or alcohol test under threat of disciplinary
action.

H. AIl urine testing shall be administered by a vendor who conducts U.S. Department of
Transportation testing (i.e. the type of testing outlined in 49 CFR, Part 40). All testing shall be
of the employee’s urine and will conform to U.S. Department of Transportation standards for
specimen collection and analysis.

I. All chemical testing must account for legal prescription use and use of other legal substances.

J.  The proper use of prescription and other legal substances is not cause for discipline,
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APPENDIX E
Side Letter Regarding Shift Differential
It is understood between the parties that the Employer may implement a “Shift G,” with a starting

time earlier than 6:00pm. In this event, the Shift Differential incentive described within Section
14.6 will not apply to this shift.

Agreed:
Village of Palos Park Palos Park Police Department
MAP Chapter 150 President
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APPENDIX F
BODY WORN CAMERA POLICY

Palos Park Police Department
Policy Manual :

Body-Worn Cameras

437.1 PURPOSE AND SCOPE

The purpese of this policy is to provide guidelines for the use of a body-worn camera (BWC) by
members of this depariment and for the access, use, and retention of depariment BWC media
(50 ILCS 706/10-20).

The provisions of this pelicy, including netice, documentation, access, and retention, also apply
to other portable audiofvideo recording devices used by members, where applicable,

This policy does not apply fo undercover operations, wiretaps, or eavesdropping (concealed
listening devices).

437.1.1 DEFINITIONS .
Definitions related to this policy include (50 ILCS 706/10-10; 50 ILCS 706/10-20):

Activate - To place a BWC in active mode (also called event mode). In active mode, the BWC
records both video and audic.

BWGC media - The video, audio, and images captured by department BWCs and the associated
metadata.

BWC media sysiems - Any sofiware, including web-based programs and mobile applications,
authorized by ILETSB and used by the Depariment to upload/download, store, view, transfer, and
otherwise maintain BWC media.

Deactivate - To place a BWC in huffering mode (aiso called ready or pre-event mode). In buffering
mode, the BWC records video (without audio) in short, predetermined intervals of at least 30
saconds that are retained only temporarily, However, when a BWC is activated, the interval
recardad immediately prior to activation is then stored as pari of the BWC media. Deactivate does
not mean powering off the BWC,

Event - A general term referring fo a set of eircumstances that may, but does not necessarily,
correlate directly to a single public safety incident.

Law enforcement-related encounters or activities - Activities in which the member is enforcing
the law, including traffic or pedesirian stops, arrests, searches, interrogations, investigations,
pursuits, crowd, and fraffic control. [t does notinclude tasks unrelated to the investigation of a crime
such as parficipating in town halls or other community outreach; helping a child find the child's
parents; providing death notifications; performing in-home or haspital well-being checks on the
sick, elderly, or persons presumed missing; or completing paperwark while alone, participating in
training in a classroom setting, ortasks performed only in the presence of another [aw enforcement
officer.
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437.2 POLICY

It is the policy of the Department to use BWCs and BWC media for evidence collection and to
accUraiely decument events in a way that promotes membear safety and depariment accountability
and transparancy while also protecting the privacy of members of the public.

437.3 RESPONSIBILITIES

437.3.1 BWC COORDINATOR RESPONSIBILITIES
The Chief of Police or the authorized designee should delegate certain responsibilities to 2 BWC

coerdinator.
The responsibilities of the coordinator include (50 LGS 706/10-20);

(a)

b)

e

(d)

{h)

Serving as a lizison betwean the Department and the BWC manufacturer/distributor
and any third-party media storage vendor.

Acquiring sufiicient BWCs to equip all law enforcement officers with BWCs while on
duty (5G ILCS 706/10-15).

Ensuring BWCs are equipped with pre-svent recording of at least 30 ssconds prior fo
activation and can record for at least 10 hours as required by law.

Developing inventory procedures for issuing and tracking BWC equipment, including
properly marking BWGs as property of the Department and recording the date each
BWC is placed into or taken out of service,

Assisting with troubleshooting and maintenance of BWC equipment and media
systems and, when necessary, coordinating the repair or replacement of BWCs,

1. All equipment and system malfunctions and their resolutions should be
documented, and maintenance and repair racords should be maintained for all
BWCs.

Managing BWC media systems so that:

1. Systems used by the Depariment are authorized by ILETSB (50 ILCS®

706/10-10).

2. Access is limited to the minimum necessary authorized users and user
privileges are restricted fo those necessary for the member to conduct assigned
department duties.

3. Security requirements, such as two-factor authentication and appropriate
password parameters, ara In place for user credentials.

Configuring BWC media systems, or developing manual procedures, so that media
is appropriately categorized and retained according to the event type tagged by
members,

Retaining auditlogs or records of all access, alteration, and deletion of BWC media and
media systems, and conducting periadic audits to ensure compliance with applicable
laws, regulations, and department policy.
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(i)  Developing and updating BWC training for members who are assigned a BWC or
given access to BWC media systems.

() Coordinating with the community relations coordinator to (see the Community
Relations Policy): -

1. Provide the public with notice of the department's use of BWCs (2.g., posiing on
the department websife or social media pages).

2. Gain insight into community expectations regarding BWGC use.

{k) Coordinafing with the Records Manager to (ses the Records Section and Records
Maintenance and Release policies):

1.  Determine and apply proper retention periods to BWC media.
2. Develop procedures for the appropriate release of BWC media.

()  Ceardinating with the Evidence Room to develop procedures for the transfer, storage,
and backup of evidentiary BWC media (see the Evidence Room Policy).

(m) Completing an annual administrative review of the BWG program and providing it o
the Chief of Police for review.

(n) Establishing procedures to comply with the Law Enforcement Officer-Worn Body
Camera Act and guidelines developed by ILETSB for BWC use.

(0) Providing the required annual report to ILETSBE (50 ILCS 706/10-25).

437.3.2 MEMBER RESPONSIBILITIES
Every member issued a BWC is responsibla for its proper use, safskeeping, and maintenance.

At the beginning of each shift or period of BWC use, the mamber should inspect their assigned
BWC to confirm it is charged and in good working order. As part of the inspection, the member
should perferm a function test by activaiing the BWC and recording a brief video stating their
name, identification number, assignment, and the date and time.

Members should wear their assigned BWC on their outermost garment positioned at or near chast
level and as close ta the center of thsir body as practicabie. Members are responsible for ensuring
there are ne obstructions and that the BWC remains in a position suitable for recording.

When a BWC is not in the physical possession of the member to which it is assigned, it should be
placed on the charging dock and stored in & secure location.

Members shall document and report any malfunction or damage to the BWC or associated
equipment to the BWC coordinator or on-duty supervisor as soon as practicable and, if possible,
obtain a functioning BWC to use either temporarily while repairs are being made to the member’s
BWC or as a permanent replacement (50 ILCS 708/10-20}.

437.4 BWC USE
The following guidelines apply to the use of BWCs:
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(@) Only departmeni-issued BWCs should be used, Members are prohibited from using
any other BWGC without the express consent of the Chief of Police or the authorized
designee.

(b) BWCs should only be used by the member or members to whom it was issued unless
otherwise authorized by a supervisor.

(¢) The use of department-issued BWCs shall be strictly limited to department-related
activities,

(d) Members shali notuse BWGCs or BWC media systems for which they have not received
prior authorization and appropriate training.

(e} Members shall immediately report unauthorized access or use of BWCs or BWC
media systems by another member to their supervisor or the Chief of Police.

437.4.1 PROHIBITIONS
BWCs should not be used to record (50 1L.CS 706/10-20);

(a) Routine administrative activities of the Depariment that do not involve interactions with
the public. Care should be taken to avold incidentally recording confidential documents
that the Department has a duty to keep sscure (i.e., criminal justice information).

(b}  Areas within the department fasilities where meinbets have a reasonable expectation
of privacy {e.9., locker rooms or dressing areas, breakrooms) unless responding fo a
cafl for service or conducting an investigation.

(c) Conversations of other members without thelr knowledge.

(d) When a member is taking an authorized break or otherwise engaged in personal
activities.

{e) In a courtfroom or correctional facility equipped with a functioning camera system
unless responding to a call for service or emergency situation.

(f)  Interactions with undercover officers or confidential infermants.
(g) Strip searches.

BWCs shall not be used for the purpose of embarrassment, harassment, or ridicule of any
individual or group.

437.5 ACTIVATION OF BWC

Members shall activate their BWC during all calls for service or during the performance of law
enforcement-related encounters or activities. Members are not required to activate their BWG
during casual or informal contacts with members of the public that are not part of or related to law
enforcement-related encounters or activities, or while inside a patral car equipped with functioning
Mobile Audio/Video (MAV). However, members should activate their BWC any time & contact with
an individual becomes hostile or adversarial, or the member has a reasonable articulable suspicion
that the Individual has committed or is in the process of committing a crime (50 ILCS 706/10-20).

Unless otherwise authorized by this policy or approved by a supervisor, BWCs shall remain
activated until the call for service or law enforcement-related encounter or activity has concluded.
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A member may cease recording If they are simply waiting for a tow truck or a family mamber to
arrive, or in cther similar situations.

At no time is a mamber expected to jeopardize their safety to activate their BWC. However,
the BWC sheuld be activated as soon as reasonably practicable in required situations (50 ILCS
706/10-20).

If &8 member attempts to activate their BWC but the BWC fails to record an event, the member
should notify their supervisor as soon as praciicable.

437.5.1 NOTICE OF RECORDING

Unless otherwise approved based on unique circumstances, a member should wear the BWGC In
a manner that is conspicuous and shall answer truthfully if asked whether they are equipped with
a BWC or if their BWC Is activated.

As soon as practicable, members shall verbally notify individuals that they are being recorded
using a BWC. The nctice should be captured on the recording or narrated by the member (50
ILCS 706/10-20; 720 1LCS 5/14-2).

437.5.2 PRIVACY CONSIDERATIONS
Members shouid remain sensitive to the dignity of individuals being recorded and should exercise
sound discretion with respect fo privacy concerns.

When responding to a place where individuals have an expectation of privacy (e.g., private
resldences, medical or mental health faciliies, restrooms) or to & sensitive situafion (e.g.,
individuals pariially or fully unclathed), members are permitted to mute or deactivate their BWG
if it reasonably appears that the privacy concern outweighs any legitimate department interest in
recording the event. Members may also mute or deactivate their BWC:

{a) To protect the privacy of a viclim or witness.

(b} When an individual wishes to provide information anonymously.

{¢) To avoid recording a cenfidential informant or undercovear officer.

(d) When discussing case iactics or sirategy.

(e) During private conversations with other members ar emergency responders.

Members shall deactivate their BWC when & victim, a witness, or a community member reporting
a crime requaests that the camera be turned off, unless exigent circumstances exist or the member
has reasonable arficulable suspicion that the individual has committed or is in the process of
committing a crime. The individual's request to deactivate and the member's reason for continuing
to record despite the request should be captured on the recording (50 ILCS 706/10-20).

Members should choose to mute rather than deactivate BWCs when practicable. Deactivation
should only be used when muting the BWC will not accomplish the level of privacy necessary for
the situation.
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Before muting or deaciivating their BWC, the member should verbally narrate the reason on
ihe recording. As socon as possible once the privacy concern is no longer an issue, or when
clreumstances change so that the privacy concemn no longer outweighs the departmeni's interest in
recording the event (2.9., the individual becomes combative, the convarsation ends), the member
shouid unmute or reactivate their BWGC and verbally note that recording has resumad.

437.5.3 LIVESTREAMING
Livestreaming enables authorized individuals o remotely view the audio and video caplured by a

memmber's BWC in real time. Only supervisors and dispatchers approved by the Chief of Police or
the authorized designee shall have access to livestreaming capabilities.

Livestreaming should only be activated;

(&) For purposes of member safety when the member is not responding to their radio or
there is seme other indication of distrass.

(b}  To assist with situational awareness or tactical decisions during a significant incident.

{c) Whean requestaed by the member.

437.64 DOCUMENTATION

Members are encouraged {o provide narration while using a BWC when it would be useful fo
provids coniext or clarification of the events being recorded. Howevar, the use of a BWC is not a
replacement for wiitter reports and should not be referred to in a written report in place of detalling
the event.

Every report preparad by a member who is issued a BWC should siate "BWGC available” or "BWC
unavailable," as applicable, and should decument:

(a} Tothe extent practicable and relevant, the identity of individuals appearing in the BWG
madia.

(b} Anexplanation of why BWGC media is unavailable including any malfunction, damage,
or battery issue that resulted in the failure of the BWC to capture all or part of the event.

(¢} Any exigency or other circumstances that prevented the member from immediately
activating the recording at the beginning of the event.

{d)  Any period of the event in which the member deactivated or muted their BWC and the
reason for such action.

(e) [Iflivesireaming was activated during the event, the reason for livestreaming and the
members who communicated or participated in the event through BWG livestreaming.

437.6 UPLOADING BWC MEDHA

Unless otherwise authorized by a supervisor, all media from & member's BWC should be properly
uploaded and tagged befora the end of their shift. BWC media related to z serious or high-profile
event (e.g., search for a missing child, active shooter situation) should be uploaded and tagged
as scon as practicable upon returning to the Department.
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Follewing an officer involved shooting or death or other event deemad nscessary, a supervisor
shaouid take posssssion of the BWC for each member present and upload and tag the BWC media.

437.6.1 TAGGING BWC MEDIA

Members should tag all media captured by their BWC with their name and/or identification number,
the case or incident number, and the event type. BWC media should be tagged upon uploading
or, if capabilities permit tagging in the field, as close to the fime of the event as possible. If more
than one event type applles to BWGC media, it shouid be tegged with each event type. If BWC
mnedia can anly be tagged with a single event type, the media should be tagged using the event
type with the longest reention period.

BWC meadia depicting sensitive circumstances or events should be tagged as restricted. BWC
media should be flagged for supervisor review when it pertains to a significant event such as:

{a) An incident that is the basis of a formal or informal complaint or Is likely to result in
a complaint.

{b) When a member has sustained a serious injury or a line-of-duty death has occurred.
{c) When a firearm discharge or use of force incident has occurred.
(d)  An event that has attracted or is likely to atiract significant media attention.

Supervisers should conduct audits at regular intervals fo confirm BWGC media Is being properly
uploaded and tagged by their subordinates.

437.7 BWC MEDIA
All BWC media is the sole property of the Depariment. Members shall have no expectation of
privagy or ownsrship interest in the content of BWC media.

All BWC media shall be stered and transferred in & manner that is physically and digitally
secure with appropriate safeguards to prevent unauthorized modification, use, release, or transier.
Contracts with any third-party vendors for the storage of BWC media should include provisions
specifying that all BWC media remains the property of the Department ar:d shall not be used by the
vendor for any purpose without explicit approval of the Chief of Police or the authorized designee.

Mambers shall not alter, copy, delete, release, or permi access to BWC media other than as
permitted in this policy without the express consent of the Chief of Police or the autharized
designee (50 ILCS 706/10-20).

BWGC media systems should not be accessed using personal devices unless authorized by the
Chief of Police or the authorized designee.

437.7.1 ACGCESS AND USE OF BWC MEDIA
BWGC media systems shall only be accessed by authorized members using the member's own
lagin credentials and in accordance with the Information Technology Use Palicy.

BWGC media shall only be accessed and viewed for legitimate department-related purposes in
accordance with the following guidelines (3¢ ILCS 706/10-20):
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(a)

(b)

{d)

(&)

BWGC media tagged as restricted should anly be accessible by those dasignated by
the Chief of Pelice or the authorized designes,

Members and their supervisors may review their own BWC media for departrent-
related purposes and prior to completing incident reports or other decumeantation.
However, members shall not review their BWC media or the BWC media of another
member bafore completing their report or other documentation when the member has
been involved in or is a witness to an officar-invelved shooting. use of deadly force
incident, or use of force incident resuliing in great bodily harm; or is ordered to write
a report in response fo or during the investigation of a misconduct complaint against
the member. In those instances, if the member prepared a report and subject to a
supervisor's approval, they may fife a supplemental raport after reviewing BWC media
ahd document that review in the supplemental report. In ali other instances, members
and supervisors should document in thelr report if they reviewed BWG media before
compteting the report.

Investigators may review BWGC media pertaining to their assigned cases.

A member testifying regarding a department-related event may review the pertinent
BWC media before testifying.

Supervisors are permitted to access and view BWC mediz of their suberdinates.

1. Supervisors should review BWGC media that is tagged as a significant event or
that the supervisor is aware perizins to a significant event.

2. Supervisors should conduct documented reviews of their subordinate’s BWGC
media at Jeast annually to evaluate the member's performance, verify
compliance with department procedures, and determine the need for additional
training. The review should include a varisty of event types when possible.
Supervisors should review BWC media with the recording member when it would
be beneficial to provide guidance or to conduct one-on-one informal training for
the membar.

3. Supervisors should conduct periodic reviews of a sample of each subordinats's
BWC media to evaluate BWC use and ensure compliance with this policy.

The Tralning Manager is permitied to access and view BWC media for training
puUrposes.

1. The Training Manager should conduct a quarterly review of & random sampling
of BWC media to evaluate department performance and effectiveness and to
identify specific areas where additional training or changes to protocols would
be beneficial. Training Committes members may review BWC media as part of
their review fo identify training needs,

2, The Training Manager may use BWC madia for fraining purposes with the
approvai of the Chief of Police or the authorized designee. The Training Manager
should use caution to avoid embarrassing or singling out a member and, to
the extent practicable, should seek consent from the members appearing in
the BWC media before its use for fraining. When practicable, sensifive issues
depicted in BWC medfa should be redacted before being used for fraining.
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{g) The Records Manager may access BWGC media when nscessary to conduct
department-related duties.

{h) The BWC coordinator may access BWC media and the BWC media sysiem as needed
to ensure the system is functioning properly, provide froubleshooting assistance,
conduct audits, and fulfil other responsibiiities related to thelr role.

() A member's field training officer may access and review BWC media for training
purposes.

437.7.2 PUBLIC ACCESS
Unless disclosure is required by law or a court order, BWC media should not be released to the
pubiic i it unreascnably viclates a person’s privacy or sense of dignity or depicts the interior of:

{a) A private residence.

{b) Afacility that offers health care, mental health or substance abuse treatment, or social
services.

{c} A school building.

(d)  Any other building in which public access is restricted or which implicates heightened
security concems.

Requests for the release of BWC media shall be processed in accordance with the Records
Maintenance and Release Policy and the Law Enforcement Officar-Wom Body Camera Act (50
ILGS 706/10-20). The Records Manager should revisw BWC media before public release.

437.8 RETENTION OF BWC MEDIA

BWC media should be retained on a BWC media system in accordance with state records retention
laws but in no event for a period of less than 90 days. BWC media shall not be altered, erased,
or dastroyed prior to the explration of the 90-day siorage period. In the event any BWC media is
altered, erased, or destroyed prior to the expiration of the 90-day storage period, the Chief of Police
shail maintain a written record including the name of the individual who made such alteration,
erasure, or destruction, and the reason for any such alteration, erasure, or destruction for ane
year (50 ILCS 708/10-20).

After the 90-day Storags period, BWC media must bé desiroyed unless any of the following occur
(50 ILCS 708/10-20):

{a) Aformal or informal complaint has been filed.
{b) The member discharged a firearm or used force during the encounter.
(c} Death or great bodily harm occurred to any person in the BWG media.

(d) The encounter resulied in a detention or arrest other than a trafiic stop resulting In
only a minor iraffic offense or a petty offense with a fine of more than $1,300.

{8) The member Is the subject uf an Internal invastigation or atherwise being investigated
for possible misconduct.
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(f)  The supervisor of the member, prosecuior, defendant, or court detérmines that the
encounter has evidentiary value in a criminal prosecttion.

{g) The recording member requests that the BWC madia be retained for official purposes
rglated to their official dutles or belleves that it may have evidentiary value in a criming!
prosecution.

Under these circumstances, the BWC media of the enceunter shall not be altered or destroyed
for two years. [f the BWC media is used in a criminal, civil, or administrative proceeding, it shall
not be destroyed except upon a final disposition and order from the court.

BWC media may be retained after the expiration of the 90-day storage period any time a
supervisor designates it for fralning purposes and may be viewad by members, in the presence of
& supervisor or training instructor, for the purposes of instruction, training, or ensuring compliance
with department policies.

Unless circumstances justify continued retention, BWC media should be permanenily deleted
upen the expiration of the retention period in a way that it cannot be retrieved. BWC media shall
not otherwise be delsted by any person without the authorization of the Chief of Palice or the
authorized designee.

437.9 TRAINING
The BWC coordinator should ensure that sach member issued & BWG recsivas inltfal training

before use, and periodic refresher fraining thereafter. Training should inciude:
{a) Proper use of the BWC device and accessories.
(b)  When BWC activation is required, permitted, and prohibited.
(¢} How to respond to an individual's request to stop recording.
{d} Proper use of the BWC media systems, including uploading and tagging procedures.
{e) Security procedures for BWC media, including appropriate access and use.

Members who are not issued a BWC but who have access to BWC media systems shall receive
iraining on the BWG media systern, including appropriate access, use, and securlty procedures.
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